McAlester City Council

NOTICE OF MEETING

Regular Meeting Agenda
Tuesday, June 22, 2010 — 6:00 pm
McAlester City Hall - Council Chambers
28 E. Washington
McAlester, Oklahoma 74501

Kevin E. Priddle ....ccooovv oot vverae s st e na e Mayor
Chris B. Fiedler ............covviri et e Ward One
Steve HArFiSOM. ..o e s e e Ward Two
John Browne............inn, Vice-Mayor, Ward Three
ROBert Barr oottt e e e e e Ward Four
Buddy Garvi........coooi i e Ward Five
Louwis SMItherman ... ..o oo e e e Ward Six
Peter J. Stasiali. ..., .City Manager
WilHamM Jo EFVINL e e e City Attorney
Cora M. MIddIeton .........oovveevieeeeceee e e City Clerk

This agenda has been posted at the McAlester City Hall, distributed to the appropriate news media, and posted on
the City website: www.citvofincalester. com within the required time frame.

The Mayor and City Council request that all cell phones and pagers be turned off or set to vibrate. Members of the
audience are requested to step outside the Council Chambers to respond to a page or to conduct a phone
conversation.

The McAlester City Hall is wheelchair accessible.  Sign interpretation or other special assistance for disabled
attendees must be requested 48 hours in advance by contacting the City Clerk’s Office at 918.423.9300, Extension
4936.

CALL TO ORDER

Arnounce the presence of a Quorum.

INVOCATION & PLEDGE OF ALLEGIANCE

¢ Pastor, Donald E. Brown, First Baptist Rentiesville

ROLL CALL

CITIZENS COMMENTS ON NON-AGENDA ITEMS

Residents may address Council regarding an item that is not listed on the Agenda. Residents must provide their
name and address. Council requests that comments be limited to five (5} minutes.



http://www.citvofincalester.com
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CONSENT AGENDA

All matters listed under the Consent Agenda are considered to be routine by the City Council and will be enacted by
one motion. There will not be separate discussion of these items. If discussion is desired, that item will be removed
Jrom the Consent Agenda and will be considered separately.

A, Approva) of the Minutes from the May 25, 2010, Regular Meeting of the McAlester City
Council. (Cora Middleton, City Clerk)

B. Approval of the Minutes from the May 27, 2010, Special Meeting of the McAlester City
Council. (Cora Middleton, City Clerk)

C. Approval of Claims for June 9, 2010 through June 22, 2010. (Gayla Duke, Chief
Financial Officer)

ITEMS REMOVED FROM CONSENT AGENDA

PUBLIC HEARING

All persons interested in any ordinance listed under Scheduled Business shall have an opportunity to be heard in accordance
with Article 2, Section 2.12(b) of the City Charter.

. An Ordinance of the City of McAlester, Oklahoma, amending Ordinance No. 2327 which
established the budget for fiscal year 2009-2010; repealing all conflicting ordinances;
providing for a severability clause; and declaring an emergency.

. An Ordinance of the City of McAlester, Oklahoma Adopting the Operating Budget for
fiscal year 2010-2011; repealing all conflicting ordinances; providing for a severability
clause; and declaring an emergency.

. An Ordinance of the City of McAlester, Oklahoma amending Article IV, Solid Waste,
Division II, Section 106.327, Charges for removal of Refuse, Sub-Paragraphs (a) and (b);
Enacting Section 106.328, Recycling and Creating a Recycling fee; amending Division
IIl, Section 106.358, Establishing a Landfill fee to comply with Federal Mandated
Subtitle “D” Regulations; and amending Section 106.359, Establishing a .25 cent fee to
comply with State Landfill Requirements, and Declaring an Emergency.

SCHEDULED BUSINESS

1. Presentation; Accept and place on file the McAlester Economic Development Services
(MEDS) annual report. (Shari Cooper, Executive Director, MEDS)

Executive Surnmary
Required annual report from MEDS.

2. Consider, and act upon, authorizing the Mayor to sign a Reimbursement Services
Agreement with the American Family Life Assurance Company (“Aflac”). (Peter J.
Stasiak, City Manager)
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Executive Summary
Agreement with AFLAC for a Medical Care Expense Reimbursement (“URM™) Plan and/or 2 Dependent Care

Expense Reimbursement (“DDC”) Plan for our Employees in conjunction with our Flexible Benefits Plan. Section
125, Cafeteria Plan.

3. Consider, and act upon, authorizing the Mayor to sign Equipment Maintenance
Agreements between the City of McAlester and BizTel Communications for the period of
07-01-2010 through 06-30-2011. (Peter J. Stasiak, City Manager)

Executive Summary
Equipment Maintenance Agreements between the City of McAlester and BizTel Communications ending on June 30, 2011,

4. Consider, and act upon, authorizing the Mayor to sign an Inter-Agency Agreement
between the City of McAlester and the City of Krebs for Police Dispatch services for
fiscal year 2010-2011. (Jim Lyles, Police Chief)

Executive Summary
Annual agreement for Dispatch services with the City of Krebs with a fee of $18,000.

5. Consider, and act upon, an Ordinance amending Ordinance No. 2327 which established
the budget for fiscal year 2009-2010; repealing all conflicting ordinances; providing for a
severability clause; and declaning an emergency. (Gayla Duke, Chief Financial Officer)

Executive Summary
This amendment is necessary to cover propesed revenue and/or expenditures not included in the budget for this
fiscal year; Donations and transfers from MPWA to the General Fund.

6. Consider, and act upon, an Ordinance adopting the budget for the City of McAlester,
Oklahoma, for the fiscal year 2010-2011. (Gayla Duke, Chief Financial Officer)

Executive Summary
An Ordinance, as required by the City of McAlester Charter, to adopt the operating budget for the fiscal year 2010-
2011.

7. Consider, and act upon, authonizing the Mayor to sign an Engagement letter with Hulme
Rahhal Henderson, Inc. for audit services for the fiscal year ending June 30, 2010.
(Gayla Duke, Chief Financial Officer)

Execufive Summary
The Audit & Financial Advisory Committee is recormending the firm of Hulme Rakhal Henderson, Inc. to perform
the Audit for the fiscal year ending June 30, 2010,

8. Consider, and act upon, authorizing the Mayor to sign a Profession Services Agreement
with SCS Engineers for compliance services relating to groundwater monitoring and the
continuation of the permitting and design of the City of McAlester landfill. (John
Modzelewski, PE, Director of Engineering and Public Works)

Execuiive Summary
An agreement with SCS Engineers that will provide various compliance services related to the landfill.
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9. Consider, and act upon, authorizing the Mayor to sign a contract between the City of
McAlester and Contech, LLC to repair a portion of the Sandy Creek canal wail. (John
Modzelewski, PE, Director of Engineering and Public Works)

Executive Summary ‘
Engineering Division has determined that Contech, LLC was the lowest, responsible and qualified bidder for the

repairs 1o the Sandy Creek canal wall.

10.  Consider, and act upon, an Agreement for Engincering Services with Meshek &
Associates, Inc. for an “Impervious Area and Utility Fee Study”. (John Modzelewski,
PE, Director of Engineering and Public Works)

Executive Summary
A study related to the Stormwater program and will provide information which will be used to formulate a
Stormwater Fee.

11.  TABLED - Consider, and act upon, the Collective Bargaining Agreement between the
City of McAlester and the International Association of Fire Fighters (IAFF) Local No.
2284, effective July 1, 2009 through June 30, 2010 and to include 2009-2010
Memorandum of Understanding. (Peter J. Stasiak, City Manager)

Executive Summary
IAFF 2009-2010 Collective Bargaining Agreement; this includes a 2009-2010 Memorandum of Understanding.

12, Consider, and act upon, an Ordinance amending The McAlester City Code, Article IV,
Sohd Waste, Division II, Section 106.327, Charges for removal of Refuse, Sub-
Paragraphs (a) and (b); Enacting Section 106.328, Recycling and Creating a Recycling
fee, amending Division III, Section 106.358, Establishing a Landfill fee to comply with
Federal Mandated Subtitle “D” Regulations, and amending Section 106.359, Establishing
a .25 cent fee to comply with State Landfill Requirements, and Declaring an Emergency.
(Peter J. Stasiak, City Manager)

Executive Summary
An Ordinance adjusting the Residential fees for frash collection, establishing a Recycling fee and establishing a
Landfll fee.

NEW BUSINESS

Any matter not known or which could not have been reasonably foreseen prior to the time of posting the Agenda in
accordance with Sec. 311.9, Title 25, Oklahoma State Statutes.

CITY MANAGER’S REPORT

REMARKS AND INQUIRIES BY CITY COUNCIL

RECESS COUNCIL MEETING
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CONVENE AS McALESTER AIRPORT AUTHORITY

Majority of a Quorum required for approval

Approval of the Minutes from the June 8, 2010, Regular Meeiing of the McAlester
Airport Authority. (Cora Middleton, City Clerk)

Confirm action taken on City Council Agenda Item C, regarding claims ending June 22,
2010. (Gayla Duke, Chief Financial Officer)

Confirm action taken on City Council Agenda Item 2, authorizing the Mayor to sign a
Reimbursement Services Agreement with the American Family Life Assurance Company
(“Aflac”). (Peter J. Stasiak, City Manager)

Confirm action taken on City Council Agenda Item 3, authorizing the Mayor to sign
Equipment Maintenance Agreements between the City of McAlester and BizTel
Cominunications for the period of 07-01-2010 through 06-30-2011. (Peter J. Stasiak,
City Manager)

Confirm action taken on City Council Agenda Item 6, an Ordinance adopting the budget
for the City of McAlester, Oklahoma, for the fiscal year 2010-2011. (Gayla Duke, Chief
Financial Officer)

Confirm action taken on City Council Agenda Item 7, authorizing the Mayor to sign an
Engagement letter with Hulme Rahhal Henderson, Inc. for audit services for the fiscal
year ending June 30, 2011. (Gayla Duke, Chief Financial Officer)

Confimm action taken c¢n City Council Agenda Item 10, an Agreement for Engineering
Services with Meshek & Associates, Inc. for an “Impervious Area and Utility Fee Study”.
(John Modzelewski, PE, Director of Engineering and Public Works)

Confirm action taken on City Council Agenda Item 11, the Collective Bargaining
Agreement between the City of McAlester and the Internationai Association of Fire
Fighters (IAFF) Local No. 2284, effective July 1, 2009 through June 30, 2010 and to
include 2009-2010 Memorandum of Understanding. (Peter J. Stasiak, City Manager)

ADJOURN MAU.

CONVENE AS McALESTER PUBLIC WORKS AUTHORITY

Majority of a Quorum reguived for approval

Approval of the Minutes from the June 8, 2010, Regular Meeting of the McAlester Public
Works Authority. (Cora Middleton, City Clerk)

Confirm action taken on City Council Agenda Item C, regarding claims ending June 22,

2010. (Gayla Duke, Chief Financial Officer)
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. Confirm action taken on City Council Agenda Item 2, authorizing the Mayor to sign a
Reimbursement Services Agreement with the American Family Life Assurance Company
(“Aflac”). (Peter J. Stasiak, City Manager)

. Confirm action taken on City Council Agenda Item 3, authorizing the Mayor to sign
Equipment Maintenance Agreements between the City of McAlester and BizTel
Communications for the period of 07-01-2010 through 06-30-2011. (Peter J. Stasiak,
City Manager)

. Confirm action taken on City Council Agenda Item 5, an Ordinance amending Ordinance
No. 2327 which established the budget for fiscal year 2009-2010; repealing all
conflicting ordinances; providing for a severability clause; and declaring an emergency.
(Gayla Duke, Chief Financial Officer)

. Confirm acticn taken on City Council Agenda Item 6, an Ordinance adopting the budget
for the City of McAlester, Oklahoma, for the fiscal year 2010-2011. (Gayla Duke, Chief
Financial Officer)

. Confirm action taken on City Council Agenda Item 7, authorizing the Mayor to sign an

Engagement letter with Hulme Rahhal Henderson, Inc. for audit services for the fiscal
year ending June 30, 2011. (Gayla Duke, Chief Financial Officer)

. Confirm action taken on City Council Agenda Item 8, authorizing the Mayor to sign a
Profession Services Agreement with SCS Engineers for compliance services relating to
groundwater monitoring and the continuation of the permitting and design of the City of
McAlester landfill. (John Modzelewski, PE, Director of Engineering and Public Works)

. Confirm action taken on City Council Agenda [tem 9, authorizing the Mayor to sign a
contract between the City of McAlester and Contech, LLC to repair a portion of the
Sandy Creek canal wall. (John Modzelewski, PE, Director of Engineering and Public
Works)

J Confirm action taken on City Council Agenda Item 10, an Agreement for Engineering
Services with Meshek & Associates, Inc. for an “Impervious Area and Utility Fee Study”,

J Confirm action taken on City Council Agenda Item 12, an Ordinance amending The
McAlester City Code, Article IV, Solid Waste, Division I, Section 106.327, Charges for
removal of Refuse, Sub-Paragraphs (a) and (b); Enacting Section 106.328, Recycling and
Creating a Recycling fee; amending Division 111, Section 106.358, Establishing a Landfiil
fee to comply with Federal Mandated Subtitle “D” Regulations; and amending Section
106.359, Establishing a .25 cent fee to comply with State Landfifl Requirements, and
Declaning an Emergency. (Peter J. Stasiak, City Manager)

ADJOURN MPWA.
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CONVENE AS McALESTER RETIREMENT TRUST AUTHORITY
Majority of a Quorum required for approval

J Approval of the Minutes from the May 25, 2010, Regular Meeting of the McAlester
Retirement Trust Authority. (Cora Middieton, City Clerk)

. Approval of Retirement Benefit Payments for the Period of June, 2010. (Gayla Duke,
Chief Financial Officer)

ADJOURN MRTA.

RECONVENE COUNCIL MEETING

ADJOURNMENT

CERTIFICATION

! certify that this Notice of Meeting was posted on this day of 2010 at am./ p.m. as
required by law in accordance with Section 303 of the Oklahoma Statutes and that the appropriate news media was
contacted. As a courtesy, this agenda is also posted on the City of McAlester website: www.citvofincalester.com.

Cora M. Middleton, City Clerk


http://www.citvofmcalester.com.

Council Chambers
Municipal Building
May 25,2010

The McAlester City Council met in Regular session on Tuesday, May 25, 2010, at 6:00 P.M.
after proper notice and agenda was posted, May 21, 2010, at 10:32 A.M.

CALL TO ORDER
Mayor Priddle called the meeting to order.

Pastor Wayne Hanway, All Saints Episcopal Church gave the invocation and led the Pledge of
Allegiance.

ROLL CALL
Council Roll Call was as follows:

Present: Chris Fiedler, Steve Harrison, John Browne, Robert Karr, Buddy Garvin, Louis
Smitherman & Kevin Priddle

Absent: None

Presiding: Kevin E. Priddle, Mayor

Staff Present: Peter J. Stasiak, City Manager; Gayla Duke, Chief Financial Officer; John
Modzelewski, City Engineer/Public Works Director; Willlam J. Ervin, City
Attomey and Cora Middleton, City Clerk

Citizen’s Comments on Non-agenda Items

Steve Belcher addressed the Council to express his concems about the possible security
problems with copy machines. He also expressed his concems about personal storm shelter
registration and the City providing an area for the public to seek shelter during storms and a
systein to notify the public where storm shelters may be located.

Recognition of City of McAlester Emplovee of the Month

¢ Employee of the Month for April 2016 is Terri Edwards, Police Department

Mayor Priddle prcsented April 2010, Employee of the Month Terri Edwards with a plaque,
certificate and a savings bond.

Consent Agenda

A. Approval of the Minutes from the April 27, 2010, Regular Meeting of the McAlester City
Council. (Cora Middleton, City Clerk)



Approval of the Minutes from the May 5, Special Meeting of the McAlester City
Council. (Cora Middleton, City Clerk)

Approval of the Minutes from the May 11, 2010, Regular Meeting of the McAlester City
Council. (Cora Middieton, City Clerk)

Approval of Claims for May 12, 2010 through May 25, 2010. (Gayla Duke, Chief
Financial Officer) In the following amounts: General Fund - $162,247.96; Parking
Authority - $123.34; Nutrition - $686.45; Landfill Res./Sub-Title D. - $18,658.46,
Employee Retirement - $13,769.83; SE Expo Ctr/Tounism Fund - $13,654.70; E-911 -
$15,541.96; Economic Development - $12,627.89; Gifts & Contributions - $3,593.50 and
CIP Fund - $8,397.98.

Concur with Mayor’s appointment of Walter Bethune to the Audit & Finance Advisory
Committee for a term to expire March 31, 2012, (Kevin E. Priddle, Mayor)

Concur with Mayor’s appointment of Shaun Beggs to the Audit & Finance Advisory
Committee for a term to expire March 31, 2012. (Kevin E. Priddle, Mayor)

Authorize the Mayor to sign ratification of Lease No. 131, for two (2) 2009 Freightliner
tandem axle Trucks and two (2) 25 yard Wayne Phoenix I rear loader trash compactors.

Authorize the Mayor to sign ratification of Lease No. 132, for one (1) 2008 Ford E450
Type III Ambuiance with Wheeled Coach Conversion.

Authorize the Mayor to sign a One (1) year agreement with SimplexGrinnell for
maintenance and annual testing of Fire Alarm System in City Hall.

Councilman Fiedler requested item “I” be removed for individual consideration. Councilman
Harnison requested that items “A, C and D” be removed for individual consideration. Vice-
Mayor Browne requested item “G” be removed for individual consideration, and Councilman
Karr requested that item “F” be removed for individual consideration.

Vice-Mayor Browne for approval of Consent Agenda items “B, E and H”. The motion was
seconded by Councilman Harrison. There was no discussion and the vote was taken as follows:

AYE: Councilman Fiedler, Harrison, Browne, Karr, Garvin, Smitherman & Mayor Priddle
NAY: None

Mayor Priddie declared the motion carried.

Items Removed from the Consent Agenda:

A

Approval of the Minutes from the April 27, 2010, Regular Meeting of the McAlester City
Council. (Cora Middleton, City Clerk)



Councilman Smitherman moved to approve the Minutes from the Apni 27, 2010, Regular
Meeting of the McAlester City Council. The motion was seconded by Councilman Karr.

Before the vote, Councilman Harrison commented that on page four (4) the word “votes” needed
to be changed to “comments™ and on page six (6) the words “no action™ needed to be changed to
“the vote”. There was no other discussion and the vote was taken as follows:

AYE: Councilman Harrison, Browne, Karr, Garvin, Smitherman, Fiedler & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carred.

C. Approval of the Minutes from the May 11, 2010, Regular Meeting of the McAlester City
Council. (Cora Middleton, City Clerk)

Councilman Harrison moved to approve the Minutes from the May 11, 2010, Regular Meeting of
the McAlester City Council. The motion was seconded by Vice-Mayor Browne.

Before the vote, Councilman Harrison commented that on page five (5) the words “no action”
needed to be changed to “‘the vote”. There was no discussion, and the vote was taken as follows:

AYE: Councilman Browne, Karr, Garvin, Smitherman, Fiedler, Harrison & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

D: Approval of Claims for May 12, 2010 through May 25, 2010. (Gayla Duke, Chief
Financial Officer) In the following amounts: General Fund - $162,247.96; Parking
Authority - $123.34; Nutrition - $686.45; Landfill Res./Sub-Title D. - $18,658.46;
Employee Retirement - $13,769.83; SE Expo Ctr/Tourism Fund - $13,654.70; E-911 -
$15,541.96; Economic Development - $12,627.8%; Gifts & Contributions - $3,593.50 and
CIP Fund - $8,397.98.

Councilman Smitherman moved for approval of Claims for May 12, 2010 through May 25,
2010. The motion was seconded by Councilman Karr.

Before the vote, Councilman Harrison asked Mr, Stasiak about the four (4) invoices from
McAfee & Taft. Manager Stasiak explained that the invoices were for more ULP charges
against the City brought by the Fire Department. Councilman Karr asked if the City was
rebidding the cell phone services, like the other contracts were being rebid. Manager Stasiak
commented that James Stanford was looking into that option. There was no further discussion,
and the vote was taken as follows:

AYE: Councilman Karr, Garvin, Smitherman, Fiedler, Harrison, Browne & Mayor Priddle
NAY: None



Mayor Priddle declared the motion carried.

F, Concur with Mayor’s appointment of Shaun Beggs to the Audit & Finance Advisory
Committee for a term to expire March 31, 2012. (Kevin E. Priddle, Mayor)

Councilman Smitherman moved to concur with Mayor’s appointment of Shaun Beggs to the
Audit & Finance Advisory Committee for a term to expire March 31, 2012. The motion was
seconded by Councilman Karr.

Before the votc, Councilman Karr stated that he had received calls from citizens concerning Mr.
Beggs residency. He also questioned if Mr. Beggs’ position at the hospital would cause a
conflict of interest when matters concerning the hospital were discussed.

Mayor Priddle commented that Mr. Beggs lived in Eufaula, but Section 2-166 of the City Code
of Ordinances stated that citizen members must either he residents of the city or their place of
employment must be located within the city. Councilman Harrison commented that Mr. Beggs
could recuse himself from the vote when matters concerning the hospital were discussed. There
was no further discussion, and the vote was taken as follows:

AYE: Councilman Garvin, Smitherman, Fiedler, Harrison, Browne, Karr & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

G. Authonize the Mayor to sign ratification of Lease No. 131, for two (2) 2009 Freightliner
tandem axle Trucks and two (2) 25 yard Wayne Phoenix III rear loader trash compactors.

Councilman Smitherman moved to anthorize the Mayor to sign ratification of Lease No. 131, for
two (2) 2009 Freightliner tandem axle Trucks and two (2) 25 yard Wayne Phoenix III rear loader
trash compactors. The motion was seconded by Vice-Mayor Browne.

Before the vote, Vice-Mayor Browne asked when the lease on the trucks started and would end,
what the value of the trucks was and how long did the City plan to keep the trucks. Manager
Stasiak commented that he believed the lease was for five (5) years and he thought the City had
the trucks for approximately a year. He stated that the City planned on keeping the trucks for
about six (6) months after Allied took over and the market value of the trucks was around
$20,000.00 each. Vice-Mayor Browne asked if the lease could be negotiated since the City was
not planning on keeping the trucks another year. Manager Stasiak commented that it would be
worth looking into. There was no further discussion, and the vote was taken as follows:

AYE: Councilman Smitherman, Fiedler, Harrison, Browne, Karr, Garvin & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.



L. Authorize the Mayor to sign a One (1) year agreement with SimplexGrinnell for
maintenance and annual testing of Fire Alarm System 1n City Hall.

Councilman Fiedler moved to authorize the Mayor to sign a One (1) year agreement with
SimplexGrinnell for maintenance and annual testing of Fire Alarm System in City Hall. The
motion was seconded by Councilman Harrison.

Before the vote, Councilman Fiedler stated he would like to amend the agreement to include all
other city buildings. He commented that other city facilities had SimplexGrinnell equipment,
namely the Expo.

There was a short discussion, concerning obtaining estimates for agreements for all facilities that
had SimplexGrinnell equipment and the vote was taken as follows:

AYE: Councilman Fiedler, Harrison, Browne, Karr, Garvin, Smitherman & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

Mayor Priddle asked for a motion to open the public hearing for comments on a proposed
Ordinance amending Chapter 50, Article 11, Fire Department and a proposed Ordinance
amending the budget for fiscal year 2009-2010.

Councilman Fiedler moved to open the Public Hearing for comments on a proposed Ordinance
amending Chapter 50, Article I, Fire Department and a proposed Ordinance amending the
budget for fiscal year 2009-2010. The motion was seconded by Councilman Harrison. There

was no discussion and the vote was taken as follows:

AYE: Councilman Karr, Garvin, Smitherman, Fiedler, Harrison, Browne & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried and the Public Hearing was opened at 6:30 P.M.

Public Hearing

» AN ORDINANCE OF THE CITY OF McALESTER AMENDING THE McALESTER CITY
CODE, CHAPTER 50, ARTICLE II, FIRE DEPARTMENT. TO AUTHORIZE BILLING FOR
FIRST RESPONSE BOTH INSIDE AND OUTSIDE THE CITY LIMITS OF THE CITY OF
McALESTER AND DECLARING AN EMERGENCY.

* AN ORDINANCE OF THE CITY OF McALESTER, OKLAHOMA, AMENDING
ORDINANCE NO. 2327 WHICH ESTABLISHED THE BUDGET FOR FISCAL YEAR
2009-2010; REPEALING ALL CONFLICTING ORDINANCES; PROVIDING FOR A
SEVERABILITY CLAUSE; AND DECLARING AN EMERGENCY.

There were no comments from either the citizens or the Council and Mayor Priddle called for a
motton to close the Public Hearing,



Councilman Smitherman moved to close the Public Hearing, seconded by Councilman Karr.
There was no discussion and the vote was taken as follows;

AYE: Councilman Fiedler, Harrison, Browne, Karr, Garvin, Smitherman & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried and the Public Hearing was closed at 6:31 P.M.

Scheduled Business

1. Consider, and act upon, authorizing the Mayor to sign agreements with Claims
Management Resources (CMR) for damage claim billing and recovery services for both
the fiscal year 2009-2010 and 2010-2011. (Harold Stewart, Fire Chief and Cora
Middleton, City Clerk)

Executive Summary
Moticn to authorize the Mayor to sign agreements with Claims Management Resources (CMR) for damage claim
billing and recovery services for both the fiscal year 2009-2010 and 2010-2011.

Vice-Mayor Browne moved to authorize the Mayor to sign agreements with Claims Management
Resources (CMR) for damage claim billing and recovery services for both the fiscal year 2009-
2010 and 2010-2011. The motion was seconded by Councilman Fiedler.

Before the vote, Fire Chief Stewart explamned that CMR had acquired City Wide Subrogation,
Inc. in October of 2009. He stated that the City was initially contacted in 2005 and that the
information had fallen through the cracks. He commented that the City did not have the
personnel or expertise to handle the billing and damage recovery. He added that HB1800 allows
muntcipalities that enter into contracts with collection agencies to add an administrative fee not
to exceed 35% to sums do the cities. Chief Stewart then introduced Mr. Todd DeSmet,
Executive Director of Governmental Claims for CMR.

There was a lengthy question/answer session between the Council and Mr. DeSmet regarding
how citizens would be billed, if the citizens insurance policy did not have the rider, if the City
Attorney had reviewed the contracts, if all incidents would be referred to CMR, would the
citizens have an opportunity to pay before the claim was submitted to CMR, is there was any
liability for releasing information contained on citations, and how the City currently handled
damages to City property.

Mr. Stasiak explained that currently the Police Department would make a report and send to the
City Clerk who would in turn attempt to work with the individual’s insurance. He added that this

was an opportunity for the City and there was not the man power or the expertise to smoothly
handle these claims.

Mayor Priddle moved to approve the agreements subject to the City Attorney’s ratification and
review. The motion was seconded by Councilman Smitherman.

Before the vote, Steve Belcher addressed the Council expressing concerns over citizens being
billed by the Fire Department even if they did not do anything at the scene.
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Chief Stewart stated that the Fire Department reports stipulated what the department did on each
response.

Councilman Harrison asked who would be responsible for reviewing which claims were
submitted to CMR. Manager Stasiak stated that the individual had not been 1dentified and the
Council could recommend someone. Mr. Ervin stated that the Safety Officer, the City Manager
or the Chief Financial Officer could review the claims for submittal.

Councilman Fiedler asked where the money recouped would go. Mr. Stasiak answered it would
go into the General Fund. There was no further discussion, and the vote was taken as follows:

AYE: Councilman Harrison, Browne, Karr, Garvin, Smitherman, Fiedler & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

2. Consider, and act upon, an Ordinance amending Chapter 50 of the City of McAlester
Code of Ordinances by adding section 50-32, authorizing the billing for First Response
services both inside and outside the city limits of the City of McAlester. (Harold Stewart,
Fire Chief and Cora Middleton, City Clerk}

Executive Summary

Molion to approve an Ordinance amending Chapter 50 of the City of McAlester Code of Ordinances by adding

section 50-32, authorizing the billing for First Response services both inside and ontside the city limits of the City of
McAlester.

ORDINANCE NO. _2356

AN ORDINANCE OF THE CITY OF McALESTER AMENDING THE McALESTER
CITY CODE, CHAPTER 50, ARTICLE 1I, FIRE DEPARTMENT. TO AUTHORIZE
BILLING FOR FIRST RESPONSE BOTH INSIDE AND OUTSIDE THE CITY LIMITS
OF THE CITY OF McALESTER AND DECLARING AN EMERGENCY.

Councilman Garvin moved to approve QRDINANCE NO. 2356, seconded by Councilman
Smitherman.

Before the vote, Manager Stasiak stated that Housc Bill 1800 allowed Municipalities authority to
authorize a collection fee, not to exceed 35%, to be added for debts, accounts, court penalties,
costs, fines, fees and other sums due the City that are out for collection. He added that on
September 8, 2009, the City of McAlester adopted an Ordinance amending Chapter 2 of the

Code of Ordinances that incorporated the language from HB1800 into the City of McAlester
Code of Ordinances.

There was a brief discussion concerning mutual aid agreements between entities and how that
would affect billing for services. Councilman Harrison inquired about the Emergency Clause not
being on the agenda item and if it could still be voted on. Mr. Ervin commented that the
Emergency Clause had been included in the title of the Ordinance and the Ordinance had been



properly posted and noted in the agenda Public Hearing. There was no other discussion, and the
vote was taken as follows:

AYE: Councilman Browne, Karr, Garvin, Smitherman, Fiedler, Harrison & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

Councilman Smitherman moved to approve the EMERGENCY CLAUSE, seconded by
Councilman Fiedler. There was no discussion and the vote was taken as follows.

AYE: Councilman Karr, Garvin, Smitherman, Fiedler, Harrison & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

3. TABLED FROM PREVIOUS MEETING - Discuss, consider, and act upon, taking
action to resolve the present audit findings regarding the investments of the Cemetery
Care Perpetual Trust. (Gayla Duke, Chief Financial Officer)

Executive Summary
A motion to take action and vote upon a method that will satisfy the audit findings regarding the investments of the
Trustee for the Cemetery Care Perpetual Trust.

Mayor Priddle stated that he could not find anyone willing to perform the duties of trustee. He
then recommended tabling this item and directing the City Attorney to proceed with dissolving
the trust. There was no action taken on this item.

4. Consider, and act upon, a resolution approving The Benham Companies, LLC to provide
engineering services to the City of McAlester for compliance with National Bridge
Inspection Standards. (John C. Modzelewski, PE, City Engineer & Public Works
Director)

Executive Summary

Motion to approve a resolution approving The Benham Companies, LLC to provide engineering services to the City
of McAlester for compliance with National Bridge Inspection Standards.

Councilman Garvin moved to approve RESOLUTION NQ. 10-08. approving The Benham
Compames, LLC to provide engineering services to the City of McAlester for compliance with
National Bridge Inspection Standards. The motion was seconded by Couneilman Karr.

Before the vote, John Modzelewski explained that the City had been participating in the
Oklahoma Department of Transportation (ODOT) Off System Bridge Inspection Program. He
commented that this would keep the City in compliance with National Bridge Inspection
Standards. He stated that every two (2) years the City had to inspect its thirty-two (32) bridges
and the company the City had been using had been purchased by the Benham Company.

Cguncilman Garvin expressed concerns regarding the bridge on Washington Street over the
railroad and its safety. Mr. Modzelewski commented that the bridge was serviceable and safe at



this time but would be in need of repairs in the future. There was no further discussion, and the
vote was taken as follows:

AYE: Councilman Smitherman, Fiedler, Harrison, Browne, Karr, Garvin & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

5. Financial Reports for Month ending May 31, 2010. (Gayla Duke, Chief Financial
Officer)

Executive Summary
Financials for Menth ending May 31, 2010.

Councilman Harrison moved to open the floor for a presentation of the financial reports for
Month ending May 31, 2010. The motion was seconded by Councilman Karr.

Before the vote, Gayla Duke reviewed the financial situation with the Council. During her
review of the General Fund Ms. Duke commented that after all reductions and transfers in and
out of the Fund the City was $639, 000.00 above budget at the end of April 2010. She then
reviewed the financial situation for the McAlester Public Works Authority. During that review,
Ms. Duke commented that the month of April had ended with $2.2 million. Ms. Duke also
reviewed the Treasury Report for the month of April and commented that at the end of the month
the City was over pledged $384,222.

There was a brief discussion among the Council regarding the investments that the City currently
had. During the discussion Councilman Harrison suggested that the City look at longer term
mvestments for the money that was not immediately needed. Vice-Mayor Browne inquired
about the balance and investments related to the Emergency Fund. Ms. Duke commented that
the Emergency Fund consisted of the Emergency Fund account and a C.D. There was no action
taken on this item.

6. Consider, and act upon, an Ordinance amending Ordinance No. 2327 which established
the budget for fiscal year 2009-2010; repealing all conflicting ordinances; providing for a

severability clause; and declaring an emergency. (Gayla Duke, Chief Financial Officer)

LExecutive Summary
Motion to approve the hudget amendment ordinance.

ORDINANCE NO. _2357

AN ORDINANCE OF THE CITY OF McALESTER, OKLAHOMA, AMENDING
ORDINANCE NO. 2327 WHICH ESTABLISHED THE BUDGET FOR FISCAL YEAR
2009-2010; REPEALING ALL CONFLICTING ORDINANCES; PROVIDING FOR A
SEVERABILITY CLAUSE; AND DECLARING AN EMERGENCY.

Councilman Garvin moved for approval of QRDINANCE NO. 2357, seconded by Councilman
Harrison.




Before the vote, Ms. Duke explained that there had been an error in the prior year when
calculating the funding for the pension which resulted in some excess funds. She then reviewed
each of the exhibits for the amendment. There was no further discussion and the vote was taken
as follows:

AYE: Councilman Karr, Garvin, Smitherman, Fiedler, Harrison, Browne & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

Councilman Smitherman moved to approve the EMERGENCY CLAUSE, seconded by
Councilman Karr.

There was no discussion, and the vote was taken as follows:

AYE: Councilman Fiedler, Harrison, Browne, Karr, Garvin, Smitherman & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

7. Consider, and act upon, authorizing the allocation of funds to purchase one new, and
unused, 2010 Freightliner M2-106V 52,000 pound GVW truck with a 15 dump bed.
(John C. Modzelewski, PE, City Engineer & Public Works Director)

Executive Summary
Motion to approve the allocation of funds to purchase one new, and unused, 2010 Freightliner M2-106V 52,000
pound GVW truck with a 15’ dump bed at a cost of approximately $95,000.

Councilman Harrison moved to authorize allocation of funds to purchase one new, and unused,
2010 Freightliner M2-106V 52,000 pound GVW truck with a 15” dump bed. The motion was
seconded by Councilman Fiedler.

Before the vote, John Modzelewski explained that the City’s current fleet of dump trucks
included two (2) 1987 International trucks that were in bad condition, one (1} 1996 International
truck and one (1) 1997 Intemational truck that were both in good condition. He detailed the
various problems with each truck and stressed the City’s need for a new truck.

There was a short discussion among the Council conceming which department the truck was for,
if there would be an assigned driver and if the City had implemented a maintenance policy.

Mark Wilkett addressed the Council expressing concern about the problems the City could
encounter with the engine in this proposed new truck. He explained that Triad Transport, Inc.
had purchased several semi trucks with this exact engine and they continually were having
mechanical problems with those trucks. He added that Peterbilt had quit producing road trucks

specifically because of the problems that the new engines had because of the emission
requiremernts.



There was a lengthy discussion among the Council, Mr. Wilkett and Mr. Modzelewski
concerning an option to purchase the truck with a different engine, having a service agreement,
getting an older truck refurbished, renting a dump truck, contacting other commununities about
their experience with this engine and the possibility of having problems with the truck purchased
for the Dura Patcher because it had the motor 1n question.

Mayor Priddie moved to table this item until the next meeting to give staff time to investigate the
problem. The motion was seconded by Vice-Mayor Browne. There was no further discussion,
and the vote was taken as follows:

AYE: Councilman Harrisen, Browne, Karr, Garvin, Smitherman, Fiedler & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

New Business
None

City Manager’s Report
Manager Stasiak reported that the Italian Festival had been a great example of what can be done
when people are allowed to work creatively and together.

Remarks and Inquiries Bv Citv Council
Councilman Karr commented that there were only two (2) restaurants on the west side of town,
Ball’s Barbeque and Adelita’s, he encouraged the citizens to patronize those restaurants.

Councilman Garvin remarked that he had a fantastic time at the Italian Festival. He commented
that Fifth Ward was doing okay. He then commented on the problems he had seen with citizens
dumping trash on their yards,

Joyce Carlson addressed the Council commenting that during the Pride In McAlester clean up
they had seen several areas where citizens were dumping their trash in their yards.

Councilman Smitherman expressed his appreciation to the Abatement department.

Councilman Fiedler thanked everyone that attended the Italian Festival and thanked all of the
employees mnvelved.

Councilman Harrison reminded everyone about the budget workshop on Thursday at 5:30 P.M.

Vice-Mayor Browne stated that the money raised at the Festival was given back to the
community. He informed everyone that on June 4™ and 5™ CASA would be having a yard sale at
1226 % 8. Main to raise money for the coming year. He then inquired about the possibility of a

plan to get the streets in Third Ward striped. He commented that he had some busy streets that
had no stripes at all.



Manager Stasiak commented that Mr. Modzelewski had a plan and the City had already started
on the striping but the paint that was being used had been purchased three (3) or four {(4) years
ago and was now not any good. He added that traffic control was waiting for the new fiscal year
to purchase more paint to use in the striping.

Mayor Priddie corrected a date from the last Council meeting. He stated that the Juneteenth
Celebration had been listed as Saturday, June 20, 2010 and it should have been Saturday, June
19, 2010. He commented on the lack of air conditioning in the large arena area of the Expo and
felt that had there been A/C more people would have stayed longer and spent more money there.
He added that he would like to see air conditioning in the future. He armounced that Relay for
Life and Party for the Pooches were both scheduled [or sometime in June.

Recess Council Meeting

Mayor Priddie asked for a motion to recess the Regular Meeting to convene the Authorities.
Counctiman Smitherman moved to recess the Regular Meeting and convene the Authorities. The
motion was seconded by Vice-Mayor Browne and the vote was taken as follows:

AYE: Councilman Browne, Karr, Garvin, Smitherman, Fiedler, Harrison & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried, and the Regular Meeting was recessed at 8:13 P.M.

Reconvene Council Meeting
The Regular Mceting was reconvened at 8:15 P.M.

Councilman Harrison moved to recess the Regular Meeting for an Executive Session to discuss
negotiations concerning employees and representatives of employee groups, in accerdance with
Title 25, Section 307.B.2. The motion was seconded by Councilman Karr. There was no
discussion, and the vote was taken as follows:

AYE: Councilman Smitherman, Fiedler, Harrison, Browne, Karr, Garvin & Mayor Priddie
NAY: None

Mayor Priddle declared the motion carried and the Regular Meeting was recessed at 8:16 P.M.

Executive Session

= Section 307 (B) (2) - Discussion of negotiations conceming employees and
representatives of employee group: IAFF Local 2284,

Reconvene Council Meeting

The Regular Meeting was reconvened at 8:44 P.M. Mayor Priddle reported that the Council had
recessed the Regular Meceting for an Executive Session to discuss negotiations concerning
employecs and representatives of employee groups, in accordance with Title 25, Section

12



307.B.2. Only that matter was discussed, no action was taken, and the Council had returmed to
open session at 8:44 P.M., and this constituted the Minutes of the Executive Session.

e Consider, and act upon, the IAFF, Local 2284 Collective Bargaining Agreement for FY
2009-2010.

Mayor Priddle moved to accept and extend an offer to the IAFF, Local 2284 for an agreement for
FY 2009-2010. The motion was seconded by Councilinan Harrison. There was no discussion,
and the vote was taken as follows:

AYE: Councilman Fiedler, Harrison, Browne, Karr, Garvin, Smitherman & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried.

Adjournment
There being no further business to come before the Council, Councilman Fiedler moved for the

meeting to be adjourmed, seconded by Vice-Mayor Browne. There was no discussion, and the
vote was taken as follows:

AYE: Councilman Karr, Garvin, Smitherman, Fiedler, Harrison, Browne & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried, and the meeting was adjourned at 8:44 P M.

Kevin E. Priddle, Mayor
ATTEST:

Cora Middleton, City Clerk



Council Chambers
Municipal Building
May 27, 2010

The McAlester City Council met in Special session on Thursday, May 27, 2010, at 5:30 P.M.
after proper notice and agenda was posted, May 25, 2010, at 3:29 P.M.

CALL TO ORDER
Mayor Priddle called the meeting to order.

ROLL CALL
Council Roll Call was as follows:

Present: Chris Fiedler, Steve Harrison, John Browne, Robert Karr, Buddy Garvin & Mayor
Priddle :

Absent: Louis Smitherman

Presiding: Kevin E. Priddle, Mayor

Staff Present: Pete Stasiak, City Manager; Gayla Duke, Chief Financial Officer; John
Modzelewski, City Engineer/Public Works Director; Mel Priddy, Community
Services Director; David Medley, Utilities Director; Darrell Miller, Assistant
Police Chief; and Cora Middleton, City Clerk

Workshop

1. Discussion on Proposed Annual Operating Budget for Fiscal Year 2010/2011.

Councilman Harrison moved to open the Workshop to discuss the proposed Annual Budget for
fiscal year 2010/2011. The motion was seconded by Counctlman Smitherman.

Councilman Harrison commented on the decrease in worker’s compensation. Manager Stasiak
stated that hopefully the employees were working more safely. He then commented that instead
of going line by line, staff was open for any questions.

Manager Stasiak explained the $5.00 administration fee for the sanitation service billing.

There was a lengthy discussion among the Council and the Department Directors concerning the
Roll Off service, the changes in the Fleet Maintenance, the price per gallon that fuel was
budgeted at, the Fuelman program, the decreases in the expenses related to the Landfill, the date
that Allied Waste would begin the refuse collection, training in the Engineering Department,
changes in the Utilities Department, how funding for work comp had been divided between the
General Fund and MPWA | replacement of the air conditioning at the FAA building, splitting
tourtsm from the Expo, and the City’s intentions of paying off the debt associated with the Expo.



Assistant Police Chief Miller reviewed the E-911 Fund commenting about the request to add two
(2) more dispatchers to help with the work load and training the 911 Coordinater and dispatchers
to map and enter that information into the system. Manager Stasiak reviewed the Economic
Development Fund and the funding for some of the groups that the City funds. There was a brief
discussion among the Council conceming a review of all of the City’s bonds. Manager Stasiak
rcviewed the Planning and Community Development Department commenting that funding for
the Strategic plan was in this department. Mr. Modzelewski reviewed Fleet Maintenance
explaining that all of the revenue and expense to maintain the City’s fleet was in the area of the
budget and that as work was performed on the various vehicles that expense would be transferred
to each department.

There was continued discussion among the Council conceming the Nutrition centers, the
estimated Jife of the landfill, adjustments to the Employee Retirement Fund, aliocating allowed
expenses to the Juvenile Fund, anticipated grant to purchase police vests, the restrictions on
expenditures on State Forfeiture funds, the anticipated bond payments, the Educational Fund, the
Gifts and Contributions fund, updating the City’s investment policy, and how payments for the
BKD debt were applied through the CIP Fund.

Manager Stasiak commented on his recommendations to the proposed budget. Among those
recommendations were to increase revenue for ambulance from $380,000. to $420,000., increase
administration revenue to $17,100., increase sales tax revenue from $7,365,211. to $7,405,211.,
decrease the contingency amount from $120,000. to $0 to fund employee health insurance at the
fully insured rate, close the wading pools at “B” and Jefferson and Hunter Park and close the
pool at Mullen Park, change the personnel budget to show privatization occurring on July 15,
2010 instead of September 1, 2010, changing the Utility Billing Clerk position back to full-time,
include a Capital outlay grant match of $5,750. for the Airport, reinstating the voluntary
retirement program and decreasing each of the outside agencies funding by 16% as follows:
Pride in McAlester from $60,000. to $50,400, McAlester Main Street from $30,000. to 25,200.,
McAlester Economic Development from $219,845. {0 $184,673., Oklahomans for Independent
Living from $24,000. to 20,160. and Emergency Management from $50,000. to $42,000.

There was a brief discussion conceming closing the pools and the Council indicated that they
wanted both of the wading pools opened and Councilman Garvin agreed that if Mullen Park pool
was not used it should not be cpened. They also asked that the employees at the pools monitor
attendance.

Councilman Harrison commented that he felt confident about this budget seemed to be based on
realistic numbers.

Mayor Priddle thanked the senior staff for the work that had heen put into the proposed budget.

Adjonrnment

There being no further business before the Council, Councilman Fiedler moved for adjoumnment.

The motion was secended by Vice-Mayor Browne. There was no discussion, and the vote was
taken as fotlows:



AYE: Councilman Harrison, Browne, Karr, Garvin, Smitherman, Fiedler & Mayor Priddle
NAY: None

Mayor Priddle declared the motion carried and the meeting was adjourned at 8:05 P.M.

Kevin E. Priddle, Mayor
ATTEST:

Cora Middleton, City Clerk
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267.00

35C.08



6/317/70:0 9.2 SEULAR DHEPARTMENT ¢

PACKET : CLAIMS FOR B/22/710
VEMDCR SET: Gl

PN

D}

G/l ACCOUNT MAM

CTAMOHD TROPAY

I-751782

vontinued

a1

~
o

01-230230 SNLDW LN

FCRD TRACTOR,

I-3a52270 00 -SBEZZLE
I-365207 ZL -LBEZZC3

B8H207

1-3
I-365207

31-GS8D130 3ALL'S, AN ARAMARK CG.,
I-3105768420 Gl --z431207
I-3.20577374 01o-5451207

I-5128141703

I-310622246 JL -hgRnany

I-51062455% o1 -5437207
Ci-GOCL4T GARRETT JORCAN MCCLENDL

I-2010C61514E9 9l -h344302

Cl-G0Cze0d G AALTBURTON

T-430%20 G

CI-IGo06% © SO0LUT1ONS,

1-hol418379Y 01 -z3:21308

T-GR14ATRITET O -5321298
01-I30270 IMPRESS OFFICE SUPPLY

I-03nEs O1 -L2T3802

1-0336%8 ot
T-DZ074%
T-CETTEe
I-030788

CI-TOOLED INDIAN NATION WHOLESALE
I-B13%626
I-h15%627

I-5356850

TL-30ULL0 JATKIE BRANNON CORR. COT

I-2173 07 -ch47308
O1-K00D0E K-HAR CC COMSTRUCTION

I-12627 Gl o -5E423L6
Cl. XCCCE1 KRERTON ALEXRNDER

S-20l00615148. 31 -5%4:83308

DL-K30100 XEYSTCNZ EQUIPMENT (O,

I-42243

REGTLSTER

REPRIRS & MAIL
REFAIRS & MAT
AEFAIES & MAT

CLOTETHS ALTS

CLOTHING ALLC

CLOTEING

ALLT

CONTRACT

A2ATEMENTS

CONTRRITELD 3E
ZONTRRCTED SE

CPERATING
QPERMRTING 50Ut

OFLRAT
CEZRATIRG

JFERATING SUP

OFERATING
OFLRATING
CPERATIRG

COWNTRACTED ST

BEPRIRAS & MAT

LAED U

EMDLOYER OF MONTH PLAQUE

RUBRER RENE TRASH DRFLEUT
FING CUT KNITRE
CRIVE BRELT

YREIGET

CLOTHING BLLOWANCE

CLOTHING ALLOWANTE

CLOTEING ALLDWANTCE

S CLOTEING ALLOWANCE

CLOTRING

ALLOWANTT

T2 GRMES

NG

CONTRAZT MOWI

BASEIHRRGE

MEZTER HEAD

BRSE

ERRCE

METER

READ

THICH

CoHNCESSION

CONCESEION

MONTHLY INMATE CREW FEES

LABOR - MIVE TARADFE TRAIL

EAGE:

Ja0ele
0505908
250908
250978

Ga0alsg

J2Q3915

Gzn922
220923
250923

05592s

4

1lB.
142,
A8,
9.

o

LBILE
1,263,

1

0.

.
Rl

wnoooch N
-

J1E

il



6/17/20°0  B:Z4 MM RECULAR DESARTMENT PAYMESNT REGISTER FAGE: 3

PACKET: £3302 CIAIMS YOR 6/22/1C

VENDOR $ET: 0L

FuND L0t SENERAL FUND

VERDOR  HAME ITEM @ GSL ACCOUNT NAME CESCRIPTICK CHECKE FREGUANT

01-LOGCET LABURATORY COUNSULTAKT §

I-02%342 Tl -Ig51248 DRUG TESTING  TRUG TZETIHRG 350930 SO0
21-L20230 LEDBETTER PLUMBING

I-4%H 07 -ER4R3tE RETATRS & KAT EMERGENIY PLUMEING RZPAIR Ga28932 292,030
01-LGG275 LEONARD & RINERR, P.C.

I-2G1506041404 31 -327143502 COXSULTANTS _EGRL FEXS 050232 29,72

21- LEC3BL LOGKE LUpely TO.

T-12894326-00 DL -5542703 REPAIRS & MAT MIST RITAIR & MAINT ITEMS 120923 36.2€
T-129G0233-00 02 -35427%3 REPATRS & MRI ¥ISC ECPAIR & MARINT ITHMS °30933 38,29
I-12912784 01 -BEI4BRL2 FEZATRE & MAI WATER H E - MONRCE 230833 540G
Irl29ghleh 01 -3548203 REFAIRS & - MONRGCE G253 L.32
I-12983378 07 -2548283 REFAIRS & - MOKROE CI0933 -
I-:3300797-C0 Tl -Zh4ZZTLS REPAIRS 4 AL MISC RIPAIR & MRINT ©5C823 24,67
T1-L004 28 LOWE'S CREDIT SERVICES
T-11620 0l -35542243 & MAI LTEMS DTG4
I-52449% Tl -LZEAZEGD EI ITEMS DEGSL ITrLE4
I-C179. £1 -Z3482%3 | A 053934 .84
I-31837 0L -9548203 REPRIRS & MAT 093934 4By
I-024€9 27 —-3ER5AG2 ZEPAIRS & T50934 142,85
I-C439% o1 -3542222 BEPRIAS & ZEAIR & MAINT Th0534 28,44
109077 £1 -5542203 REPAIRES & MAEI MIZU REPAIR 4 MAINT 026934 2%. 74
I-097ed JL -hnL2z203 SEPATIAS & MAL MIST RLPRIH & MAINT 052334 JH.449
I-492856. Z1 -254Z203 REPRIRS & A MEBINT 050334 L
I-0Be3L D -5542203 EEPAZRS & MAINT J50%35 EB.19
T-idels 2L -hop422032 REPAIHS & MR MELNT ZE0935 2i.:0
I-LGG 0) -3342403 REPAIRE & Mnal i MAINT 25093C =7 .38
L-1255788 GLo-53713k% FIRIEG RANGE Z MIK:FTRING BANGE 25593: IIEL5T
I-L32g AT -3542403 RIBATRE & MAZ MIZC BoPAlR 4 MAINT ITEMS 050932 27 e
QY-LO0428% LOVE BOTTLING CO.
I-TR307449 T1 -z34:287 CEERRTING STUP 20F FOR POUL TUNCESSTON 2x0336 12,58
JL1-MOCCBS HARGARET MCMCRARCW - LGV
I-2C010060471452 C. -521037Z LTERTE/L CONTHACT ANALYSLS C50957 IFC.I0
I-Z01G06142470 Gl -5ZIIL3CE COMSULTANTS/L IAFT 33-10 WREGDTIATION £E 250930 z, 044079
C1-MOQCED? ¥MARK EMMUNS pROTOGRAPHY
- 2010048141465 PR D S D MISTELLAKECSUS TOYER PEOTD OF CITY MGR 250238 128.585
D1-MCC4£0 MITOHAREL ° DISTRIBUTING
-L51558% 21 -5544£202 DSPERATING SU2 ICE CZREIRM FOR CONCELSION 0535241 4802

Cl-MCGAT0 MILLER BROTHERS SNTERPR
ca

0L -5437233 REPAIRE & MRI RZPAIR WERHEAD ZOORS G50%az2 105,62



#/27/2000 9:24 A REGUIAR CEPRRTMENT PATMENT REGISTER FAdT: &
PACKET : 05302 CLAIMS FOR £/22/10

VEKDOR EET. 01

FUND voul SEMERAL FUKD

RCCOUNT MAME SESCRIPTION CHECKE# AHADUNT

<t
r
=
=]
o2
=
E‘
o
.
'y
™
2
s
W
e
-
it

S1-MC0487 MILLER CEEICE SQUIFMENT

il

I-INVI33947 O -D43iE5? TPERATING SUP YERALY MAINTEINANCE FEE C50543 359.7¢
GI-MI0RES MIST TONSTRUITION
I-RS27S50 Slo-%
I-GSZ/LD
I-6/9/1C

SE218 ASBRTEMERTS CORTRAIT MOWING L5644 L0032

AZATEMENTS CONTRALT MOWIRG Ca0%44 50,00

<3

L

1

tn
o o
H Lt L
[T ¥ ]
wd L

—

=3

_E ABNTENMERNTS TONTRAIT MOWING CHT04a4 27500

%)
b
3

0L-MEOTEE MUSKOGEE COMMUNICATIONS
T=l1300 07 -58&3203 RePATR § MATIN ANTINMA KIT § FOWES

i
w
xl
i
=
[
It
Lol
(Y4}
ks
Va
(gt
[
[y
s

DI-MOSC20 MID DLAING LBMR 00,
I-G01130629 €1 -3hRRITH STRRET REPAIG TURMING MATZRYALS 290045 8%.5

21-mZ0C9s MCRLEETER FINCE

1-807557 01 -5o04331¢ REFALRS 4 MAI HEPAIR FENCHE- JEFF LEE 200 320449 P10

1-00126C 0L -55433le REPALRS & MAI REPAIR TENCE 0509432 i85.0
CL-MCF088 MCAFWL & TAFT

I-321.52 CL -22103357 COMZULTANTS/L ¥C2 CE095¢ LT 00

o-32lind 0L -5E13302 CONSULTANTS/L RIF [SH

g
HUUFASES 2509545 T4, 57

K

1-32:252 ©1 -z7103Cs CONESULTENTS/ L

I-3Z2125% L1 -B2L23%2 COMSULTANTS! L IACSF {333 ] B34 .80

CI-MC3145 MCALESTER PUBLIC SCHOCL

I-ZG1C06T772437 Ol -3IC13%4 SUKBELT CLASE 7303720002 JB SUNEBLT IIRSSIC 450982 L V]

01-MCLIe9 - EOSF

T-CITYIABR ESL/LD o

ZRLG TEETIRG

T1-MCOZO0 MCAIZSTER SCOTTISH RITE
I=702470 CY -Zo4B2:C PARKING REINTA BARXING LOT RINTAL ZE0ezd 375,80

07 XG2S NASCO
- 6AEBBS J% -53223L0 MISCELLAMNZCUS TRATSS & ¥OUIF ANIMAL CON Co03:% THI.L G2
CL=HO0Z4¢ MEWMAEN SIGN 0

I-TI-222177324 31 -SREZICE SEPAIR & MAIN STUP SICGNS 333

2 3
I-TI-02207034 21 -ZERIZLG REPATR § MRIN PLRYURIUND SYM SIGRS 50856 293.1¢€
I-TI-022%734 C1 -z%
T-TI-0RE13 41 -IHE3Z202 REPRIR & MATK 4-WRY 3IGNS 035086 232,00

[
T-TI-G222734 21 -3BE3Z

63203 REBALE & MAIN MPH SICMS 250956 311,84

a3 RRPAIR & MAIX 320956 i72.50
[-TI-G221734 Gl -3583203 SEERIR & MATN &I 05335¢ 386.24
I-TI-02217324 01 -5E832C3 BEPRIA & MALK 350856 37450
1-71-022:7734 G -58832%3 IEPRIA & MALY C50%5¢ £eg. 0
I-T1-3221734 07 -5B33203 REEPRIR & MAIN 4509se 352.5%

I-TI-CZ21734 31 -GHE32L3 RELPAIR & MATK

3
I-TI-0221734 01 -3BR3203 REPATE § MRIN 5TOP RHERD EYM 350256 i3
3

4
I-TI-0220703 o1 -3553202 AEPAIR 4 MAIN SLOW CETLDREN AT PLA ToU9hd 7950

[

cr



6/17/2210 3

PACKET:

VENDOR EET:

FUND
VENIOR
01-NC3250

0L O00C3E

Fi-G00C75

cl-cagziv

DL-000447

01-C00595

25352 TLARIMS FOR H/ZE/1D
o GENERAL FUKD
RRME iTEM &

¥CALEETEZR HEWS CAPTTAL
-T18740709
T-0167Talsl
I-3257508%
I-CZLT098%
I-MAY 2070

OCI MANITAZTURTING

I-7238¢

CGIELA MOWER

G'REILLY AUTO PARTE
I-G230-17421
[-GZ230-14887¢6
T-0230-174257
I-0Z3T-714364
L-0230-237692
I-0230-2385%49
I-C230-24096%
I-G235-242810
I-0233-24381 3
I-0230-248656
I-0230-25324

GEZA BURERY OF mARIOTIC

I-2050065514968

. ZEPT OF OHZIALTH
I-2C1C06011453
I-2DICHBICLIAG

UNIFORM Al
I-23100617 1464

CING O

DIL-OK INDEDPENJERT

LIVY
I-I08E 2010
GELA STATE LOART OF VET
I-207006041455
TNME SOUFLE MONICIPRL TR
1-232006151490

G581

GAL ATODUNT HaME

91

-L362203

-3431316
-SEBZ23T
-5BBZ703
-5E62203
-5

ARIVERETISTNG &
ADVERTISING &
AVERTISING &

BOVERTISIRG &

OFERATING 5UF

REBAIRS & MAl
HEFAIRE 4 MAl
REPAIRS & MAI
REPAIAE & MAI
REPAIRS & MAI
REPARIRE

REPL RZ & MAZ
AEEATRS § MAZ
REZRIRG & HAI
REEFAIRS & MRI
REPAIRE 4 MAT
REBRIBS 5 MAZ

G8Y PAYALLE |

CPEHRATING 50T

REFAIRE & MAL

SUES

& SUBSCE

CIL-OR rOR

P

PERRTING BL2

CONSULTANTS /L

PUBLIZRTICNS
FUBLICATIONS

FLLICT DI

SEATCHER AD

IRTHETS

OO CITRATIONS

TIRI/RTY FOR CzM MOWER

ARUTC PRRTS
AT SRRTS
ARUTC PRARTS

1Dk PRRETS

AUTT PARTS

C TIMZAERBCRE - PU-59

Orlz SZIDUCATION &

3

3L

MONTHLY AGREEMEM

BECERTIEICATION ANINMAL

EACGE:

CHECHE

C30960

JI09%L
0z09er
] A

R056.
PR el

el

[g=107: 130

th3963

250987
GI2967
CE0ER7

4

TLE2T

15}
m
-l

53
Ly
i~

L=}
X3

168.3

ac.,

CEE
Le250
o, 0o
4,820,

2

33

12

1,18

[ ]

a0

.36

P}
bl

i)
=



6/17/2010 8:Z4 mM REGULAR DEPARTMENT PAYMENT REGISTER PAGE: 2
PRCKET 39342 CLAIME FOR 6722710

VENZCE 5ET: (1

FIRD F GINERAL rIkD

# G/L ACTOUNT RRME SESUIRIFTION CHECHE AMOUNT

I-Z210061524%5 31 -2.3z2 FOREKSICS PRY FORENEIO FRLES MAY 2010 326887 4,316.09

01-20C047 PACIFIC TESLEMANAGEMENT
350568 -

[
"

I-2033ik41L 01 -53I1R3ls TELEFRCKE U7TT PRY PHONE & 371ps

01-PO0135 BLTROL TECEMOLOGY
I-28263 J1 -zi3l287 CLOTHING BLLO LNIFDRM DRIERS 250970 PR=E I
[-23743 [ P Y CLOTUING ALLG UNIFO3RM GACERS 435972 102,58

C1-F33210 PREST COLA

[-13678% 01 -9243202 ODFERRTING SUP I TTORY - POOL CONCESESI 0sGat) 225,00
T-137123 9. -2343202 CPERATIRG SUF IXNVENTORY - PLCL COWIESSI =100 30.C0
T-137123 1 -ZR4320Z OPERATING SUP TONCESSIDK BUPPLIES 050971 3eD. 00
0L-P2HZ0 POSTMASTER
I-20700614°408 Ti o-zE2litT DQPERATING SUp vO RIK FDE 20X 338 350972 .08
T-BS3DSLT 01 -3E1531F EQUIPMENT REK FC BIX FZE - FU BDXK 338 L0974 1.C0.00
G1=-23C850 PAG-KIL, INC
I-10G184 ol AEPRAIRS & AC FEL023 455,00
I-%6819 D1 -th4zae REBRIRES & MAT N50%e 68,20
i-5e822 Gi -554823l¢ REFAIRS & MAT 350978 15000
I-5E823 21 -5%542273 REPAIRS & MAZ 153%76 106,20
I-ZEHYH Gi -LLiZE0E CONTRACTED 5% 350a3ve 126,00

C1-PO0SED FUBLIC SERVICE/ALE

I 2310CGRCALA44 P SCTRIC UTIZ 9L20%237207 - 1693 = ZAAL ALBF S208% 25.78
I-20100e051444 21 ELECTRIC UT7TL 35692132224 - 101 W JEFFERSON D5CH3 3668
I-2C1C0€.11463 gz ZLECTRIC U 5 4 - 87 LIGHT3 520861 Z2,204.33
T-2010G26311463 il ZLECTRIC U - CENERAL GhnBgl Li,203.82
i-2010C€111463 GZ ZLECTRIC © - LIBAARY ChOEEL 2,880.23
I-ZLICCE1I14E3 G SLECTRIC ! 2 - 307 ¥ TILLMORE I5CHEL 477 .00
I-201006123463 L ELECTRIZ U720 38451109430 - 333 N JARL ALBRER $50861 6. &8
21-Q00CCq 2TONER, US
T-33342 D3I -RIRNRT2 CPERATING TWF TOKER d50675 215, 8%

D1-0C00TT QUALITY JANITORIAL SUPP

I-0032113 07 -3542233 BEFRIRS & ¥Rl SUPPLIEE FOR [OOLS Ie5973 422,47
Gi-ROGIIC RAM INC

I-13108 01 -5Be2205 PETROLEDY 2RO MO LEAD 3505739 I,BZT.ES

i-121488 £1 -5H82203 PETRITLENY 2RO DLEBRL PSLET S I.337.53
CI-RO040: RIVERSIDE AUTD FLEX

~104313 JI -EBEZZLZ REPRIES & ®AT MOTCR 2480 UNIT 46 G5098. 29.4C

CI-ROO416 RCBERT CALVIK BRYRNT R



/172012 9024 BM RECUTAR CEPRETMERT PAYWENT AEGIETER EAGE : £
PRTHET ! C5307 CLAIMS ©CR &/22/1C

YENKDCR SET: 2.

FONG HE | GENERAL FUND

VENDGR WA IT=M # G/ BLTOUNT NAMD SEECRIPT

J0i-RCC4Ip ROBZIRT {RLVIN BRYAMNT IR continued

1-2G1006152483 81 -5542308 - § GRMES SE0982 80.C0
07 -R{D4BY BOCIZ Recaiﬂ—\\a.-i or%anizccp riMme. Info. Cemter

1-2144-2267% a1 -84331330 DUES & SUBSCR MEMBERSEIP F=ES 230963 355,00
£1-ROS520 RORY CAVIDSON

Z-201606151487 37 -55344308 CONTHACT LEBO UMPIRE FEES - 2 GAMES 050984 50,08
01-50018% OKLA SECRITARY OF STATE

I-20100606 436 o1 o-232TI02 CPERBTING SUF EXFIRED NOTARY 350986 5.90
C1-502150 SECURITY SYS. 4 =NG, IV

1-26046 91 -37120E CONTRACTED S5 & MG ALARY MONITORIK 550087 £9.00

I-26047 S -B121304 CONTRACTED ST 6 O ALARM MONITORIN 056387 4m.00

I-2a0q8 27 -2371308 CONTRACTED SE 6 MO ALRRM MOHITORTN DECOET $5.00

1-26224 0L ~5SAE3LE REDAIRS & MAT ALARM MOHITORING 950585 BD 00

1-26164 Il -5321306 REPAIRS & iR1 REPLACE NEW SWITCH IELY) 100

1-26187 3t -s532132% FIRING RANZE RIPLACE OTIOH DETECTOA 290027 124.00
5I-5CC386 SMITH XY & HARDWARE

I-3645 21 -S54£203 SEPRISS & MAI LOCKS & MISC FOGR MAINT. 350589 31.00
02-506051C SOUTHERK SUSPLY & EQUIP

1-%2792 07 -Z344207 REPAIRS & MAT 550935 1%.3C

G1-SCO33EC T CHEMICAL SERY

I-g3932 o OP=RATING SUP GRID MARKER 050991 323,00
O1-5C0726 STREPLES BUSINESS ADRVRENT

©-313091912 0. -5fskaci OPERATING 30F O 050992 IT.97-

I-7%C48 01 -5BEZZDZ OFERRTING SUP QFFIIE §UpDLIS 250292 T3l

I-31082 GLo-LHED202 QPERAT ING 35095z 23.4%

I-B5liE 21 -Biiianz CFERARTING Zhi992 60,28

I-8%614 01 -32865202 SPERATING JRC992 174 . 8%
21-T2Z071 TERRY GREZN

201008152483 GL -5544308 CONTRECT LART U - & GAMES 0559%4 162.0c
C1-T30177 EUNTING 3RACK INC

i-4335¢8 Ol -Z3203E5 FIRING RANGE MMI: TIRTHG BANGE 250545 £,450.40

T-433%49 21 -332.32¢% FIRING RRNGE  AMMO: FTIRING WrIGE - CR C5oe8s 1, 35%.00-
Ji-TOLRLE TRITIUH EMERGEXNCY MEZIC

I OIMVO31429 07 -Z4373%k EW3 8ILLING BRRVICES oolaa 285,00
0T -LCIGRC UF CELLULRR

I-281206441450 CI -B%itzia I UTI CELI FHOME BILLE 380834 2,972 .59




BAITAZRLE 24 RM

ERCKET:

202 CLAIME FOR &/22/10

VIMDOR SET: 30
FUND HER | GERERRL ZUND

I-14722293

i ENERGY
3-2182036-IN

D1-0OCILS TNITED &

Cl-Wa3340 WALMRET CUMMUNITY BRC
I-C0406
I-011%3
I-02264
I-025546
1-42581.

01-WHCCT3 WARREN TTINID
1-261337.

=274

S1=WEG2T0 WeITE ELEUTRICAL SUPPLY
T-512Z3887.0C1
I-51231436.002
I-51233655.4001
1-51233822.001
T-83123402E.001

Cl-#WIC46% WAGBE WORKS

~leZAIDTI2ER20

-

2ZGULAR

[¥]
bt

~
i

DEZPARTMENT

[ ]
e

o

-5542207
-55452252
-z43t20z
-56£52713

eiYMENT RERGISTER

CPRRATIRG

SEZAISRS 5 MAL

WORKFER*3 CoMP

(e of

OPERRTING SUP

CGFoRRTING 50U
CPERRTING 54°P
SAFSTY SUFPLI
CPERATIMG SUF

OPEAATING ZUF 3L

GPERATING &
CEEHATING
DEVHATING

Al Aty e R,

PAYS DAL

PHYSICALS

REERAIRS & MAT
REPRIRS & MAI
REZAIAES & WAT
REPALRS & MAI
REFAZIRS 4 MAl

1OMONTH RENT-LUBE TANKS

MEDITAL BIILE GB/24-E6/F

CLERNING BUFPLIZS

MISC CF

ARTING SUrPLIZ

CFERATING SUPPLIES

AIl BUFPLIES

41 TASES OF GATORADE

TEARLY PFREYSITRLS ;;2

ELECTRTCAL & MIST SUFPLIE
ELECTRTOAL & MIST SUPPLIE
SIECTRIUAL & HISC SUPPLIE
ELEITRAICAL & WIST SUPPLIE

WIBC REFAIR & MAINT TTFEMS

TSR MONTHIY ADMIN FI

PAGE :

CHECHS

IR

[EE SRV

052303

‘f"pk(a‘fas:ece

25140E

Jelotl

TOTRL:

.-

331,82
250,00
3,370.49
112.32
'2.57

w
1
P

L
2
2

-4
L
R

3
Fa
o

T43, 08501

[TEI ]

=1
2

[l
o

pd
L=

[}
e

(]
o

5=



SRYMENT REZISTER YREE: 1%

EF1H/2000  9:24 AM REGULRE
PACKET: 05302 CLAIMS FOR E/Z2/10
VENDOR SET: I

PUND IS MPWA

BESCRIDTICH CHECHH AMOUNT

VENDOR KAME

T1-n02033 ATLT
I-2DI0061114¢66 02 -52e73I5 TECLEFRONF UTT 9°H4Z3030C4000 - MPWA 050556 2,412,168

01l-ACO:33 ACCURATE LABS & MINING
T-0FCHCTS 2 -LOT4I04 LAR TEITING

0:I-AO07&7 RIRGAS
I-TCR93ITIAR 02 -5%73203 DERATIES & MAI HMRINT ON TANKS - MONTHLY 250873 30.6d
LS

WS - MONTELY Da0ers £8.73

1
o
L]
as
)
at
o
oy
-l
[
)
I
o
[F+]
)
[
™
..
Ll
x
(i
o
=
[Er)
-
e
Il- -
o
]
!
=
L)
[}
P
I
o
Il-

GL-AC%36Z ALLEGIANIT ZOMMUNICATIO
I-ZDI0D60414948 0Z -5973328 INTERKET SERY 320763 - F WATHR PILAKNT 050827 59,935

D1-RCCELD AMIRIZAN WATERWORX SUPP

I-176147 GF -L%ThE1N WATER MEZTERS METER VALVE LOCKING FLUG R 390,00
Gl-R3CT3Y1 ATW320S5
I-3R1127. 2 SMALL TOCLE JERYOCHRARGERS JECRTE LhE.TE

I-2636874 Hp REPRIRYE § MAl MTE

QL-R30TI73 AUTC PAFTS DG

%)
et
Lx]
<

I-8BEB4C4E 22 -58BRZEIA SHALL TOOLS 3.5 TOM JATK IDR SECE 053879

1-364437 02 -58EZZCT FEPLAIRS & MRl A/U JOMPRRZISOR & COMPINER nalere

e}
D
[EL I Y <}
[
L&)

.
=8

[+
I-B6463E 02 -ZHE42I3 REEAIRE & MAL OIL FOR COMBAZIOR & 058132 .

- D
B o)
N

m

-1
.
v
el

I-8eL697 I 33E4203 R¥PAIRS & MARI CIL FCR CCOMPAUTOR & DA
I-B54723 07 -58&64203 AEFRIRE & MAT OIL FOR COMIOACZTOR & J52313

GI-BO0IR0 BEMAC S5UPPLY
T3 PL LE0BES 35,36
FoOBLANT PROJ Ghugds 487 .4

I-51522603.007

I-51525112. 002

REPAIRE & XA

[+

CAMITAL PROJZ
I-51526152.001

i
In

OPERATING SUD SZUZPLIFS Z0R WATER/SSHWER 05G8Rs 2.

I-51%28710.001

'
m

QERRAVING 5P 80

VIR WATER/GEWER LOUBER 14500

CL-nilEad 325 MAC

I-CE07257-1IN J2 -35BE4203 FEEAIRS & MAI 40 =RE 050637 183,00
I-040z09-1K 02 -SEBLZ0S REPRIAS & MAD £0 HAZ 7 catagy 418,00
I-04CTESG - IN 32 -55E4203 REFAIRS & MAI 43 RRZ FUMPLHG OF 1EATHEA nagaae? 427,00

T1-B00360 BLUT 300X USA;
I-159507 Cd -33v42c0s REPAIRS 4 MAL

CHEMICRD INJECTORS CLUgES Tio2

I-1664634 22 -5574204 SMALL TOQGL wD OLLO VOLT 250888 416.08

G:-C0027T 3SR

I-221006212467 S -T51l OUE TC TRER TRLE

31-C30489 UNITED FUEL & ZNERZY/CL

I-_192303-IN 2205 FETADLEIM Z Calols 2,472,024

3

¥
1

Iy

1-11923032-IN

PETRULELM

]
[
1
LEC I~ B i}
F
ra
]
L}
Lo
=
i
v
<3
—
Ln
ba
St
m
x
>

I-1182333-IN

P
¥
1
o

G223 PETHOLZUM PRO 320/50 ANTIFHEEZE =3 ) 479

e
L)



§/L1/281C
PACKET

'
£l

WENDCE 5

FUNC

VENRDICR

21-COOa8s

Ci-Dooz22

t1-E0CZ65

Si-FCOC3T

Ci-TGlZsl

GL-5G2000

Cl-Gn0zZe:

CL-GIE31T

SI-A60100

Gl-gCdz9g

Cl-g02137

2:24 MM REGULAR DEPARTMENT

75302 CLBIMS FOR &/22/10

Tl
4z MPWA
NAME ITEM # G/ RDTDUNT NRMZ

CULLIGMN WATER COND INC

I-MAY 2070 42

SEEY. OF EMWIR, QURLITY
T-20732617150C3 T2 -2§IY2EL
I-CEJ5S24784 CZO-Z9VE32Y9
I-OREDZVIED CZ -337R323%
-GEL520786 G2 -3B7L3E3
ZEMI SWVIRONMERTAL LASS

I-1002884
T-1CC4092E o2

EVANG ENTZRPRISES, INC,
I-5388¢2

TASTENAL

L-OEMIABERSD

FCRT CCBE Tiuel. RUTHORIT
T-ZC1006043440 Sz -DURTIL4
FRONTIER INTNL. TRUCKS,
1-T34344 32 -5802203
G4 U RENTEL CTENTER, IN
I-2231 GZ -5RE43ME
I-2280 32 -28e43g
1-2584 02 -388431¢

GERARLID®S TRICK SERVICE

T-434%

GIB'S TRANSMISEION, INC

T-183% €2 -zEezadnd
HAYNES EQUTPMENT, LL

I-56067-1IN 0z -5273276
HUMPHREY FLUMBING, IRC.

I-944§ 02 -33753i8
I8 7T INC

T-5325219 TZO-L974203
IMFRESE OFFICE SUPFPLY

i-22074% G2 -havazoz

KEYSTIRE EQUIPMENT IO,

PAYMENT REGISTER

DESTRIPTION

LAG TESTIRG WRTER DOR TISTING
EMFLOVEE TRAY TRAINING DA SOLIT WASTE
ZEQ FERS LICENSEE TOR EMPLOYEES
Jr DEL FELS LICERSES FOR IMIDLOYEES
DEQ FEES LICERSES TOR EMELOVEES

AR TESTING MORTHLY TRATIRG

LABR TESTING MONTHLY TES®IAG

CAZITAL

PROJE AZBE FREQURNCY

MAT

REBRIAS &

GASR UTILITY

AEPRIRE & ]

BEPRIGAS & M2 RESAIR WORK OM DORER
REPATIRS i Al REPAIR WORK ON IDIER
REPATRS & MAT REPRIR WIRK ON LC7ER

GASKET

SFo TRANS BM-1

REZRIRS REZTILT 4

AT

SHIEAR SINE & MRSTER CHAIM

UP THK FENE,

EAGE -

250822

355918

PRI ENS

csimz2

54

i3,

P

L, 240

43
13,513
LBl

124

&g

LCo

.17
ot

©a
=]

54

L84

.86

an



571772010 9:Z4 BAM REGULAR DEFARTHMENT PAYMENT REGISTER
PACKET: 05302 CLAIMS FOR 6&/22/10
VERDOR SET: oL
FURD ;02 HEWA
VEMDOR HAME ITEM 4 G/L ATZCOUNT NBME DESCRIPTION
Gl-K00190 KEYSTONE EQUIPMENT CO. continued
I-42123 02 -3862203 REPAIRS & MAI WEEELS-WATER LDEPT BACKHOE
C1-KIC210 KIAMICHI ELECTRIC CCOP.
I-JUNE 2C19 C2 -5287313 ELECTRIC UTIL ELECTRIC FOR HEREFCR
01-L00428 LOWE'S CREDIT SERVICES
I-05083 02 -5975316 REPAIRS & MAI SUPPLIES FOX WATER & SEWE
I-05183 02 -%97531¢ REPAIRS & MAI SUPPLIES FUR WATER & SEWE
T-038014. 02 -5972316 REPAIRS & MAI SUPPLIZS FCR WATER & SEWE
I-09169% 02 -3975316 QEPAIRS & MAI SUPPLIES FOR WATER & SEWE
109446 02 -5B642C3 REPRIRS & MAI SAW BLADES -CUTTING TIRES
T-095746. G2 -5975316 REEAIRS & MAI SUPPLIES rOR WATER & SEWE
I-09623 d2 -587431¢6 REPAIRS & MAI SUPPLIES FOR REPAIRS
I-09641 G2 -5%75316 REPATRS & MAI SUPFLIES FOR WATER & SEWE
I-349538 02 -587531¢ REPAIRS & MAI SUFPLIES rOR WATER & SEWE
I-12:110 02 -5975316 REPRIRS & MAI SUPPLIES FOR WATIR & SEWZ
01-MOG620 MOTION INDUSTRIES, INC.
I-OK06-107070 02 -5973253 REPLIRS & MARI COUPLING CHAIN
T-0ORGE~207070 J2 -3973203 REPAIRS & HWAI COUFLING BOLTS
I-DK06-107T078 G2 -5973203 REPAIRS & MAI BEARING INSERTE - FREIGHT
01-M20665 MTS SAFETY PRCIUCTS, IH
I-2846402 02 -39%7823%9 UTILITY MAINT RUBBER BOOTS, RAIN SUITS
GL-NC0250 MCALESTER NEWS CAFI'TARL
I-02570444 02 -5871202 OFERATING SUP AD FOR SpNDY JREEK WALL
0I-N{OG340 NORTHERN TOOL EQUIPHENT
T-27%2731949 02 -5974204 SMARLL TOOLS 000 LBS 12 VOLT OC WINCH
Cl-N00347 MEALBURGER EBRAWLEY, IRC
1-¥C-09-02-03 02 -397440: CAPITAL CUTLA WTF FILTER:CLERRWSLI IMP
Cl-COCI7S O*REILLY AUTO EARTS
1-0230-2434981 02 -5973203 REPRIRS § MAI LIFT STATION SUPPLIE
G1-000527 OKLA TRAFFIC ZNGINEERIH
1-201C-8 G2 -a871331 EMPLOYEE TRAV OTZA SPRING MEETING
Q1-PROCTS PAM JOSLIN
I-280 0z -5974297 CLOTHING ALLO WCRK SHIRTS - =. CONDIT
0i-PO042C POSTMRSTER
I-2¢1006141472 02 -5374317 ADVERTISING & COPIES-ANNJAL WATER QUALI
01-P30Q560 PUBLIC SERVICE/AEP
I-2C1006041444 (2 -52673.3 ELECTRIC UTIL 9%50434%6B27 - HPWA

PAGE :

Jo0ozs

0506325

050334
250434
Q50834
0506334
020934
650835
050835
350935
350835
05093z

050945
050445
030945

250946

050957

I50834

050353

250961

031022

050963

050973

050833

12

360.00

468,28

.82
i{l.48
68 .17
37.34
55.9
141.58
1%.79
26.67
304 .48
10.5%6

341,38
64 .80
53.67

27.00

107,95

375.39

8,280.00

B9.14

50.00

147.00

3,1:20.00

34,543.16



9:24 AM
05302 CLARIMS

6/17T72000
PACKET: FOR &/22/10
VENDOR SET: D1
FUND ;02 MPWER,

VENDOR NAME ITEM #

FLANAGAN & ASSOC
I-2010-6-5

J1-ROGZ17T R.D.

RURAL WATER DISTRICT #1
I-201006D41451

01-RCO6&D0

Di1-500205 SEQUOYAH ENGINEERING, I
I-803B1209.14
I-503B1249.15

SHRRE CCRPORATION
I-T42832

I-5G02Z34

C1-200530 SQUTHWEST CHEMICAL SERV
C-CM 89012
C-CN 89012
I-BB335
I-Bg972
I-88028
I-83029
I-89066
I-B92ER

01-500583 AT & 7T
[-2010C6251491

01-5C3710 STANDRAD MACHINE LLC
I~2.3720

C1-TO0Z17 ST. PAUL COMPBNIES
1-201006102461

01~7T00612 TULSA FREIGHTLINER
I-62303:1077

0i~UC0053 UTILITY SUPPLY
I-D46C49
1-048049
I-046049
1-046049
I-54604%
I-04604%
I-04&8328
I-046323
I-046329
1-04E329
T-246325
I-046330
I-046332

REGULAR

DEPRRTKENT

ACCOUNT KRME

BRYMENT REGISTER

Dz

a2
0z

0z

o2
o2
G2
3

a2

0z
c2

0z

Dz

G2
0z
az
0z
0z
Gz
2z
nz
D2
a2
4
02
J2

~5871302

-52€731¢

-5573302
~5573302

-5862204

-59742086
-59742C8
-5974206
-5974206
-5874204
-50974206
-5374206
-39742086

-5267315

-3B862203

-5267323

-3862203

-5975333
-5975333
—Z%75333
-5875333
-5975334
-5975334
-5975316
-5975202
-5975202
~5975202
-5875202
-5973211
~58753L6

COWSULTRNTS (R

WATER UTILITY

CONSULTRNTS |
CONSULTANTE |

SMALL TCOLS

CHEMICALS
CHEMICRLS
CHEMICALS
CHEMICRLS
CHEMICALS
CHEMICALS
CHEMICALS
CHEMICALS

TELEPHCRE UTI1

REPARIRS & MAI

DAMAGES

AZPAIRS ¢ MAI

WATER MRIN RE
WATEF. MARIN RE
WATER MRIN RE
WATER MARIN RE
SEWER MAIN RE
SEWER MRIN RE
REPAIRS & MAI
OPERATING sUP
OFERATING sUR
CPERATING 5UP
CPERATING SUP
WATER METERS

SRR N

[}

JrEn

ERGE: 14
DESCRIPTION CHECK# AMOUNT

HAZ-MIT PLRNNING Q50980 742,80
WRTER § LANDEILL 050832 391.22
PRETREATMENT PROGRAM 059988 1,9%1.50
PRETREATMENT PROGRAM Q50388 1,.71.50
DRILI, FGST GRIF, SEAL TRPE 651024 tgz. 67
LORDS BLUM Q50391 997.84-
LOADS CRUSTIC 450391 6,693.70-
HYDROGEN PERQXITE £50499] 1,267.20
ROND UP £50991 62.00
LORLS CAUSTIC 0509491 6,893.70
LOADS RLUM 050991 3,441, 24
TOTES POLYMER 050991 2,472.C0

5 BRHRELS OF CRRASOL 050991 1,248.G)
91814751123760 ~ DATA LINE Dhoges 39,00
METAL 031025 518.52
CLATHM MR SHORT 050986 427.36
FILTER FCR SANTTATION TRO 050398 387.24
FIRE dYDRANTS 051000 L. 263,17

4" FIRE HYDRANTS 031000 L, 233,20
E"X13" HYDRANT ADAPT 0510c0 613.60
6 PVC STRR GRIFP 0zio0g 357.48
6" MIXHJ GRTE VALVES 031000 2,319.0¢
VALVE BEOXES 0a10q0 44Q.00
PARTS & SUPFLIES 251200 38.0C
FULL CIRCLE CLAMPS 051000 251,50
FULL CIRCLE {LAMPS PEMaG 281.79
FULL CIRCLE CLAMPS 051090 394.C0
FULL CIRCLE CLAMPS 051000 73%.1%
3/4" WATER METERS C510¢0 1,363.00
FARTS & SUPPLIES 051000 259.86

REPATRS & MAI



&/L1/2000G 924 AM REGULAR DEPARTHENT PAYMERT REGISTER PAGE: 1%
PACKET: 05302 CLAIMS FPOR 6722710
VENDOR SET: 01

FUNT: o D2 MEWA

VENDOR NAME ITeEM 4 G/L BCCOUNT NAME DESCRIPTICN CHECK# RMOUNT

== s=SE=E=S======F=S====wm=d==c===m==F=-====m==c=============

UNITED PARCKAGING & SHIP
I-85964/853965 02 -5%74304 A2 TESTING SHIPPING WATER SAMPLES 51002 45_€2
I-56037 72 -529T4304 LAE TESTING SHIPPING WATER SAHFLES 051002 74,62

C1-G00130 UNITED SAFETY & CLAIMS
I-201006151481 0z -5267106 WORKER'S COMP MEDICAL BILLS 5/26-6/8 053203 3,170.49
(13 of +otal?)

Cl-WG0040 WALMART COMMUNITY BRC

I-01936 02 -SBee2d2 OPERRTING SUP CLEANING SUPPLIES 051004 63.30

I-03150 02 -58B66202 OPERATING SUP CLEANING SUPPLIES 051004 4.%9%
01-W0O0072 WARREN CAT

1-WO0100068727 02 -5882203 REFPAIRS & MAI LAROR TO CHECK DOZER 051005 645.00

01-Ww000eC WASTE RESERRCHM INC.
I-LATRG 32 -3862203 REPAIRS & MAL EYD PUME FOR SW-1i1 P 1,084.55

01-w00270 WHITE ELECTRICAIL SUPPLY

I-51228364.001 07 -2974316 REPRIRS & WMAI ELECT SUPELIES FOR KFC ¢51¢08 36.56
I-8123929%4.002 02 -5972233 REPAIAS & WARI PLANT SUPPLIES FOR REPAIR 49513808 9.41
I-51232139%.001 G2 -537431¢6 REPALRS & MAI ELECT SUPFLIES FOR KFC 851508 4.24
I-81234243.001 02 -537431¢ REPAIRE & MAI ELECT SUPPLIES FOR KFC 051008 17.13
I-31234985.001 02 -5973203 BREPRIRS & MAL PLAHNT SUPPLIES FOR REPRIR 051008 8.4C

G1-W32%0 WHOLESRLE ELECTRIZ SUPR
I-52694183.001 02 -5973203 REPAIRS & MRI 5Q D BREARKER FOR PLANT 251009 429.13

Cl-wid29%% WILKINS ENVIRONMEKTAL

1-2037 92 -5973301 LAR TESTING  TOXICITY THSTING We?’? P‘ﬁw’f 951010 1,422,580
1-2038 92 -5973301 LAB TESTING  TOXICITY TESTING (Ne{th Tlarl os10:0 1,422.50

FUND 0z MPRA TOTAL: 125,880.88



6ALTA2000 B:24 AM REGULER DEPARTHMENT PAYMENT REGISTER PRGE: 1€

PLCRET: 05302 CLRIMS FOR &/22/:0

VENDOR SET: 02

FUNG o C3 AIRPCRT AUTHORITY

VENDOR NAME ITEM # G/l BCCOUNT HREME DESCRIEFTION CHECK#k AHOUNT

21-PQCSED PUBLIC SERVICE/AEE
[-201GC6041444 03 -53876313

SLeCTRIC UTIL 95291700213 - ATRPORT 053831 652,10

FUND 03 ATRPORT RUTHORITY TOTRL: 65%.10



E/LT/2010 824 AM REGULAR DEPARTMENT PAYMENT REGISTER PAGE 17
PACKET: 35332 CLAIMS FOR £/22/10
VERDOR SET: 0%
FLUND HE ) PARKING AUTHORLITY
YEaNUOR MAME ITEM 4 5/L ACCOUNT MAME DESCRIZTION CHECKH FRAUNT
01-F00560 PUBLIC SERVICE/AEFR

1-201006112463 0% -32)8313 ELECTRIC JTIL 95244215006 - PARKING AUTH th0B61 133.42

TOTARL: 133.42

FUND 5] PARKING ARUTHORITY



§/11/2010
PACKET:
YERDOR SET
FUND

WVENDOR

o

1-p0p2i3

J1-EOCZ07

9:24 AM
05307 CLRIMS FOR 6/22/10
+ Ll
: o8 NUTRITION

NAMHE

REGULAR DEPARTMEHRT

EAYMENT REGISTER

G/ ACCOUNT NAVE

DERBTIE COMPTOW
I-2020061414574
I-201006141475

EMMA =, BELLIS

I1-201006141476
I-201036141477

J1-MDO339 MiKE CRRR

I-202006141473

38 -5549308
38 -5549308

08 -5549308
08 -5543308

98 5540308

CONTRACT
CORTRACT

CONTRRCT
CONTRARCT

CONTRACT

EUkD

DESCRIZTICH

SERV CONTRACT

SERV REIM3 OF

SERV CONTRACT
S5ZRV REIMB OF

SERV BEIME OF

[s1-4

WUTRITICH

PRAGE: 1B

CEECK# AHOUNT

HEAL DELIVERY 050838 153.00
MILERGE FOR DELIVERY 05059%g 113.00
KERL DELIVERY 250905 165.00
MILEAGE FCR DELIVERY 050345 110.C0
MILEAGE FOR DELIVERY 350940 112.30
TCTAL: 650.5C



6/17/72010 3:24 AM REGULAR

PRCKET : 05302 CLAIMS FOR 6/22/10

VENDOR SET: 0%

DEPARTMENT

PAYMENT

EEGISTER

PAGE: 19

FUNT D LANDEILL RES./SUB-TITLE D
VENDOR HAME ITEM # G/L ACCOUNT NAME DESCRIPTION CHECKA
01-G00462 GREEN COUNTRY TESTING,
I-T 38219 0% -5BE4327 5UB TITLE @ E RQUEQUS TESTING AT LARCED 00417
01-k00C05 K-BAR ZO0 CONSTRUCTION
T-12636 09 -Seeq327 SUB TITLE D © 80 LOADZ {OWER DIRT 080926
I-12660 09 -5864327 SUE TITLE O E 80 LOADS CF DIRT FOR LF 051018
FUND 0a LAKDFILL RES./3U3-TITLE DTQTAL;

6,300.00
6,300,000

12,549.00



6/17/2010 9:24 MM REGJLAR DEPARIMENT PAYMENT REGISTER PAGE: 20
PACKET: 45302 CLAIMS FOR B/22/10
VENDOR SET: 31
EUND 28 SE EXPO CTR/TCQURISM FUND
VENDCR RAME ITEM # G/ L ACCOUNT NARHE DESCRIPTION CHECKY BMCUNT
01-p00752 ATWOCDS

1-3307320 28 -5654203 REPALIR & MAIN HISC SUPPLIES 050876 47,96
01-C0032C CENTERPQINT ENERGY ARKL

[-203006151493 28 -5654314 GAS UTILITY 11728490 - EXPO 050865 8:.45
31-ECO417 EXTREME PYRS & RAINBOW

I-UE13d06 28 -56543448 FESTIVAL FiREWORKS FOR JULY 4TH 053909 13,9205.60
01-100110 IMPRESS OFFICE SUPPLY

I-030E13 28 -5854202 CEERATING SUP DRY ERBSE MARKERS L0922 5.00
01-JC0110 JARCKIE BRAKNONW CORR. CT

1-rlgq 28 -56543C8 CONTRACT SERV INMATE LARBOR 550925 183.1¢
J1-MCO1T34 MCATESTER MAIN STREET

I-JUNE 2013 28 -53£543583 MAIN STREET P AS PER CONTRACT 050951 2,500.00
01-00034% CELAR DEPT OF LABOR

I-2012831437 28 -585431le REPRIRS & MAI ELEVATOR INSPECTION 050963 104,00

I-10857 28 -56354316 REPAIRS & MAI ANNUAL BOILER INSPECTION 050963 25.20

I-W1E31437 28 -5He54316 REPAIRE & MAT ELEVARTCR THSPECTION 050963 15,30
01-2004%0 PRIDE I[N MCALESTER INC.

IT-JUNE 2C10 ZB -%654352 WMISC CRIDE IN AS PER COKTRRCT 050975 4,.42.86
41-7C051C PRO-KIL, INC

1-56824 25 -565431¢€ REPAIRS & MAl PEST CONTRCL 4TH QTR 05097s6 3€5.00
01-PCO560 PUBLIC SERVICE/REF

[-201006041444 28 -5554313 ELECTRIC UTIL 35287120423 - EXPOD 0u0a31 6,429,786
0. ~30051.0 SCUTHESM SUPPLY & EQUIE

1-52300 28 -5654203 REPAIR & MRIKN WZEL EATER LINE 550990 39.9%

1-52303 28 -5654202 REPAIE & MRIN WEED EATER LINE 35038C 30,60
21-500443 SOUTHEAST EXPO CEKTER

I-20100615%1482 28 -5654349 COUNCIL BRRTN PARRTNERSNIP W/MCALESTER 030393 2,125.00
J1-WO0040 WALMART COMMUNITY BRC

T-0C4EB48 28 -5654210 CONCESSION 30 CONCESSION SUPPLIES 051004 17,50
J1-wWo0270 WHITE ELECTRIZAL SUPPLY

I-31719668.002 28 -5654203 RZPAIR & MARIN LIGET BULBS 051008 55.60

FUNG 2B SE EXPO CTR/TOURISM FUND TOTRL: 24,193.89



&/1T/2010 924 mM REGULAR CEPARTMENT PAYMEWT REGISTER PAGE :
PRCKET : 5302 CLARIMS £2R 6/22/10
VERDOR SET: €1

21

FUND : 29 E-9tl
VENDGR HAME ITEM # /L ACCOUNT HAME DESCRIPTION CHECKSH AHOGHT
01-AOOG33 ATET

1201006111466 29 -532431% TELEPHONE UTI 4050300487837 - 211 WIRELESE 050856 416,52

I-2019062514%2 29 -32324402 CAPITRL QUTLA 81B1470C086600 - EQUIP LEASE 050863 Z2,403.33
Cl-nl058: ATET

I-201006041446 29 -5324315 TELEPHONE UTI 4100721865788 - HOST CIRCUIT 050528 181.25
01-I0C204 INTERACT PUBLIC SAFETY

I-CEMCALESMAP 29 -5324208 CONTRACTED S5E O MCALESTER - MAP 050524 12, 289.4C
01-500582 AT & T

I-201006241447 29 -532431% TELEPHOXE UTI %1868300256872 - E911 050833 Z2,088.43

FUHD 2% €-9il TOTAL: i, £38.83



671772010 B:24 AM REGULAR DEPARTMENT PAYMERT REGLISTER PRGE: 22
PACKET: 05302 CLAIMS FCR &/22/10

VENDOR SET: 01
FUNL 30 ECONOMIC DEVELOPMENT
YERDOR WEME ITEM ¥ 5/L ACCOUNT MRME DESCRIPTION CXECKY AMOUNT

I-JUNE 2010 30 -5211360 ¥C ECONCMIC D MONTHLY EXPENSE - JAN 10 250833 12,627.8%9

FUND 30 ECORCMIC DEVELOPHENT TOTAL: 12,627.89



6/17/20310 9:24 BM

FACKET : 53302 CLRIMS FOR €/22/10
VENDOR SET: 01

FUND T 32 GIFTS & CONTRIBUTIONS
VENDCR RAME 1TEM #

J1-5C3130 SCORPTION CONST CO
1-6627
I-6628

REGULAR DEFARTMEMT PAYMENT REGISTER

G/L ACCOUNT

DESCRIPTION

rAGE :

CHETKY

AMOUNT

37 -5215405

32 -5715408

CAPITAL QUTZA STDEWALK CROSIWALK RAMPS
CARPITAL OUTLE LEB/MATERIALS CRCSSWALK

FLND 32 GIFTS & CONTRIBUTIOHS

05098S
J50985

TOTAL:

4,672.20
1,554.30

6.226.00



641772010 9:24 AM REGULAR DEPARTMENT PRYMENT REGISTER
PRCEET!: 05302 CLARIMS FGR 6/22/10
YEMDOR SET: 03

PAGE: 24

FUHD H CIPF FOND
VENDOR NAME ITEM 4 Gf/L ACCOUNT NAME DESTURLIPTION CHECK# AMOUNT
scovesr covtmcrons s 0 I
I-100045C 41 -5B65403 CAPITRL PROJE RENT ON 1200 CAM LOCKS 050893 219,00
EUND 41 CIP FUND TOTAL: 216,00
REPCRT GRAND TOTAL: 248,115.77



G6/11/2010

200%-2014

9:24 M
ACCOUNT
01 -2.00
01 -21iCl
01 -2102
€1 -2103
61 -2105
01 -31013:8
J1 -51013%4
0. -51C1355
01 -5210302
Ci -5Z11202
01 -5212317
Gl -5213z20z2
01 -5213337
C1 -5214302
01 -52151i0¢
0% -52133.2
Gl -5218313
01 -2218314
01 -5215315
01 -5320232
01 -53203z28
C1 -53z1202
91 -53213C8
0! ~5321314
0i -532:1325
J1 -5322202
€1 -5322319
01 -5431202
01 -5431203
0L ~5431207
Cl1 -5431305%
01 -5431316
01 -543123¢C
0% -543z2202
J1 -5432308
01 =5541202
01 -5342203
01 -5%42206
01 -5542308
01 -5542316
037 -5542328
01 -S543202
J1 -%543202
01 -55433%¢
01 -5544202

REGULAR DEPARTMENT PEAYMENT REGISTER

+w

HAME
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McAlester City Council

AGENDA REPORT

s
Meeting Date: June 22, 2010 ltem Number: ]
Department: City Manager
Prepared By: Peter Stasiak Account Code:
Date Prepared: June 15, 2010 Budgeted Amount:
Exhibits: (1) Annual Report

P-‘ﬂm

resentation; Accept and place on file the McAlester Economic Development Services (MEDS) annual report.

Motion to accept MEDS annual report and place on file.

Shari Cooper, MEDS Executive Director has given the City of McAlester the annual report of projects. These
projects address Economic Development services for the City of McAlester.

Approved By
'J fnitial Date
Department Head
City Manager P. Stasiak Jg{\g June 15, 2010
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2008-2010 ANNUAL REPORT

Executive Summary

Over the past six months, The McAlester Economic Development Service (MEDS) has
experienced significant change. Since the resignation of former Executive Director Jim Milis in
September 2008, the MEDS was without a Director for almost three months. During this time,
The City of McAlester enacted severat budget cuts, decreasing the MEDS fiscat year 2008-2009
budget approximately 18%.

Since taking over as Executive Director in December 2008, | utilized the first few months fo get to
know McAlester - including the lay of the land, the pecple, the businesses, the organizations, and
the current climate for economic development in McAlester. In addition, | have focused on
managing and improving the day-to-day business and efficiency of the MEDS, including:

1. Analyzing and improving the legai structure of the organization,
Relocating the office to the downtown business district to increase visibility
and accessibility,

3. Cutting out unnecessary costs and expenditures in the MEDS budget,

4. Building strong external relationships and communication with other
grganizations and government entities,

5. ldentifying the need for and creating a comprehensive economic
development marketing plan for McAlester,

6. Creating an "Existing Business Retention & Expansion” database and
outreach plan,

7. Tracking new business recruitment efforts and identifying necessary tools for
successful business recruitment in McAlester,

8. Examining and addressing the internai productivity and efficiency of the
organization's staff.

In summary, the past six months have allowed me ¢ assess and address a multitude of basic but
critical factors that affect economic development in McAlester. McAlester still has a lot of basic
work to complete and barriers it must overcoeme before being truly competitive in the aggressive
world of economic development.

McAlester's state of readiness is all.
Over the next few months, many changes and improvements are anticipated. However, change,
even a change for the better, is always accompanied by drawbacks and discomfort. itis my hope

we can change McAlester for the better, despite the difficulties we may face.

The following report serves to fulfill our reporting commitment to the City as well as preview some
planning efforts for economic development for McAlester,

Sincerely,

Shari Cooper
Executive Director

McAlester Economic Development Service, Inc. Page 3 06.01.10
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Introduction: The MEDS Organization

The McAlester Economic Development Service, Inc. (MEDS}) is a private, non-profit 501{c}(6} and
was incorporated as such in 1977. However, uniike many other "business leagues,” the MEDS
does not charge membership dues, or charge for its services. Additionally, the organization
receives very little of its overall budge from private donations.

Instead, the MEDS receives the majority of its funding from the City of McAlester. The City is
able to fund the MEDS through a 114% sales tax, which voters approved during a special election
in March 2003. "Proposition 2" clearly reads that voters approved this sales tax increase to be
spent "solely for economic development.” However, unilke most other Oklahoma communities
who have an Economic Development organization funded by a special economic development
tax, the City of McAiester administers this economic development tax fund. Conseguently, the
City management decides if and how much funding the MEDS wiit receive to carry out economic
development aclivities.

Because of this unique situation, the MEDS must look for other sources of funding for its
sustainability. 1n order to be more successful as a private non-profit corporation, the MEDS must
sirive to be less dependent on the City and secure other sources of funding including grants and
private donations.

Typically, publicly funded grants are enly eligible {o organizations who are designated by the IRS
as a 501(c){3), or charitable organization. Since all of the work that the MEDS conducts is
community based and serves 1o benefit the community, the ¢rganization is in the process of
determining whether or not it can legally amend its aricles of incorporation from a 504{c){6)
status to a 501{c)(3) status, or whether it can legaily form an additional organization and
incorporate it as a 5C1(c){3} to be housed under the 501{c)(6) corporation.

In addition {o possibte changes in the organization's articles of incorporation, the MEDS has alsc
sienderized board membership by amending its bylaws. The organization, which previously had
sixteen members, now has a more manageable membership of eleven.

And finally, the organization's new office location ¢n Carl Aibert Parkway is a more visible and
convenient location in which to do business with our community partners, present and future
customers, as weli as our patrons and perspective clients. To publicize and celebrate this
accomplishment, the MEDS hosted an “open house” in March 2010 and welcomed neighboring
partner organizations, elected officials, and donors to stop by and see the new office space. The
move has preven to be a success for all involved. Not only is our office more accessible, bui the
City has been able {o rent out the space that our nonprofit was utilizing at the Southeast Expo
Center. Consequently, our organization is no longer costing the city (or the tax payers of
McAjester) the "in kind” expense of $1250.00 a month for rent and utilities.

Meatesier Economic Development Senvice, Inc. Page 4 06.01.10
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Marketing

Traditionally, "marketing” is the primary tool by which Economic Developers can seil their product
and services. In order to recruit companies or businesses that pay quality wages, several basic
components must be in place. One of those components consists of having a strong, desirable,
and attractive community.

Communities who are successful at economic deveicpment are communities who form strong,
supportive partnerships and are able to promote their best qualities. VWhen the MEDS makes
contact with a company who is planning on making a significant investment in a community, that
company needs to know that McAlester is the right choice for their investment. Consequently,
McAlester must project a strong, unified image o convince them to relocate fo this area.

Currently, the City of McAlester has a small tri-fold, visitor's guide, and map, and the Chamber of
Commerce also has a map. This material is not geared towards business recruitment and is not
adequate for economic development purpcses, especially in comparison fo other communities
who have invested in the production of professional marketing packets inclusive of demographic
information, labor and wage statistics, and information on available properties.

Since December, the MEDS has identified the need for a professicnally produced website and
marketing materiais for McAlester. Currently, the MEDS has a website. However, this website is
not on par with our competition and does not sufficiently promote either the MEDS services nor
the McAlester area.

Further, the organization's acronym, "MEDS," does not communicate an appropriate, relevant, or
powerful message. [t also connotes a medical image, which is cenfusing, awkward, and
irrelevant to the mission of the organization. In March of this year, the MED S contracted with a
marketing firm out of Oklahoma City {o complete the following:

1} Create a new business identity, logo, and business identity fempiates (i.e.
stationery, business cards, newsletter),

2} Create new marketing brochures for McAlester,

3) Create a new MEDS website, from which o market and promote
McAlester, including demographic data, real estate information, and quality of
tife on the rural southeast region of Pitisburg County.

The marketing firm, "Staplegun,” is a top level firm out of Oklahoma City and regularly contracts
with the QOkiahoma Department of Commerce {ODOC), as well as other well known non-profits to
provide such services. As MEDS engaged the firm only a few months, the development of the
ahove services are currently in progress.

CONTENT DEVELOPMENT

1. The content of the MEDS website and marketing materials is not only necessary, but
extremely valuable in recruiting new business to the community. A demographic and GIS
{Geographic Information Systems) consultant is providing statistical and demographic
data - which shall be simplified into valuable information that can be shared and
promoted to potential new businesses around the globe. Since the City of McAlester
does not have GI1S mapping capabiiities, the MEDS is trying o work with other sources to
develop maps, which are critical in communicating information to potential developers
and businesses looking for available property in McAlester.

MeAlester Economic Development Service, Inc, Page 5 06.01.10
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e The Workforce Investment Board's (WIB} has obtained a $250,000 "Regicnal innovation
Grant"(RIG) grant to deveiop a strategic plan for the southeast workforce region of
Oklahoma. The MEDS is represented on the project's "Core Leadership Councii,” and
will work in concert with the Department of Labor's WIB, McAAP, McAlester Defense
Support Association (MDSA), Kiamichi Technical Service (KTC}, Eastern Okiahoma
State College {EOSC), and the Okiahoma Manufacturing Alliance (OMA) to do strategic
planning for a seven county region.

This grant will be used to map regional data and assets and formulate a strategic work
plan around the McAlester Army Ammunitions Plant, the region's largest empioyer. The
MEDS is also supporting the McAlester Defense Support Asscciation's efforts to hire a
consuitant whose mission it will be to: 1) develop a strategic plan for McAAP's tong term
economic sustainability, and 2) directly contact defense contractors and convince them to
consider McAlester as a potential site for doing business,

Qur organization strongly supports MDSA’s cobjectives and search for grant funding to
help them hire this consultant. We also hope to have information on our website that
allows MDSA to promote themselves as part of the McAlester team.

Business Retention and Expansion

The MEDS is charged with providing technical assistance to new and existing businesses and
industry on bebhalf of the City to promote expansion and maintenance of the economic base of
Pittsburg County.

In an unprecedented recession companies everywhere are heing forced to re-think every aspect
of their operations. Many of our most important companies are facing issues that directly impact
their abiiity to survive rapidly changing market conditions. Others are searching for opportunities
to grow and capitalize on emerging markets. More than ever before, a sound business retention
program will give the MEDS a head start in heiping companies to stay, grow and thrive in
McAlester and Pittsburg County. We are working to pro-actively build strong relationships with
our business owners and growth-oriented companies that want to enhance their workforce, adopt
new technologies, increase profitahility and compete globaily.

Some of the MEDS "retention and expansion” activities this year have inciuded:

+ Highway 69 Construction Proposal (between Wyandotte Ave. and Peaceable
Road): The MEDS responded to the notice that the Oklahoma Department of
Transportation was going to hest a Public Presentation on the Highway 69 & Comanche
Intersection Design. The MEDS staff reached out to local businesses along the design
area to inform them of this meeting. Many businesses voiced their concerns fo staff and
we reported back to the McAlester City Council that the design of this highway wiil be
critical - as it will provide the primary access fo existing businesses - as well as to new
potential retail considering locating in McAlester. This design is critical to ensure the
best balance between moving traffic through as safely as possible, as weil as and serving
the community's existing and potential retail needs.

Mcalester Economic Development Service, Inc. Page & 06.01.10
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« The MEDS attended the ribbon cutting of the "True Value Hardware" store in North
McAlester and aiso introduced the store owner to the Chamber of Commerce. The
business is now a member of the Chamber and will receive all the benefits associated
with being part of the business community,

+ Recently, the MEDS worked with an existing manufacturer here in McAiester who is
hoping to expand their product line to serve a new energy market - Wind Energy. The
manager of A-D Technologies and | attended a Wind Energy Workshop together. We
also informed him of the Public Service Company of Okiahoma's tax incentive which will
offer a three-year, 30-percent discounted rate to qualified commercial and industrial
customers who contribute to the supply of wind and sctar energy equipment. Under the
proposal, new commercial or industrial customers with a maximum biling demand
greater than 100 kilowatts will be eligitle for the discount. The credit wili also apply to
existing customers who add at least 100 kilowatts of maximum demand for wind or solar
equipment production.

¢ The MEDS also shared information on a new tax credit to employers around McAlester.
The tax credit entitled "Hiring Incentives to Restore Employment (HIRE) Act (PL 111-
147)," which creates a payroll tax credit for employers. This credit allows an employer,
who hires workers who've been unemployed for at least 60 days, to 1) claim a credit
equal to the employer's share of Social Security taxes on wages paid in 2010, and 2) The
bill also provides a credit of up to $1,000 for at least one year. The W-11 form can be
obtained through the company's CPA or at the IRS website.

« The MEDS is in the process of establishing an “Existing Business Database,” This
daiabase will enable our organization to have a systematic outreach to existing
businesses. The database is a vajuable tool to cur business and the community in terms
of heiping our organization manage and track all interactions with key employers. The
MEDS will be able to map, market, and develop supply-chain management sectors. The
database wili also allow us o communicate and collzaborate with partner corganizations.
Though this too! has been around for several years, our organization has never fully
utiized it. In time, | expect we will be taking full advantage of this tocl and start
populating the database so we will have a basic inventory of businesses and
manufacturers in McAlester.

¢ The MEDS sponsored a "Hotel Task Force Meeting," on June 10, 2010 at the Kiamichi
Technical Center. The outreach was made to ali area hotels upcn learning that some of
them have been experiencing difficulties with the local labor force. One of the primary
difficulties has been the expense of training employees. KTC has a hotel and hospitality
program, which some of the area hotels were not aware of and so this meeting allowed
KTC to share information about their program. The meeting will also allow the MEDS to
meet with, listen to, and document, the hoteliers concerns, guestions, and suggestions
about how our organization can work to improve the business climate for the hotel
industry in McAlester.

Mchlester Economic Development Service, inc. FPage 7 06.01.10
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Business Recruitment

One of our organization's top responsibilities is to bring new jobs and industry to McAlester. Qver
the past few months, the MEDS has responded to proposals from several different companies.
As many of the proposal are managed through the Oklahoma Department of Commerce, the
companies searching for new sites typically wish to remain anonymous. Consequently, many
project names are used below.

BUSINESS PROPOSALS

Sabre Defence

Upon my arrival in McAlester, the MEDS and City leadership had engaged in discussions with
Sabre Defence, a gun manufacturer who sells some of its weapons to the U.S. Government. The
City applied for a CDBG grant through the OK Department of Commerce and received approvai
for a $1 Million grant to help fund the construction of a building for Sabre Defence.

Since that time, Sabre Defence has not setlled on a site for their expansion project.
Consequently, their decision to expand to Oklahoma is currently on hold.

Project Southard

This company is a gun and ammunitions manufacturer. However, only part of the product that
this company manufactures is produced for and sold to the military. There is value to this
company because they have a diversified customer base and are looking to expand their facilities
from the state in which they currently reside. This company is planning to make a site visit in the
near future.

Project Occam

The MEDS responded to an RFP from an energy technelogy company, locking to establish a new
commercial chemicai production facility. The company will produce and ship high-value, specialty
products. The company did not specify the need for an available buiiding, but did require a large
energy demand and as such, asked whether or not either of our industrial parks were located
within the New Markets Tax Credit area, an incentive zone that can give a 39% tax credit back to
the company. Unfortunately, neither city industrial park is within this important boundary, which
aiso happens to be the only incentive zone that McAlester has in place. This incentive zone is a
federally administered zone and the MEDS is working to see how we can broaden the service
boundary or amend the appilication process.

Project Keystone

Project Keystone is a wind turbine component manufacturer who is iooking for a location for their
initial US production facility. They are looking for an available 50,000sf building -which McAlester
does rot have in place.

When a company such as this is in expansion mode, they usuaily do not have time nor want to go
to the expense of constructing a new building. Therefore, McAlester is at a serious disadvantage
especially when our community competitors have available buildings on top of the access to the
same state incentives that are available to McAlester.

Project Montag

This company, is a primary defense contractor. They are part of the supply chain o this region
and we have partnered with the in developing a potential incentive package, as part of the
propesal to relocate this manufacturer's entire cperations here. They are considering McAlester
because of their relationship with an existing company as well as the Army Ammunitions Plant.

McAlester Economic Development Senvice, Inc. Page 8 058.01.10
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Entrepreneurial Support

Currently, The MEDS is not set up to assist iocal entrepreneurs or start up busineg.sesA However,
funding assistance (low interest rate loans) are available through our economic development
partner in Durant, the "Rural Enterprises of Oklahoma, Inc. (REI)."

The MEDS is also planning to work with either or both KTC and EQSC to help create a business
incubation program. However, a multitude of factors will influence whether or not we can
accomplish this in the near future.

Our organization has been working with a local businessman who is a "licensee" for a patented
buitding product (Thurablock) that has a high insulation rating and is LEED Certified. The MEDS
organized a venture capital forum and invited local business leaders to atlend. The businessman
was not successful at raising the needed capital that evening (approximately %€ million).
However, if he can secure the necessary funding The McAlester Econemic Development Service
will then arrange a meeting with the appropriate Oklahoma Department of Commerce
representative for possible grant opportunities and work with the Workforce Investment Board to
get the skilled labor he will need.

Commercial Retail Development

Although not a priority in years past, it is evident that McAlester needs and has a market to
support more commercial retail development.

RESTAURANT DEVELOPMENT

In March 2010, we gave the franchisee of a popular restaurant chain a tour of McAlester. This
developer has many restaurants across the state and woutld like fo build a family-style/sports bar
restaurant in McAlester. After giving him a tour, | discovered that he would only consider locating
along the commercial area along Highway 69. His major concems are opening a restaurant in
the midst of a major highway construction project. He also expressed reservations about the
state highway department design and felt uncomfortable with the design plans for limited access.
He is holding off until there is more certainty about the design and construction schedule and
suggested we look at Muskogee and how they handled their highway design.

In May, another real estate broker from Tulsa visited with me about bringing a restaurant to
McAlester. He has a client out of Dallas who is considering our community. Again, the locations
with the most appeal to these restaurants, consist of the frontage property along Highway 69 and
Comanche.

GROCERY STORE AND JUNIOR ANCHOR DEVELOPMENT

in May, the MEDS gave a tour to two Oklahoma developers. One developer - from Tulsa, was
interested in the possibility of bringing a new grocery store to McAlester. The other developer
from Oklahoma City, expressed interest in developing a Junior Anchor development, which would
be a development that included a multitude of stores and possibly restaurants upon a 250,600 to
300,000 square foot development.

Both developers requested demographic information and an inventery of available properties

around the Wal-Mart and Lowe's area. Beth developers had concerns about the existing access
and how that existing access couid be compromised by a limited access design plan by the

McAlester Economic Development Senvice, Inc. Page 9 06.01.10
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Oklahoma Depariment of Transportation, The MEDS will stay in touch with both and continue to
promote McAlester for their developments.

Partnerships and Planning

The MEDS President, Dr. Kenneth R. Miller and Treasurer Noble Miller volunteered their time and
effort in PRIDE’s April Clean-up. Both board members really enjoyed helping the City paint fire
nydrants around town.

Another board member, Darryl Wright, worked extremely hard to crganize several Gil & Gas
Industry Representatives to volunteer and bring their heavy equipment to assist PRIDE in the
clean up. Several eyesores around the city were cleaned up by Mr. Wright's crew. This work
eliminated many code violations across the City and saved the city an estimated figure of $17,000
in tax payer dollars through his involvement.

Our sincere thanks goes out to the following oit and gas industry companies for partnering with
The McAlester Economic Development Service on this effort:

+ Newfield Exploration
» National Oilwell

s Wilson Supply

= Dutton Construction
+ Impact Services

» Barneft Construction

As Executive Director for The McAlester Economic Development Service, | also volunteered with
PRIDE in helping fo register and log participants. The MEDS actively supports PRIDE in
McAlester as what they do affects economic development in McAlester,

Additionally, I have also joined the McAlester Main Street Program, with whom | am a member of
their Economic Restructuring Committee. This commitiee is actively working on developing an
inventory database of ail buildings and available properties to showcase, promote, and market to
potential business.

The MEDS has also been partnering with:
» McAAP
+ MDSA
» Southeast Realfor's Association
+ Eastern Oklahoma State College (EOSC) and Universities across Okiahoma

+ Kiamichi Technical Center (KTC)

McAlesier Economic Development Senvice, inc. Page 10 06.01.10
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¢ Okiahoma Manufacturing Alliance {OMA)

« Kiamichi Economic Development District of Oklahoma (KEDDO)
» McAlester Public Schools

¢ Local Financial Institutions

+ Southeast Expo Center

+ The First National Bank Foundation

s+ The McAlester Foundation

» McAlester Chamber of Commerce

Other criticai partnerships with governmental agencies include:
+ Okiahema Department of Commerce
+ (Oklahoma Scutheast Organization
» Southeast Workforce Investiment Board {(Department of Labor)

¢+ Federal and State Elected Officials

McAlester Economic Development Service, Inc. Page 11 06.01.10
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Issues Ahead

Sales Tax Leakage

McAlester is losing sales tax revenue to Tulsa and Muskogee. Because of limited shopping and
entertainment establishments, McAlester area residents often leave McAlester and drive to other
cities (i.e. Muskogee and Tulsa) to shop. This is a major issue for the City of McAlester since its
funding is primarily dependent on sales tax revenue.

As we move forward with restaurant recruitment, one item frequently mentioned is our county
liquor laws. Pittsburg County has a "Blue Law" which does not allow the sale of any alcohol
beverage on Sunday (and most holidays) that is more than 3.2% by weight, or more than 4% by
volume.

However, some counties ~ like neighboring Mclintosh County — allow businesses to sell alcohol
on Sundays above these limits. A competitive county, LeFlore County, repealed their "Blue Law"
last year.

To a resfaurant/bar, whose profits heavily rely or are attached to alcohol sales, one day out of the
week can make or break the business' bottom line, This can weigh heavily on the decision
making process on whether (or not) to locate their restaurant in a given location. Consequently,
having a "Blue Law" can have a tremendous economic impact on a town. Other states have
introduced legislation that allows businesses to retain the OPTION of seling above 3.2%
weight/+4% by volume on Sundays and holidays.

Incentives
McAlester must have all the basics in piace before it can effectively compete and be successful in
economic development.

Without pre-packaged incentives, such as Enterprise Zones, Opportunity Zones, betfter
boundaries for the New Market Tax Credit, or other incentive cpportunities, McAlester cannot
economically compete with other cities and towns across Oklahoma and the nation. Helping the
City to organize and create some of these incentives is a main goal of our organization.

Planning

In order to be ready for growth, McAlester must lay the foundation for deveicpment. Investment in
technology tools such as a geographic information system (GIS) will help a great deal in
establishing a much needed basic for the community. To assist in creating this foundation, the
MEDS is working con obtaining data and GIS maps through other sources such as private
consultants and Pittsburg County.

Additionally, road and streetscape repair, code enforcement, housing improvements, cultural/aris
& entertainment, recreational opportunities, as well as other comprehensive infrastructure and
capital improvement project investments will help McAlester overcome some of its barriers to
eccnomic development. The MEDS is ready to assist in any way possible and leverage multiple
public-private partnerships to help The City wherever possible.

Education

Afthough KTC and EQSC's McAlester Campus offers educational opportunities and iong distance
learning, McAlester needs a 4 year college to preduce an educated workforce which can attract
higher paying jobs. Until the educational level of the area increases, it will be very difficult to
convince a white collar company that we have the dedicated workforce to support their needs.

McAlester Econamic Development Senvice, Inc. Page 12 08.01.10
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Other goals for the MEDS inciude:

Working with the City to develop a speculative building, in which to locate potential
businesses, with whom the organization makes contact,

Studying the possibility of redevelopment or expansion for the McAlester Regional Airport
and the existing 10,000 SF city owned building,

Working to create more incentive economic development zones for McAlester,
Working to create a "Business Incubation Partnership” with KTC and EQSC,

Updating demographics and zoning where needed,

Working in partnership to get McAlester a better "online” presence,

Working in partnership to promote events that support tourism,

Supporting and/or developing “green” projects around the City,

Creating an inventory of developable land to provide to potential developers,
Providing support to establish or develop a "Gultural Center” in McAlester,

Attending and exhibiting at a few key trade shows in the next year including: The Shot
Show, Naticnal Business Aircraft Association (with the OK Department of Commerce),

Forming a "Defense Delegation Fiy-in" to Washington DC to promote the McAAP.

MeAlester Econamic Development Servige, Inc. Fage 13 05.01.10



2009-2010 ANNUAL REPORT

Financial Report

Fiscal Year 2008-2009

Original Contract Amount with City:

Amended Contract Amount with City:

Financials for end of May 31, 2010

City Contributions:
Private Donations received:
Interest Income:

Totals Revenues:

Current Bank Balance*:

3219,849

$176,790

$ 167,371
$ 14,744
$ 1,200
$ 183,316

$ 38,280

* The current bank balance does not reflect outstanding payroll, payments or other expenses

which are aflofted and pfanned for through the month of June 2010.

McAlester Economic Development Service, Inc. Page 14
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Peter Stasiak

From: Shari Cooper [mcalestereconomicdevelopment@gmail.com)]

Sent: Monday, June 14, 2010 5:03 AM

To: Kevin Priddle; Kevin Priddle; Peter Stasiak; Chris B. Fiedler, Steve or Paity Harrison; john
browne; rkarr1981@yahoo.com; Buddy Garvin; iouis,smitherman@yahoo.com

Ce: drkennethrmiller@yahoo.cem; Darry! Wright; Lee Anderson; noble.a. miller@gmait.com;

jfnmanb338@allegiance.tv; g.r.fugitt@hotmail.com; johnt@triadtransport.com; Lott, Brian D CIV
USA AMC; Lanham, Terry [); Americinn of McAlester, OK; Tom Bledsoe

Subject: Annual Report
Aftachments: McAlester Economic Development Service Annual Report 2009-10.pdf
Dear Mayor Priddle, McAlester City Council, and City Manager, Peter Stasiak:

[t is my pleasure to submit to you the McAlester Economic Development Service, Inc. Annual
Report for FY 2009-2010.

Thank you for affording our organization the opportunity to serve the City of McAlester. We
hope you enjoy the attached report and lock forward to working with you in the future.

Sincerely,

Shart Cooper
Executive Director

6/14/2010


mailto:rkarr1981@yahoo.com;
mailto:louis.smitherman@yahoo.com
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mailto:noble.a.miller@gmail.com;
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McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Item Number: 2

Department: City Manager

Prepared By: Peter J. Stasiak Account Code:

Date Prepared: June 11, 2010 Budgeted Amount:
Exhibits: 1

Consider, and act upon, authorizing the Mayor to sign a Reimbursement Services Agreement with the American
Family Life Assurance Company (“Aflac™).

Recommendation

Motion to approve the Mayor signing agreement with AFLAC for a Medical Care Expense Reimbursement
(“URM?”) Plan and/or a Dependent Care Expense Reimbursement (“DDC”) Plan for our Employees in
conjunction with our Flexible Benefits Plan.

See attached agreement for details.

Initial Date
Department Head PJS 06/14//10
City Manager PIS 06/15/10
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REIMBURSEMENT SERVICES AGREEMENT

This Agreement, effective upon execution for the Plan Year as set forth herein, by ard between CITY OF MCALESTER (the
‘Emplayer’} and Ametican Family Life Assurance Company {"Afiac™)

WITNESSETH:

WHEREAS, the Employer has adopted a Medical Care Expense Reimbursement ("URM") Plan andfor a Dependent Care
Expense Reimpursement {"DDC") Pian for its Emplayees in conjunction with its Flexible Benefits Plan (collectively referred to as
the "Plan” and atlached hereto) to be adopted and administered in accordance with Sections 105, 123, and 129 of the infernal
Revenue Code of 1385, as amended (the "Code®), and

WHEREAS, the Employer will serve as the Plan Administrator, and

WHEREAS, the Employer desires that Aflac, as its agent, furnish reimbursement services within a framework of poiicies,
interpretations, rules, practices and procedures (the “reimbursement practices and procedures”} made and estabiished by the
Cmpioyer in: {i) receiving and processing requests for benefits under the Plan {"Requests”} and (ii) disbursing benefit payments
from Employer funds (as provided for in Section 1i.A ) for eligible expenses under the flexible spending account provisions of the
Plan; and

WHEREAS, the Emplover is to pay all plan benefils owed or established under the Plan to its Participants, and Aflac is to provide
the agreed upon services to the Plan withouf assuming any such liability,

NOW, THEREFORE, ir censideration of the mutual promises and covenants contained herein, it is hereliy agreed as foflows:

Section |. Enrollment and Determination of Eligibility

A The Employer shall;
{1} be responsible for interpreting the Plan and its provisions, its terms, conditions and operatian; and

{2) notify Plan Participants of their ability to appiy for reimbursement benefits and supply them with Request forms {to be
provided by Afiac) and Request filing instructions; and

{3) provide Aflac with the names, addresses, Social Security Numbers, and slected amounts of all Parlicipants in the Pian
{for annual enroliment, provide such information at least twenty (20} days prior to the effective date of Plan participation,
unless the Pian participation eflective date falls within the month of January and then at least thirty (30) days prior to
such effective date; and

{4) upan the occurrence of events that would change a Parlicipant's status under the Pian (e.g9. termination, Change in
Status, Change in Cost or Coverage for DDC, etc ) immediately provide Aflac with updates {via telefax or other means
of written communication acceplable to Aflac) which identify eligible Parlicipants in each of the respective
reimbursement Plans and/or the amount of reimbursement benefits for which they are eligible; and

{5) immediately inform Aflac {via telefax or other means of written communication acceptable to Aflac) as to any new
Participants in either of the reimbursement Pians, any Charge in Status affecting a Parlicipant's election, or any
Qualified Beneficiary electing coverage under COBRA and the amount of such election {if COBRA appiies to the
Employer), or of any other change which will affect Aflac's respensibilities hereunder.

B. [n determining apy person's nght to benefits under the Plan, Aflac shall rely on the eligibdity information furnished by the
Employer, and any signed staternents by Participants regarding the eligibility of their Requests under the respective Plan. It
is mutually understood inat the effective performance of this Agreement by Aflac will require that it be advised on a timely
basis by the Employer during the continuance of this Agreement of the ideniity of individuals eligible for benefits under each
of the respective reimbursement Plans. nformation regarding @ Participant's envollment under either reimbursement Plan
shall identify the effective dale of enroilment and shall be provided to Aflac (via felefax or other means of written
communication acceptable to Aflac) in accordance with the aﬁp'.icable tmeframes set forth in Sections I.A.{?? through IA%S)
abcve. Any delay shall result in a corresponding detay in Aflac’s ability to make benefit determinations. Aflac shall not be
responsible for delays in paying Requesis where the Employer has failed to inform Aflac {in a form and with such
information as may reasonably be required by Aflac) of a Participant's anrollment infermation in a timely manner, Similarty,
infarmation modifying a Parlicipant’s eligibility or status/election under either reimbursement Plan shall identify the eflective
date of eligibility and the termination date of eligibility and shall be provided io Aflac (via telefax or other means of written

communication acceptable to Aflac) prier to the elfective date of such modification in order to be considered by Aflac o
making benefit determinations hereunder. Afiac shall not be responsible for Requests paid in errar where the Emgloyer has

failed to inform Aflac (in a form and with such information as may reasonably be required by Aflact of a Participant's
eligibility or status change priof to the release of the benefit payment.

Section . Funding and Payment of Requests for the Plan Benefits

A Funding of Requests,
{1} Daily Local Zero Balance Account [Tier 1 (Premier)]

Benefits under the employer's Plan will be paid from an Employer-owred and named account (the “Account™ in a
financial institution selected by the Employer and agreed upon by Aflac The Account will include a zero bzlance feature
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and benefits will be remitted from the Account without prior funds confirmation. Afiac shall not be responsible for any
delay in remifting such funds for benefits ta the exent that such delay is the resull of Employer's delay in making
sufficient funds available in the Account.

(2} Employer Obligations. The Emplayar shall:

{iy make sult.cient funds available from its general assets for amounts allocable to eligible reimbursement benefits
under its Plan by depositing a "Maintenance Deposit" {in amounts specified by Aflac from time to time) in the
Account. [Note: the Account shouid not be opened in the Plan’s name], and

(it grant Aflac withdrawal authorty over the Account sufficient to enable it to pay benefits under the Emgployers Plans:
and

(i} deposit additional funds (at the request of Aflac) in arder to reestablish the Maintenance Deposit at the end of each
request processing cycle {or such earlier time specified by Aflac), ard

{ivi upon reguest by Aflac, telefex copies of all deposit verificetion receipts, Accourt statements, and other
correspondence from the financial institution; and

{v) bear scle responsivility for any fees imposed with respect o the Account by the financial institution, inciuding but
not limited to: Account maintenance fees, insufficient funds fees, fees with respect to voided and stopped checks,
etc., and

{vi) authorize Aflac to access the Account by authonzing Aflac to:

a) draw benefit checks directly on the Account; b} electronically transfer benefit payments from the Account; c)
glectronically access Account infarmation, and d} execute the financial institution's standard Deposit/Account
Agreement on the Employer's behalf (subject to the terms and conditions set forth herein and as Aflac may
otherwise establish). Employer shall provide Aflac with the name, address and contact person at the financial
institution associated with the Account, and provide timely notice to Aflac if such information changes.

{vii) ensure that any filters, debit blacks, or similar financial restrictions on the Account are removed or modified in such
a way as to ensure the successful remMlance of eligible reimbursemnent bene’ts under the Empioyer's Plan to Plan
Participants whether by check drafl or electronic transfer {such as direct deposit or transfers related to the use of a
health benefit card).

{3) M, at any time, the amount of reimbursement benefils payable under the applicabie Plan provisions exceeds the amount
deposited by the Employer in the Account, the Employer shall transfer an amount necessary to the Account to fuffill its
reimbursement obligations under the aoplicakie Plan before any further reimbursement benefit payment is made. Aflac
is under no obligation to advance funds on behalf of the Employer.

{4} Aflac will not be responsible for paying claims to the exlent sufficient funds are not provided lo Aflac wilhin fourteen (14}
days of the receipt of the request for such funds from Aflac. Furthermore, Aflac will immediately cease to provide
services outlined within this Agreement untif such time as an amount equal to the aggregate of all Requesis payabie
under the Employer's Plan are received by Afiac from the Employer. The Employer agrees to indemnify Affac for ail
amounts angd expenses resulting from the Employer's failure to provide suflicient funds and shall hold Aflae, its officers
and directors, harmless for any liability for which the Empioyer or the Plan may become fiahle.

Aflac, as agent for the Employer, shall provide those services described in Appendix A and the Card Services Appendix
{attached hereto).

Upon wrilien request submitted to Aflac's Benefit Services/Flex One Department, Aflac may provide limited assistance with
certain of the nondiscrimination tests. The terms and conditions (including applicable fees) under which such services are
provided are sef forth in Appendix B "Nondiscrimination Testing Services". In providing services, Aflac shall assume that
ERISA and COBRA apply {0 the Emp-oyer's Plan unless the Empioyer gives Aflac written direction othenwise.

ARac shall not be obligated or responsible for any duty with regard ta the administration of the Plan (imposed hy the Plan or
vtherwise) except as specifically provided above or in the attached appendices. Without limiting Emplayer's responsibilities
described therein, it shall bs the Employer's sole responsibility {as Plan Administrator) and duty to: ensure compliance with
COBRA; perform required nandiscrimination tesfing, amend the Plan as necessary fo ensure ongoing compliance with
applicable law, file any required tax or governmental returns (including Form 5300 returns to meet ERISA requiremments)
relating to the Plan; determine if and when a valid election change has occusred; handle Participant claim appeals, allow
Aflac, by and through independent associates, a reasocnabte apportunity 1o discuss Aflac, URM, and DDC benefits; execute
and retain required Plan and claims documentation; and take all other steps necessary to maintain and operate the Plan in
compliance with applicable provisions of the Plan, ERISA, the Code and other applicabie federal and state laws.

In the evenl that Aflac overpays any persen entitled to benefits under the Plan or pays benefits to any person who is not

entitled to them, Afiac shall take all reasonable steps to recover the overpayment, except that Aflac shall not be required to
initiate court proceedings to recover an overpayment. Aflac shall promptly notify the Employer if it is unsuccessful in
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recovering any overpayment. Additionally, any overpayment occurring as a result of an inefigible Card Transaction will be
handled in accordance with the provisions set forth in the Card Services Appendix (altached hereto).

Aftac will optically scan and maintain electronic copies of manually processed URM Plan and/or DDC Plan reimbursement
Requests and supporting dacumentation for a period of seven (7} years after the claim is processed. Copies of such URM
and DDC claim documents can be repraduced upon written request at Aflac’s cutrently prevailing rate. Any record
attributahle to Card Transactions will be made available by Afiac only to the extent made available to Aflac by any Card
Processar or other Card service prowvider.

Section lll. Liability and Indemnity

A,

In perfarming its obligations under this Agreerment, Aflac neither assumes nor underwrites any liability of the Employer under
the Plan, but with respect to the Employer, acts only es provider of those Services specifically described in Section 11.B. of
this Agresment anc with respect to Plan Participants, acts only as the agent of the Employer. The services to be performed
by Aflac shall be ministerial in nature and shall be performed within the framework of policies, interpretations, rules,
practices, and procedures made or established by the Employer. Aflac shall have no discretionary autharity or discretiorary
control over any assets of the Employer, the Plan, or Plan Paricipants.

Affac shall have no duty or obligation to defend any legal action or proceeding brought to recover a Request for Plan
penefits. Aflac shall, however, make available to the Employer and its counsel, such evidence relevant to such action or
proceeding as Afiac may have as a result of its processing of the contested benefit determination.

Except as otherwise expiicitly provided in this Agreement, the Employer shall retain the fiabifity for all Plan benefit Requests
and all expenses incident to the Plan and for any and all viclations of the Conselidated Omnibus Budget Reconciliation Act
of 1985 ("COBRA"), if applicahle, and agrees to indemnify Afiac for and heid it, its directors, officers, and employeas,
harmless from all amounts and expenses (inciuding reasonable attarneys’ fees and courl costs) for which Aflac may became
liable. This indemnity shall survive the termination of lhis Agreement.

Aflac shall use ordinary and reasonable care in the performance of its duties, but shall not be liable to the Employer for
mistakes of judgmeni or other actions taken in good faith untess such error results directly from an intentionally wrongfui or
grossly negiigent act of Aflac, its officers or employees.

Aflac shall have no dufy or obligation with respect to Regquests incurred prior to the Effective Date of this Agreemeant or
perlaining 1o a ptan year prior ‘o the [nitial Plan Year (hereafter "Prior Reimbursement Requests”) and/or Plan Administrator
for other) services arising prior to the Effective Date of this Agreement or pertaining to a plan year prior to the Initial Plan
Year {herealter "Prior Administration"). The Employer specifically acknowledge(s) and agree{s) that. (i) Aflac has no
responsibility or ohligation with respect to Prior Reimbursement Requests and/or Prior Administration; (i) the Employer will
ke responsible for processing Prior Reimbursement Reguests (including any Run-Off Requests or grace period Requests
submitted after the Effective Date of this Agreement] and maintaining legally required records of all Prior Reimburserment
Requests and Prior Administration sufficient to comply with applicable legal (e.q., IRS substantiation) requirements and (iii)
the Employer agrees to indemnify and hold Aflac harmless for any liahility relating to Prior Reimbursement Requests andfor
Prior Administration.

Except as otherwise provided in the HIPAA Business Associate Agreement {Exhibit A), the Employer agrees that Aflac may
communicate confidential, protacted, priviisged or otherwise sensitive information to Employer through the Wamed Contact
(as designated on the applicable plan document request form or as subsequently updated by the Employer and maintained
on file by Aflac) and specifically agrees to indemnify Aflac and hold it harmless: i} for any such communications directed to
the Employer through the Named Contact attempted via telefax, mail, telephone, e-mail or any other media, acknowledging
the possibility that such communications may be inadvertently misrouted or intercepted; and ii) from any claim for the
improper use or disclosure of any health information by Aflac where such infermation is used or disclosed in a2 manner
consistent with its duties and respensibilities under this Agreement.

Section IV. Reimbursement Request Processing Service Fee

A The Employer shall pay Aflac a fee Tor services performed under this Agreement {the "Service Fee') and a one time fee to

initiate the reimbursement arrangement under the URM and/or DOC {the "Set-Up Fee'). Service fees are based on &
nurnber of factors and are set forth on the Fee Schedule, altached herelc as Appendix C, which shall be part of and
incorporated into this Agreement. The Set-Up Fee is set forth in Appendix C. The Service Fee amount shall be due by the
tenth {(10th} of each month (or portion thereof} for which this Agreement is in effect. The Service Fee and Set-Up Fee dre in
addition {o and separate from the Employer's abligation {o make available sufficient funds to satisfy its obligations under the
Plan and to make benefit disbursement in accordance with Section Il A. above. The Employer is responsible for paying the
Service Fee 10 Aflac. Except as otherwise agreed o by the parlies, Aflac is not autharized to withdraw the Service Fee from
the Account. Failure to pay any applicable monthly Service Fee by the nexl monthly Request precessing cycle shall resuit in
2 cessation of Request processing services until such fees are receivad by Aflac. IrYRequest rocessing services are pended
for an entire monthly processing cycle, Aflac may terminate this Agreement in accordance with Section V1.

Aflac may revise the Ser_vice Fee for services performed under this Agreement effective on each Anniversary Date (as
defined in Section V) of this Agreement by giving the Employer written notice of the revised rate at least thirty {(30) days prior
to the applicable Anniversary Date.

Notwithstanding any other agreement between the perlies (andfor their agents), Aflac may revise the Service Fee set forth

above at any time if revision is deemed necessary by Aflac by reason of. {i} modification or amendment of the Plan by the
Employer, or {iij a significant suspension, limitation, modification or revocation of benefits made available to Participants
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under the reimbursement Plan or Flexibie Benefit Pian. Afiac shall advise the Employer of the revised Service Fee at feast
thirty {30} days prior to its implementation If the Employer does nct terminate this Agreement (by written nobfication
pursuant to Section ViA.{3}} within thirty (30) days after the receipt of a notice of such revision, fhe Employer shaii be
deemed to have agreed fo such revision for the remainder of the Term of the Agreement. Thereafter, the Service Fee on and
after the impiementation date shali be made on the basis of such revised Service Fee.

D. Afiac may revise the Sefvice Fee set forth above at any time if any change in law ar regulations imposes on Aflac greater
duties or abligations than contemplated by the Agreement in force at the time of such change.

Section V. Term of Agreement

The inttial term of this Agreement shall commence on the later of the (i} Effective Date or (ii} the first day of the Flan Year and
shail end on the last day of the Initial Plan Year (the “Initial Term"); thereafter, this Agreement wili automatically renew for
successive periods of twelve {12) months each & "Term" from the first day of the Initial Plan Year (the "Anniversary Date”) unless,
at least thirly {30) days prior to the end of the then current Term {ihe *Renewal Datg"), the Employer or Afiac gives written notice
to the other of its intention not to renew the Agreement. In the event of a short Plan Year (other than the first Initial Plan Year}
this Agreement shzll automatically renew for an additionai twelve (12} months unless the Employer of Aflac gives written notice
to the other of its intention not to renew the Agreement within thirty {30} days after the Employer notifies Afiac of the shorl Plan
Year.

Section V1. Termination of Agreement

A. This Agreement shall terminate upon the earliest of the following dates.

(1) The end of @ Term {including the Initia! Term) of the Agreement following the delivery of written notice of termination
pursuant to Section V.

(2) Al the option of Aflac, the date upon which the Empioyer fails to transfer sufficient funds to Aflac (upon request by
Aflac). (i) to pay alt valid Requests pending under the Plan {as provided in Section ILA.Y, or (i} to pay the Service Fee
{as provided in Section IV A and Appendix C}. Aflac shall promptly communicate its election of this option to the
Employer.

{3) Upon the implementation date for a proposed Service Fee increase deemed to be unacceptable by the Employer (afler
delivery of writien notice of termination by the Employer) pursuant to Section IV.C.

4) At the option of Afiac. upon suspension, limitation, modification or revocation of the benefits made availabie to
Parlicipants under the reimbursement Plan cr the Flexible Benefit Plan {as determined by Aflac in its sole discretion),
Aflac shall immediately communicate its eleclion of this option to the Employer.

5) Any cther date mutually agreeable to the Employer and Afiac.

B. Upon termination of this Agreement, Afiac shall cease the processing of all Requests then in its possession, return any
und:stributed funds to the Employer, and make all records relating to Requests in process reasanably available to the
Employer. If the termination occurs pursuant to VILA(1). (above}, Aflac shall process all Run-Off Requests proviced any
Service Fee{s) is current. Thereatter, the Employer andfor Plan Administrator shall be responsible for all aspecls of
reimbursement Request processing and Pian administration.

Section Vil. Miscellaneous

{1) Mctices Any notice required to be given hereunder to Aflac shall be sufficient if in writing and delivered personally, or by
telefax to a number specified by Afac upon the Employer's request, or by prepaid first class mail to Afiac Beneft
Services/Fiex One (Altn: Service Contracts), 1832 Wynnton Road, Celumbus, GA 31993-9950, or if to the Employer, at the
address of the Employer denoted on the signature page attached hereto or 25 subsequently updated by Employer and
maintained on file by Afiac.

{2} Applicable Law. This Agreement shall be governed 0y, and shall be construed in accordance with the laws of the State of
Mebraska, tc the exient they are not preempted by ERISA, the Code, or any other federal jaw,

{3} Legal and Tax Status The Employer acknowledges that neither ARlac nor its agents is providing legai or tax advice, and that
neither Aflac nor its agents serves as the Plan Admmistrator or a fiduciary under the Plan. The Employer shal be the sole
party responsibie for defermining the legal and tax status of the Plan under applicable law. Aflac shall have no power or
authority to waive, alter, breach, or modify any terme or ¢onditions of the Plan.

{41 Assignment This Agreement may be assigned by Afiac to any other party, including any successor fo the business of Aflac
by merger, consolidatian, purchase of assets, or otherwise, without the prior consent of the Employer. This Agreemant shall
be binding upon any corporation intc which the Employer may be merged or with which it may be consolidated, or any

corporation succeading to all or substantial'y all of the business of the Emplayer.
{5) Entire Contract This Agreement constitutes the entire contract between the parties and no madification or amendment

hereto shall be valid unless in writing and signed by an officer of the Emplayer and an Officer or duly authorized
representative of Affac,
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Tex Reporljng and ¥Wvithholdings. The Employer has uftimate control over the payment of Plan benefits and shall be the sole

party responsible for income and amployment tax reporing and withholding obligations imposed as a result of the
includability of such payments in the gross income of recipients. Aflac 1$ a mere agent of the Emplayer for the processing of

heneflt Requests.

Canfidential Infarmatian. The term "Confidential Information” as used in this Agreement means confidential or proprietary
infermation of any parly that is not generally known to the public, including, but not limited to compilations, lists of actual or
patential customers or suppliers, hardware systems, software, or other documentation of any type, whether in printed or
machine readable form, computer databases, forms and form letters, contracts, information regarding specific transactions,
and marketing and business pians. For the purposes of this subsection, Confidential Information shalt not include the
personally identifiable information relating to any of Employer's employees.

The term "Trade Secrets” as used in this Agreement shall mean Gaonfidential Information that: (1) denves econamic value
actual or potential, from not being generally known to, and not being readily ascertainable by proper means by, other
persons who can obtain economic value from its disciosure or use; and (2) is the subject of efforls that are reasonable under
the circumstances to mMaintain its secrecy. The tarms "Confidential Information" and "Trade Secrets” do not inclide
infermation that: {a) is known 1o the receiving party prior to its disclosure by the disclosing party, evidenced by the receiving
parly's written records; (b} is developed by the recetving party independently of any of the Confidential Irformation or Trade
Secrets received in confidence from disciosing parly, evidenced by the receiving party's written records; (¢} is rightfully
received by the receiving party from a third party withoul restriction and without breach of any obligation of confidentiatity
running to the disclosing party.

Each party agrees that it shall not disclose to others or use for any purpose other than performance of the Agreerrent any of
the other pary's Confidentia: Information or Trade Secrets any time during or afler the term of this Agreement. Each parly
further agrees that it will disclose Confidential Information or Trade Secrets to its employees only as necessary for the
performance of the Agreement, and only to empioyees with a need to know Eash party to this Agreement agrees that ail
Confidential Information and Trade Secrets are the properly of the party disclosing it, and ezch agrees to promptly return to
the disclesing parly, upon demand, any Confidential Information or Trade Secrets furnished under this Agreement which is
either received in or reduced to material form, and all copies thereof. The Empioyer agrees that Aflac may make tawful
referencas to Employer in its marketing activities.

Individual Information. Each party acknowtedges that performance of the Agreement may involve the use and disciosure of
personai information relating tc the Employer's employees (including tut not fimited to names, addresses, benefit elections,
claims and health :nformation). Aflac agrees that it will not use any such information disclosed to it by Employer except as
authorized by the individual te whom the informatian relates or as otherwise permittad by applicable state or federal law or
regulation. Employer agrees that it will not use any such information disclosed tc it by Aflac except for the purpose for which
it recewed the information and will not further disclose such informatian without the written authorization of the individual to
whom the information relates. This provision is not intended to create any third parly beneficiary rights {in favor of
Errployer's etnployees or any other party).

Capitalized Terms shall have the same meaning as in the Plan dacuments unless otherwise defined herein.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed and signed by an Off:icer ¢f the

Employer and an Officer or duly authorized Worldwide Headguarlers Employee of Aflac to do so, effective as of the day
of {*CHective Date®) for the Plan Year beginning the day of
{the “Initial Plan Year").

DCated at Aflac this day of
By:

Jason A Goodroe

Second Vice President

Aflac Benefit Services/Flex One
Dated at this day aof
By:
Street Address:

5 RSAPC - GPD



Coniract Identification Key: RSAtPC

This page is intentionally left blank.

6 RSAPC - GPD



LA S YOO

G OO

“51 02G06050040

483

Contract [dentification Key: RSATPC

Appendix A
Scheduie of Services to Be Provided By Aflac

In accordance with attached Reimbursement Services Agreement Aflac shall provide the following services for the
Employer:

General Plan Services:

provide the Employer with a sample cafeteria plan document, including a medical care expense reimbursement {"URM®) Plan
and a dependent care expense reimbursement {"DCC") Plan to be reviewed by the Employerand its fegal counsel; and

provide the Smployer with a sample flexible benefits summary plan description for disiribution to each Plan Participant and
employees and where may be required by a Change in Statis; and

upon receiving instructions fromthe Employer an a Change in Status, Aflacwill make the change requested by the Employer.

Additional Services if DDC or URM Benefits Are OHered:

assist the Employer in explaining the URM and/or DDC features of the cafetena plan to employees: and

process the Employee-executed Salary Redirection Agreements as they relate to the URM and DDC components of the
Employer's flexible spending account; and

prepare an enrcllment confirmationietter end send it to the Employer to verify URM and DDC elections; and

previde each URM andfor DDC Participant with an Explanation of Benefits and account balance statement with each
reimbursement Request, and, uniess the annuai election is exhausted, at the end of each quarler (based on Plan Year)if no
reimbursement Requests are recelved, and

previde the Employer with monthly written reports summarizing the previous period's URM andfor DDC and Account activities,
and

receive Requests for URM and/or DDC benefits, and expeaditiously review such Requests in a non-discretionary manner under
reimpursement guidelines established under the reguiremenis of Section 125 of the Internal Revenue Code ("Code™), 1o
determine what amount, if any, is due and payable with respect thereto, and

disburse the benefit payments it determines to be due (provided the Employer transfers sufficient funds to Aflac or has sufficient
funds in the Account), notify the Employer of the benefit determination in accordance with the provisions of the Plan and the
following procedures:

- valid reimbursementfor URM andfor DDC benefits shall be paid by Aflac on the date funds are received from the Employer
{with respect to such Requests) by mailing a check to the Participants at their addresses (unless otherwise requested by
the Employer as allowed by the terms ofthe Plan) or by initiating & direct deposit transfer directly to the Participantsin their
respective bank accounts in the appropriate amount(s), and

- if the amount of the {otherwise} reimbursable DDC Request exceeds the amount the Participant had withheld for DDC
benefits, the excess shall be carried forward {within the same Plan Year) and treated as an Eligible Employment-Related
Expense forthat month; and

- ifthe amountof URM Requests exceeds the amountthe Participant has had withheld from URM benefits, the entire amount
shall be processed to the extent of the Participant's annual election reduced by previcus reimbursements made for
expenses during the Plan Year (provided the Employer makes available sufficient funds for Aflac to satisfy the Request);
and

- Reguests of less than $15.00 may be carried forward and aggregated with future Requests until the reimbursable amount
ts greaterthan $15.00, provided however, that the entire amount of the reimbursable Requests shail be paid aflerthe close
ofthe Plan Year (and any applicable grace period) without regard ta the $15.00 threshold; and

- unless otherwise specified in writing by the Employer, Requests for URM benefits following 2 Change in Status impacting
the LRM election shall be processed using a "blended approach” (i.e., the maximum URM benefit for a peried of coverage
following a Change in Status will be limited to the lesser of: (@) the annual URM maximumset forth in the Flan document
less any benefit payments made prior to the Change in Status; and (b) the surm of the Participant's URM account batance
immediately beforz the Change in Status and any additional contributions made during the remaining petiod of coverage);
and

- notify claimants as to any Requests which are denied because of inadequate Request substantiationor improper Request
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form submission, and give affected claimantsthe opportunity to resubmittheir Requests, and

- provide to the claimant within thirly (30} days following receipt of a Request, written notification: {a) as to the disposition of
the Request, or {b} of an anticipated delay beyond thirty (30) days, not fo exceed 15 aays from the end of the 30-day
period, with respect to the disposition of the Reguest together with an explanation ofthe defay, and

- Claim Appeals. Although Aflac will process Reguests in a non-discretionary manner under réimbursement guidelines
estabiished under the requirements of Section 125 of tha Code, and will furlher conduct Request review and appeal
procedures in a ron-discretionary manner, the Employer shall have the ultimate right and responsibliity to review contested
Request appeals. Any departure specifically requested by the Employer in writing will be implemented by Aflac, but if Aflac
objects to the departure as inconsistent with the requirements of the Code and Aflac standard guidelines, irplementation
will be at the expense ard risk of the Employer.

Except as otherwise provided in Section ILE. Aflac will perform grace period administrative services with regards lo
Requests for URM andfor DDC benefits in accordance with the foliowing terms. The grace period has been extended for

i X1 Medical Care Reimbursement Plan (URM) andfor
{ X1 Dependent Care Reirmbursement Plan {DDC)
- The grace period applies to the URM ardior DDC Plan (as noted above)

- The grace period will begin on the first day of the Plan Year following the Plan Year to which it relates and will end
exactly two {2) months from the Plan Yeer end date (to the day) and fileen {15) days later. For example, if the Plan
Year ends Decemnber 31st, the grace period begins vanuary 1st and ends March 15th; similarly, if the Plan Year ends
June 30k, the grace peried begins July 1%, and ends September 14th

- Requesis for URM andfor DDC benefits related to expenses incuired gduring the grace period {as noted above} and
approved for reimbursement will be paid first frorn available amounts that were remaining at the end of the Fian Year {o
which the grace peried relates ang then from any amounts that are available to reimburse expenzes incurred during the
current Flan Year

- Eligible Reguests will ke paid in the order in whicn they are received. Previous Requests will not be reprocessed or
recharactetized 5o as {o change the order in which they were received,

- Requests for URM andfor DOC benefils related to expenses incurred during the grace period {as noted above} must be
submitted before the end of the Run-off Period. This is the same Run-off Period for expenses incurred during the Plan
Year ta which the grace period relates.

- Tha Employer will not amend/change the Plan's Run-off Period without first notifying Aflac at least one (%} month prier
to the end of the existing Run-off Period. In accordance with Section IV.C_, an amendment to the Plan's existing Run-off
Period may result in additicnal seivice fees. Aflac will continue fo assume that the Plan's current Run-off Period sull
appites unless notified otherwise prior {o the end of the Run-off Pericd. if the Plan's current Run-off Period does not
exiend past the grace period, Af'ac will assume that there is no Run-off Period for grace period expenses. Failure to
timely notify Aflac of any changas in the Run-oft Period may result in an increase ‘n the service fees as set forth in
Section 1V and Appendix C of this Agreemnent.

- Any amounts that are nat used to reimburse eligible expenses incurred either during the Plan Year ta which the grace

period {as noted above) relates or during the grace period wifl be forfeited by the Participant fo the Plan if not submitied
for reimbursement before the end of the applicable Plar Year's Run-off Period.
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Appendix 8
Nondiserirnination Testing Services
[Provided Upon Annual Request]

Nondiscrimination Testing:

The Employer, upon submission of an annual Employee Census Data Sheet, authorizes Aflac to compile nondiscrimination testing
percentages based upon the employee census dafa provided. As consideration for this service, the Plan Sponsor/Administrator
agrees to release and hold Aflac, its subsidiaries, affiiates, officers, directors, owners, shareholders, attorneys, successors and
assigns harmless from any liability arising as a result of the provision af, or reliance upen such testing percentages. In addition, the
Employer understands and agrees that:

- Aflacis not in the business of providing legal or taX advice, and the Employer, as the plan sponsorfadministrator, will not
construe the testing percentages provided by Aflacta be legal or tax advice. Accordingly, the Employer will seek the advice ofits
own tax or tegal advisor to interpret and verify the testing percentages provided, and ensure comptiance with applicabie
nondiscrimination requirements,

- The Employer bears sofe responsibility for nondiscrimination testing and the continued qualified status of its cafeteria plan
under all applicabie provisions of the Internai Revenue Code.

- The testing percentages provided by Aflac are merely an indicator of compliance with three of the applicable nondiscrimination
tesis - the Cafeteria Plan 25% Hey Employee Concentration Test, the Dependent Care 5% Shareholder Test, and the
Dependent Care 55% Average Benefits Test. The Employer must also ensure compliance with the Eligibility Test and
Contributions and Benefits Test applicable ta the Cafeteria Plan, the URM, and the DDC Plan, as wall as other tests that may
apply to the benefits offered through the Cafeteria Plan. To ensure compliance with appiicable provisions of the Internal
Revenue Code, additional nondiscrimination testing and result verification must be undertaken by the Employer with the
assistance of its {ax or tegal counsel.

- Diseriminaticn testing should be conducted at least 180 days pricr to the end of the Plan Year to which the data relates fo
ensure adequate time 10 make any required sorrections. Testing shouid atso be performed as of the last day of the Plan Year.
Ahac will assist with discriminationtesting no less fregquently than once per year and no more frequently than once every thirly
(30) days.
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Appendix C
Fee Schedule

in accordance with the attached Reimbursement Services Agreement, the services provided pursuant fo this
Agreement are subject Yo the Service Fee and Set-Up Fee described in the Fee Schedufe. To the extent this Appendix
conflicts with the Agreement, the Agreement shall control.

1. Service Fee,

& The Service Fee shall be based on:

(1)

2

The Employee Count (defined below) and

The number of Pa-liciparts per Plan benefit {DDC or URM} per month for the reimbursenent Plars (URM and/or
DDC) for which services are rendered (subject to a per Participani maximum).

B. Employsze Count.

{1) The number of eiigible employees {the "Employee Count”} is the factor that determines the Employer's monthiy fee

{2)

rate per Participant in the Pian {the "~ee Rate") under this Agreement. For purposes of this Appendix C, the term
“gligible empioyees” includes all the Employer's employees who may paricipate in the benefits offered under the
Emplayer's Flexible Benefit Plan (including URM or DDC Plan benefits).

The Employee Count on record for the Employer for the Initial Term cf this Agreement is 225. By executing this
Agreament, the Employer certifies that the Employee Count listed above either {i} refiects the actual number of
Employer's eligible employees, or (ii} falls within the same Employee Count range {see the Rate Table in Section 2
for the ranges) in which the actual pumber of Employer's eligible employees falls. If no Employee Count 15 on
record for the Employer, Aflac will assume the Employer's Employee Count falls within the range of 4-50. Upan
eech Renewal Date of this Agreement, the Employer agrees to verity and update the Employee Count accordingly
Failure to do so will result in Aflac assuming the Employee Count range of $-50 applies and wilt use the applicable
Fee Rate to calcuiate the monthly Service Fee for tha renewal Plan year. Afiac will adjust the assessed Fee Rate
for changes in the Employee Count only upon each subsequent Plan year for which this Agreement is renewed,
unless otherwise mutualiy agreed upon by both Aflec and the Empioyer.

€. The calcuiation of the Service Fee will be subiect to a per Participant maximum as well as a total monthly minimum.

0. The Service Fee is calculated as follows: Using the Rate Table below, muitiply the Employer's applicable monthly Fee
Rate per Parlicipant by the number of Participants for 2 given month. The calculation above shall be the Service Fee for
the month unless the Minimum Manthly Fee applicable to the Employers Employee Count is greater, in which case the
Minimum Manthly Fee ameunt shall apply.

E. Set-Lp Fee. The Set-Up Fee shall be as set forth in the Rate Table below that correspands to the Employer's Employee

Count.
2. Rate Table
Tier 1 - Aflac Now Card® with Daily Local Zero Baiance
Funding Option Fee Schedule
Account
Establishment | Monthly Fee Rate Per | Minimumbionthly

Empioyee Count|  get.Up Fee Participant Fee

7 to 50 $300 $7.00/$7.00 max. $50

5110200 3350 $6.00/$6.00 max, $50

201 10 300 $400 35.00/35.00 max. $50

301 or more $450 $4.00/$4.00 max. $50
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Aflac Reimbursement Services Agreement
Card Services Appendix

CITY OF MCALESTER (ithe "Employer’) has established a Medicat Care Reimbursement Plan (the "URM Plan") to allow
participants o be reimbursed for eligible URM medical expenses. Aflac has the capability, in conjunction with its card provider, to
provide a prepaid debit card service that is designed to process certain transactions electronically in the Employer's URM Plan by
allowing participatirg employees to use an electronic payment card {the "Card") to purchase certain health care services and
products from hospitals, physicians, health care professionals, anc other eligible health care providers and merchants, as
designated under the Emptoyer's URM Plan.

Emptoyer has asked Aflac to assist it with its administrative obligations refated to pracessing ¢laims via zlectronic payment card
under the URM Plan, Assistance will onty be provided with respect to 2 URM Plan for which Aftac has provided the sample plan
documeniation or, if Aflac's sample plan documentaticn is not utilized, then only such URM plan identified by the Employer and
agreed 1o by Allac pursuant to separate written notice.

This Aflac Reimbursemrent Services Agreement Card Services Appendix {the "Card Services Appendix') is incorporated into and
made a part of the Aflac Reimbursement Services Agreement (the "Agreement”). The eflective date of this Card Services
Appendix is ihe effective date of the Agreement or if later, the date indicated in this Card Services Appendix. The responsibilities
of the parties set forth in this Card Services Appendix are in addition to any responsibilities set forth in the Agreement. If there is
a conflict between this Card Services Appendix and the Agreement, the Agreement controls.

in consideration for the mulual promises set forth below, the Employer and Aflac agree as follows:

1. Standard Services

Aflac will provide services as outlined beiow in Sections 1, 2, 3 and 4.

Standard Fee
The Employer shall pay Aflac the Service Fee set “orth in the Fee Schedule {attached hereto as Appendix C).

Card Services Effective Date
As stated above, the effeclive dale of this Card Services Appendix is the eficctive date of the Agreement or if fater, the date
indicated directly below,

Card Services Effective Date___ f___ F20

In consideration for the services provided by Aflac in accordance with this Card Services Appendix, Employer agrees to pay to
Aflac the apphcable fees set forth sbove, The Employer wifl make suificient funds available to pay the fees in accordance wiih the

methed set forth in the Agreement.

Section 1. Definitions

A Card Transaction means when the Card is presented for payment of Eligible Medical Expenses.

B. Eligible Medical Expenses shall be defined in the URM Plan.

C. Benefit Plan Participants or Participants means employees and their dependents that are participating in the URM Plan,
o

Heslth Flexible Spending Account {or "Health FSA™) means & health flexible spending account, as pravided through the URM
Plan.

E. Employee means those employees eligible to participate in the URM Plan.
F. Accountis the Employer-owned bank account from which reimbursements are made,
G. Card or Cards means the electronic payment card provided by Aflac or by the card processor.

Section 2. Aflac Responsibilities

A Unless otherwise specified above, Aflac does nat currently charge additional service fees to Participant Health FSAs for its
card-related services. Notwithstanding any provision in the Agreement or this Card Services Appendix, Aflac reserves the
right to begin charging fees to Participant Health FSAs upon ninety {90) days notice.

B. Aftac shali provide administrative services to Employer on behalf of Participants, including updating Participants' records,
maintaining accurate Participant Heaith FSA balances, and Health FSA contribution information, activating and deactivating
Participant Cards, responding o Participant inquiries and providing appropriate notices regarding Participant Health F5As
and actions taken in refation thereto.

C. Afac shall provide administrative services ta Employe, incliding maintaining accurate Health FSA balance information,
providing reports of URM Plan related Account activities and initiating draws (either directly or through its authorized agent)
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against the Account designated by the Employer to fund reimbursement transactions and maintain Account balances at the
agreed-upon levels,

Aflac will provide call center support, subjecl to its standard hours of operation, for Farticipants to report lost or stolen
Cards, and resolve all servicing issues related to the Card, except transaction or merchant disputes.

Aflac will make available to the Employer, for distribution to the Participants, information concerning proper use of the Card,

Aflac will use its best eHorts fo operate the Electronic Payment Card Program (the "Card Program”) in accordance with IRS
guidance applicable to debit card processing of Eligible Medical Expenses as set forth in Revenue Ruling 2003-43, IRS
Notice 2006-69, and IRS Notice 2007-02, and any applicable IRS regulations or additional guidance published by the IRS
(collactivaly *IRS Card Guidance”). Aflac will follow Employer direction with regard fo administration of the Card Program,
but Aflac shall not be responsible for any adverse consequences attributable to the direction of the Employer or that may
arise as a result of the card pracessor's standard procedures. If either Employer or Aftac has cancerns that the card
processor is not operating in accordance with RS Card Guidance, either party may terminate this Card Services Appendix
without penalty upon thirty {30} days written natice.

Section 3. Employer Responsibilities

A,

Employer acknowledges that Card services are not generally available to certain persons, inciuding, but not limited to, those
ineligible to perticipate in Employer's URM Plan, non-employees, terminated employees, persons parlicipating through
COBRA, and certain employees on leave from employment and on disability (collectively, “Ineligible Persons”). Employer
agrees to notify Aflac (as specified in the Agreement) if 2 Participant becomes an Ineligible Person

Employer agrees to sufficiently fund the Account, in advance, in an amount to be specified by Aflac from time to time) in &
checking account in the Employers name at a financial institution muiually agreeable to Employer and Aflac (the
“Maintenance Deposit™ to ensure adequate funding for the payment af Card Transactions as they occur. The Maintenance
Deposit may be increased depending on the timing and level of Card Transactions.

The Emplayer shall deposit additional funds in the Account (at the reguest of Aflac] in order fo resstablish the Maintenance
Ceposit at the end of each ciaim processing ¢ycle,

Each day that Card Transactions are paid from the Accounl, Employer authorizes Aflac o initiate a draw {either directly or
through its authorized agent) from a designated Employer account to restore the Account to the Maintenance Deposit level.

Employer will provide a mechanism to deduct any ineligible Card Transactions through payroll deduction that have not been
offset against other valid Eligible Medical Expenses ¢r repaid to the Account by the Participant through check or money
order, or if this 15 prohibited by law, to aiternative agree to accept the loss as part of the risk of the URM Plan.

Employer agrees to notify Aflac of Emplayee termination in a timely manner.

Empioyer agrees that the cost of all Card Transaction and claims arising under the URM Plan shall be paid by the
Employer's contributions to the Account. The liabilily for payment of claims falls cn the Employer ar the Plan Participant,
and not on Aflac. Any additional costs, including administrative costs and banking costs, shall be paid by the Employer or
Flan Participant. in no event shall Aflac be respansible for any such costs or charges. If, at any time, the amount cf
reimbursement benefits payabie under the appilicable Benefit Plar provisions exceeds the armnount deposited by the Empiloyer
in the Account, the Employer shall transfer an amount necessary to the Account to fulfill its reimbursement obiigations under
the applicable Plan before any further reimbursement benefit payment is made. Aflac is under no obligation to advance
funds on behalf of the Employer.

Employer agrees to notify Afiac immediately upon suspicion of inappropriate or fraudutent Card use. Plan Parlicipants must
comply with the terms outlined within their Cardholder Agreement relating to inappropriate or fraudulent Card use.

Empioyer acknowledges that Card usage for the URM Plan is subject to the IRS Card Guidance, which may include, without
limitation, restrictions on the amaunt a Participant may charge, which merchants may accept the Card, and the type of
expense that may be charged and other legal requirements, Employer acknowledges that, despite such usage restrictions
imposed by the IRS, the Card may cause payments to be issued far expenses that do not represent eligible URM Flan
expenses. Employer agrees Aflac may not be held responsible for Employer losses or any tax conseguences due to
payments for ineligible expenses. Employer acknowledges that state or other laws may govern whether and to what extent i
may recoup ineligible payments by withholding such amounts from Empioyee pay.

Emrployer acknowledges that Card Transactions will anly be applied to the URM Plan's current plan year, unless ¢therwise
formally communicated ta the Employer, in writing by an officer of Aflac. In the absence of such an election, Employer
agrees to communicate to Participants that Card Transactions wili only apply ta the URM Plan's current ptan year and the
Card should not be utilized by Participants {o exhaust any remaining Heaith FSA benefits for the previous plan year during
any applicable grace period. Employer will instruct Participants that grace period expenses must be submitted for
consideration under the Plan utilizing the Request for Reimbursement form.

Employel agrees that it may be liable for disputed Card payments if such disputes are subsequently resoived by VISA or
MasterCard in favor of the merchant that provided the goods or services,
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Employer agrees lo administer the URM Plan in accordance with the rules and regulations of the URM Plan and IRS Card
Guidance.

Employer agrees to provide to Aflac in a timely fashion all infarmation for any reports or other decuments required by law,
including buit not jimited to the rules and regulations premuigated by the U.S. Department of Labor and the Internal Revenue
Service, It is Employer's responsibility to ensure that it complies with all applicable 1ax and other [aws.

Section 4. Administration

Aflac will administer the Card as follaws:

A
B.

Aflac or the Card service provider chosen by Aflac will provide a Card to each Participant in the URM Plan.

Aflac will provide each participant with reimbursement farms and instructions for filing requests for benefits under the URM
Flan {"URM Requests”); and

Aftac will provide each Parlicipant with written monthly reparts summarizing the previous period's URM Plan Card activities'
and receive electronic and/or paper URM Requests, and expeditivusly review such URM Requests to determine what
amount, if any, 15 due and payable with respect thereto; and

Aflec will disburse tne benefit payments it determines to be due (provided the Employer has sufficient funds in the Account)
in accordance with the provisions of the URM and the following procedure(s}:

{1} Valid reimbursement for Health FSA benefits shall be paid by authorizing a valid Card Transaction at point of sale, or by
maifing a check to the Participants at their address {unless requested by the Employer as allowed by the terms of the
Plan) or by initiating a direct deposit transfer directly to the Parlicipants in their respeclive bank accounls in the
appropriate amount(s); and

{2} Card Transaclions that have been authorized, but subsequently found to be ineligible shall be offset with valid paper
LUREM Requests, or

{3) Card Transactions deemed ineligibie shall be reimbursed by the Employee or deducted by the Employer via payroll
system, or included in the Employee’s tax income by the Employer; and

(4) Card Transactions will only be applied to the URM Plan's current plan year, unless elected by Aflac and formally
communicated to the Employer, in writing by an officer of Aflac. Aftac reserves the right to apply Card Transactions to
the grace period of 2 previaus plan year of the LURM Flan.

Aflac agrees to reasonably ensure compliance with proper use of the Card and take whatever action s necessary to
investigate and resolve errars in Card Transactions.

The Card will be deactivated upon notice from the Employer that the Participant is no longer employed by the Employer or
has ceased lo satisfy the eligibility requirements of the URM Plan. Where Employer instructs Aftac 1o terminate eligibility,
Aftac agrees {o deactivale, as soon as practicable, but in no event more than three (3) business days of its actual receipt of
a complefe nolice thereof, the Card of any Ineligible Person. If Aflac has deactivated the Card pursuant ta the preceding
sentence, Employer agrees that Aflac or the Card Service Frovider may not be held resoonsible for all such ineligible
expenses, Employer will use its best efforls to retrieve the Card from any Inetigible Person, Aftac may deactivate at its option
and without prior notice to Employer or Participant, any Card for fraudulent activity or as outlined in the Cardhalder
Agreement. Aflac reserves the right ta deactivate the Card any other time that it deems sppropriate.

Parlicipants must agree to use the Card in accordance with the terms of the Cardhoider Agreement that accompanies the
Card. Aflac or the Card services provider will deactivate the partion of the Card that corresponds with the applicable URM
Plan if the Participant fails to use the Card in accordance with the Cardholder Agreement.

The Card may be used by Participants to pay for Eligible Medical Expenses with merchants who have a category code
associated with medical services {to the extent applicable) or at merchants who have implemented an inventory information
approval system (lJAS) as described in RS Card Guidance. Aflac reserves the right to aflow the Card to be used at
merchants who do not have an appropriate category code provided such {ransactions are permissible under the RS Card
Guidance. Aflac will use its best efforls to ensure that the Card complies with IRS requirements; however, Aflac shafl nat be
responsible for Card systems prescedures established by the Card processor or directed by the Emplayer.

Aflac will require substantiation of expenses paid with the Card in accordance with IRS Card Guidance. Aflac will notify
claimants in writing as to any electronic or paper URM Requests that ara denied or deemed inefigibie for reimbursement
because of inadequate ciaim substantiation, improper claim form submission, or medical expense not meeting URM Plan
requirements. The Card will be deactivated if the Parlicipant fails to provide the requested substantiation. Aflac wifl make
reasonable aftempts to coliect repayment of benefits paid through the Card for ineligible expenges or offset the ineligible
payment against any URM Requests for future eligible expenses (made during the plan year where required). No more than
two (2} requests for repayment will ba made. If repayment or offset is not made, Employer will be informed and will be
responsible for taking any necessary action required by law. Employer agrees to recover the funds from the Paricipant (as
required by IRS Card Guidance and permissible under state or other laws} and send notice of the recovered funds to Aflac
for credit to the Participant's Account.
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J.  Afiac or the Card service provider will incur no liability for ineligible Card payments. It is the Employers responsibility to
ensure that it complies with alt appiicable tax and other laws.

K. All Cards will be deactivated on the date this Agreement is terminated. Aflac has the right to deactivate all Cares in the event
the Employer fails to fund the Account as provided in Section 3 above. Aflac may also elect to terminate the Agreement as of
such date

L. )f a Card has been deactivated {other than for failure to properly fund), neither Aftac nor the Card service provider will
reactivate the Card, until Aflac has reasonably determined that the reason for the deactivation has been resoived or
promoted by written instructions from the Employer.

Sectlon 5. Transfer of Data

Aflac will establish a standard procedure for exchanging information. Emplayer will furnish the information determined to be
necessary to satisfy its responsibilities under this Card Service Appendix in a format, method, and time mutually agreed upon by
the parties. Afiac may exchange eligibility and adjudication data with the pharmacy benefits manager. Also, Aflac may interface
with the Card processor on all Card activity and post data to system file.

Section 6. Opticnal Sarvices

il. Optional Services

; - Oplionsl Fees
These are provided only upon written request of the Employer.

[Reserved) {Reserved]
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Exhibit A

HIPAA
BUSINESS ASSOCIATE AGREEMENT

THIS APPENDIX, effective upon the execution of the Reimbursement Services Agreement attached hereta, by and between
Armencan Family Life Assurance Company of Columbus (Aflac) and the CITY OF MCALESTER MEDICAL CARE
REIMBURSEMENT FLAN {the "URM Plan"} is adopted by the CITY OF MCALESTER (the "Enplayer”} on behalf of the URM
Plan and is incorporated into and made a part of the Reimbursement Services Agreement (*Agreement”) between Aflac and the
Emplayer. This Exhibit A is intended to comply with the business associate agreement provisions sef forth in 45 CFR §§ 164.314
and 164.504(e), and any other applicable provisions of 46 CFR parls 1860 and 164, issued pursuant to the Health Insurance
Portability and Accountability Act of 1998, Public Law 104-191 as amended, including by the Health Information Technoiogy for
Economic & Clirical Health Act of the American Recovery and Reinvestrent Act of 2008 ("ARRA"), (collectively "HIPAA™),

Alac recognizes that in the performance of services for the URM Plan under the Agreement it will have access fo, create, andfor
receive from the URM Flan or on its hehalf Protected Heaith information ("PHI"). For purposes herein, PH! shall have the
meaning given to such term in 45 CFR § 1640.103, limited to the information created or received from the URM Plan or on its
behalf by Aflac. Whenever used in this Exhibit A other capilalized terms shall have the respeciive meaning set forth below,
unless & different meaning shall be clearly required by the context. In addition, other capitalized terms used in this Exhibit A but
not defined herein, shall have the same meaning as thase terms are defined under HIPAA,

SECTION 1. AFLAC RESPONSIBILITIES

i1 Aflac may use or disclose PHI, provided that such use or disclosure of PHI would not vioiate HIPAA, as follows: (a) as
permitted or reguired in this Exhibit A and in the Agreement; {b) as Requited by Law n accordarce with 45 CFR §
164.512; (c¢) for the proper management and administration of Aflag, {d} to fulfill any present or future legal
responsibilities; (e) for Data Aggregation services 1o the URM Plan (as defined in 45 CFR § 164.501); of (f) any use and
disclosure of PHI that has been de-identified within the meaning of 45 CFR § 164.514.

1.2 Aflac agrees to implement commercially reasonable a2nd appropriate safeguards to prevent the use or disclosure of PH!
other than as provided for by this Exhibit A

1.3 Aflac agrees to implement commercially reasonable administrative, physical, and technical safeguards that reasonably
and apprapriately protect the confidentiality, integrity, and availability of the electronic protected health informatian that
it ereates, receives, maintains, or transmits on bebalf of the URM Plan.

1.4 Aflac agrees 10 report to the URM Plan any successful Security Incident that is material or any use or disclosure of PHI
of which it becomes aware that is not provided for by this Exhibit A or in the Agreement.

1.5 Aflac agrees to ensure that any agent, inciuding a subcontractor, to whom it provides PHI agrees to similar restrictions
and conditions that apply through this Exhibit A to Aflac with respect to such information,

i6 Al the request of the URM Plan, and in a mutually agreeabie fime and manner, Aflac agrees to provide access to PHE it
helds in a Jesignated Recard Set (as defined in 45 CFR § 164.501), to the URM Plan, or as directed by the URM Plap,
to an Individual in order to meet the requirements under 45 CFR § 164.524. Aflac shall have the right ‘o charge the
Individual a reasonable cost-based fee, as permitted by 45 CFR § 164.524. Aflac assumes no obligation to coordinate
the provision of PHI maintained by other business associates of the URM Ptan.

1.7 At the request of the URM Pian, and in a mutually agreeable time and manner, Aflac agrees to make any amendment{s)
to PHI it holds in a Designated Record Set that the URM Plan direcls or agrees to pursuant to 45 CFR § 164.526 at the
request of the URM Plan or an Individual.

18 At the request of the URM Plan, and in a mutually agreeeble time and manner, Aflac agrees to make s interrral
practices, books and records relaling to the use and disclosure of PHt received from, or created or received by Aflac on
behalf of the URM Plan available to the Secretary (as defined in 45 CFR § 160.103), for purposes of the Secretary
determining the URM Plan's compliance with the Privacy and Security Rules.

1.9 Aflac agrees {o document such disclosures of PHI and information related to such disclosures as would be required for
the URM Plan to respond to a request by an Individual for an accounting of disclosures of PHI in accordance with 45
CFR § 164,528,

1.10 Aflac agrees to provide to URM Plan or an individual, in the time and manner designated by URM Plan, information
collected in accordance with 1.08 to pesmt the URM Plan to respond to a request by an individual for an accounting of
disclosures of PHi in accordance with 45 CFR § 164 528,

1.11 Except as provided for hersin, or as required by law, upcn termination of the Agreement, Aflac agrees to return to the
URM Plan or destroy PHI and retain no copies in any form, if feasible. tn the event that Aflac determines that returning
or destroying the PH| is infeasible, Aflac agrees to extend the protections, limitations and restrictions of this Exhibit A to
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such PHI and to limit any further uses andfor disclosures of such PHi refained to the purposes that make the return or
destruction of the PHI infeasible, for as long as Aflac maintains such PHI. Both parties agree that this Sectien 1.11
shall survive the expiration or terminatien of the Agreement and remain in full force and effect thereafter for so fong as
Aflac ar any of Aflac's employees, subcontrectors, or agents remain in possession of any PH!, and shall expire
thereafter.

SECTION 2. PLAN AND EMPLOYER RESPONSIBILITIES

Employer acting as the Pian Sponsor agrees to comply with the agministrative requirements set forlh in 45 CFR §§
164.530 and 184.504{f), inciuding but not {imited to amending the URM Plan to restrict uses and disclosures of PHL

The Emplayer acknowledges and agreea that Aflac shall onty disclose PHI in ifs possessian fo the Named Contact as
designated (and through the modes specified) in Section IIL.F of the Agreement. The employees who are identitied on
the applicable plan dogument request form fand in the Plan documents) shall be the Designated Fersons in accordance
with 45 CFR § 164.504(f}, and disclosures to such persons by Aflac are solely for purposes of carrying out plan
administration functions that the Employer perfarms for the URM Plan

Employer shall timely notify Aflac in writing of any changes to the names or positions of employees listed in subsection
2.2 as Designated Persons. Aflac shall have no duty to inquire whether ihe list of Designated Persons is accurate.

Employer acknowledges and agrees that under the HIPAA Privacy Rules Designated Persons may only request the
minimum amount of PHI necessary to accomplish the purpose of the request, use or disclosure. Aflac shall have no
duty to ensure that the amount of PHI requested by the Designated Persons is the minimum amount necessary.

Allac shall have no liability for uses or disclosures contermpiated in the Agreement. Employer shall indemnify and hold
harmless Aflac {and its employees] for any and all liability Aflac may incur as a resuit of any improper use or disclosure
of PHI by the URM Pian, Employer er 2 Designated Persorn(s}.

URM Plan shall not request Aflac to use or distiase PHI in any manner that would nof be permissible under the Privacy
and Security Rules if done by the URM Plan, except that Aflac may use or disclase PHI as pravided in Section 1.1.

URM Plan shali provide URM Plan parlicipants and beneficiaries with adequate notice of the uses and disclosures of
FHI that may be made by the URM Plan, and of the individual's rights and the URM Plan’s responsibifities with respect
to PRI as required in 45 CFR § 184.520. The URM Plan further agrees to forward a copy of such notice to Aflac, as well
as any changes to such nofices.

URM Plan shall provide Aflac with any changes ta, of revocation of, permission by a Participant or Benefigiary to use or
disclose PHI, if such changes affect Aflac’s permitted or required uses or disclosures.

URM Pian shai not agree to any special privacy restrictions requested by an Individual without Aflac’s written approval,
including those provided for 45 CFR § 164.522,

Netwithstanding any other provision of this Agreement, Aflac recognizes that the URM Plan may have ofher business
associates and its sharing of PHI with such other business associates of the URM Plan will be reasonable and
necessary to facilitate URM Plan administration. Aflac agrees to disclose PHI in its possession to such other entities as
direcled by the URM Pian, provided that such other business associates agree to comply with the Privacy and Security
Rules with respect to the use and disclosure of such PHI. URM Pian shall be solely responsible for ensuring that it has
entered into appropriate business associate agreements with its other business associates in accordance with 45 C.F.R.
§ 184.504(e).

SECTION 3, MISCELLANEOUS

Both parties agree that nothing express or implied in this Exhibit A is intended to confer, nor shali anything herein
cenfer, upon any person other than Aflac, the URM Pian, the Employer, and their respective successors, or assigns, any
tights, remedies, obligations, or iiabilities whatscever.

This Exhibit A shall be interpreted as broedly as necessary fo implement and comply with HIPAA and the Privacy and
Security Rules, and any ambiguity in this Exhibit A shall be resolved in favor of a meaning that complies and is
consistent with HIPAA and the Privacy and Security Rules. Both parties agree that the provisions of this Exhibit A shall
prevail qver any provisions in the Agreement that may conflict or appear inconsistent with any provisions of this Exhipit
A

Beth parties acknowledge that future changes to the requiraments of HIPAA, the Privacy and Security Rules, and other
applicatle laws refating to the security ar cenfidentiality of PHI may require amendment of this Exhibit A, Upon the
wrinten request of either party, the other party agrees to promptly enter into negotietions concerning the terms of an
amendment to this Exhibit A, If either party disagrees with any such amendment, it shall so natily the other party in
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writing within 30 days of notice. if the parties are unable to agree on an amendment within 30 days therealter, then any
of the parties may terminate the Agreement in accordance with the termination seclion of the Agreement.

Notwithstanding Section 3.3 above and without [imiting the rights of the parties under the Agreement, upon written
notice of the existence of an alleged material breach of the terms of this Exhibit A, the URM Plan shall affora Aflac an
opportunity to cure said breach upon mutually agresable terms. Faifure to cure within 30 days shali be immediate
grounds far termination of the Agreement.

Section 1.11 shall survive the termination ar expiration of the Agreement for the reasons stated therein. The other
provisions of this Exhibit A shall survive the termination of the Agreement and remain in full force and effect thereafter
for so tong as Afiac or any of its emplayees, agents or subcontractors remains in possession of PHI in accordance with
Section 1.11 of this Exhibit A and shall expire thereafter.
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McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Iltem Number: 3
Department: City Manager
Prepared By: Peter J. Stasiak Account Code:
Date Prepared: June 11, 2010 Budgeted Amount:
Exhibits: 4
L Subject |

Consider, and act upon, authorizing the Mayor to sign Equipment Maintenance Agreements between the City
of McAlester and BizTel Communications for the period of 07-01-2010 through 06-30-2011.

Motion to approve the Mayor signing Equipment Maintenance Agreements between the City of McAlester and

BizTel Communications ending on June 30, 2011.

See attached agreements for details.

Approved By
Initial Date
Department Head PJS 06/14//10
City Manager PJS 06/14/10
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BUSINESS TELEPHONE SYSTEMS

TELESYS COMMUNICATIONS

New Systerns + Repairs, Moves, and Addilions to Existing Systerns
Call Accounting, Voice Mail, Automated Attendant, Message Cn Hold, Cabling

Additional Benefits Included in the
Maintenance Agreement

Contract Dates - 7/1/2010 through 6/30/2011

BizTel maintains and repairs all inside wiring
BizTel troubleshoots and repairs all phone refated problems
BizTel troubleshoots and maintains communications on all City Lift Stations
BizTel acts as an Agent for City of McAlester with AT&T
1) Placing repair orders
2) Ordering new service

3} Ordering disconnects

BizTel provides consulting on ali communications issues

906 E. Wyandotte * McAlester, OK 74501 « (918) 429-0000



BUSINESS TELEPHONE SYSTEMS

TELESYS COMMUNICATIONS

New Syslems » Repairs, Moves, and Additions to Existing Systems
Call Accounting, Voice Mail, Automated Attendant, Message On Hold, Cabling

EQUIPMENT MAINTENANCE AGREEMENT

BizTel Communications Customer

906 E Wyandotte City of McAlester

McAlester, Ok. 74501 28 E. Washington

918-429-0000 McAlester, Ok. 74501
AGREEMENT SCHEDULE

Non-System Service Contract Coverage

City Hall — Main Fire Dept — Police Dept - 28 E. Washington
Central Garage — 1212 N West St

Stipe Center— 801 N 9"and 8 City Pools

Softbail Complex — 2500 Hwy 270

Filter Plant and West Plant — 5200 Waterworks Rd

Lake House — 3800 Waterworks Rd

Bailing Building — North Main

Cemetery Office and Shop — 1311 E. Washington
Wastewater Plant — 1910 W. Hwy 31

East Plant — 1315 E. Krebs

Landfill - 2410 Mitchell Rd

Police Garage and Sewer Maintenance — 2600 N Hereford Lane
Street and Parks Shop — 1600 E. College

South Fire Station — 1313 8. Strong

North Fire Station -- 2717 N Main

Butch Mellor — 104 Airport Rd

Firing Range — 4211 N Business 69

Equipment Covered

Equipment outlined in attachment “A” and associated wiring.

MNote — ftems not covered include headsets, answering machines, fax machines, credit card machines,
moderns, baltery backups, paging equipment, prograrnming, software, or any device nol connected directly
lo the telephona nelwork.

Effective Date 7/1/2010 through 6/30/2011
Fixed Yearly Rate - $ 3060.00

BizTel Communications CUSTOMER
By By
Date Date

Name and Title

906 E. Wyandotte « McAlester, OK 74501 » (918) 429-0000



Equipment Maintenance Agreement

A. Coverage
BizTel Communications, hereinafter known as BizTel, agrees to service and maintain the equipment specified in the
agreement schedule in accordance with the following terms and conditions:

I. BizTel will furnish all necessary service, including parts, materials and labor, to maintam the equipment in good
working condition and service will be performed in a workmanship like manner with replacement parts of good quality.
Normal maintenance work will be performed during BizTel’s normal working hours, which are 8:00 am. to 5:00 p.m.,
Monday through Friday, except Holidays. Service response will normally be provided for malfunctions, which originate
within the equipment within one (1} working day of the Customer’s notification. Emergency service involving a total or
substantial equipment outage (i.e., where the Customer’s equipment is unable to place or receive calls) will normally be
provided within three (3} hours of Customer’s notifications.

2. This agreement covers failure of the equipment caused by normal wear and tear and does not cover other failures
including but not limited to, Acts of God, alterations by any one other than BizTel including improper wiring installation or
repair, theft, accident, misuse, abuse, fire, wind, flood or lightning. Further, maintenance does not include labor and
material cost of additions to, relocation, rearrangements, or removal of equipment. All repair or services requested by the
Customer that are outside the scope of this agreement will be furmished at BizTel’s applicable raies for time and materials
then in effect, Maintenance service will be rendered as provided above unless prevented by canses beyond BizTel’s
reasonable control. BizTel shall have, and Customer hereby grants, ful! and unrestricted access to the premises on which the
equipment is located. BizTel is not responsible for any rigid conduit or raceway. Customer agrees to supply electrical
facilities. Customer facilities shall be dry and free of dust and necessary elevator service, heat, light and sanitary facilities
shall be provided by Customer.

B. Paymeat and Renewal
The Customer agrees to pay BizTel the charge set forth on the Agreement Schedule, plus applicable taxes or finance
charges. Payment will be due upon acceptance of this agreement and prior to the effective date for subsequent renewals.
The term of this agreement is for one (1) year unless renewed. This Equipment Maintenance Agreement shall be
automatically renewed from year to year thereafier, unless Customer shall advise BizTel in writing of its intention to cancel
this Agreement prior to thitty (30) days before expiration of an annual terrm. When so renewed, any rate increase for -
maintenance service will be based on BizTel’s prevailing rate for similar services to other Customers in the same city. If
equipment is added to the system subsequent to that which is listed on the Equipment Schedule, a new charge will he
computed to take into accourt the increased cost of servicing and maintaining the equipment added and such charge will be
billed to the Customer as soon as such charges are applicable. BizTel may, at its option terminate this agreement by giving
the Customer ten (10} days writien notice if customer defaults in its payment to BizTel. Charges which are not paid when
due shall be subject to a service charge of 1.5% per month or at the maximum rate permitted by law, whichever is lesser.

C. Miscellaneous
1. In the performance of this agreement, BizTel shall be liable only for the expense of providing normal repair and
maintenance service, but in no event be liable for special or consequential damages, for loss, damage directty or indirectly
arising from Customer’s inability o use the equipment whether separately on in combination with any other equipment,
personal injury, or commercial loss. Further no liability will arise if performance of such service is prevented by declared
government emergencies, civil disturbances, strikes or other causes beyond BizTel’s control.

2. DBizTel shall have the right to subcontract in whole or in part the maintenance work called for by this agreement.
However, BizTel shall not be relieved of amy liability under this agreement on account of a subcontract.

3. If other than BizTel’s authorized representatives perform ary repair, maintenance service, or supplemental instailation
while the equipment is under fixed rate provision of this agreement which in the opinion of BizTel increases the
maintenance cost thereof, BizTel shal so notify customer and an equitable adjustment shall be made. I no agreement can
be reached on the increased cost, BizTel at its option may terminate this agreement.

4, The provisions contained in the Equipment Maintenance Agreement constituie ihe entire agreement between BizTel and
the Customer and any alteration or modifications hereto must be in writing, reference this agreement and be executed by
both parties. This Agreement shall bind and benefit both parties hereto including their successors, designees and assigns.



BizTel Communications
Attachment “A”
Non-System Service Contract Coverage

City of McAlester 7-1-2010 through 6-30-2011

LOCATION
City Hall - Main Fire Dept. — Police Dept
10 Non-System Single Line Devices

LOCATION

Central Garage — 1212 N West St

4 One-Line Unity Sets

1 Two-Line Unity Set

1 One-Line Desk Set

1 One-Line After Market Telephone

LOCATION

Stipe Center — 801 N 9™

1 One-Line Unity Set

1 Two-Line M5312 Set

1 Two-Line 8417 Set

| Two-Line Cordless Set

LOCATION
Pools (8 Total)
8 One-Line After Market Telephones

LOCATION

Softball Complex — 2500 Hwy 270
1 One-Line Cordless Set

1 One-Line After Market Set

LOCATION

Filter Plant — West Plant — 5200 Waterworks Rd
Lake House — 3800 Waterworks Rd

2 Two-Line After Market Telephones

3 One-Line After Market Telephones

LOCATION
Bailing Building — North Main
1 One-Line After Market Telephone

LOCATION
Cemetery Office & Shop — 1311 E Washington
3 One-Line Cordless Telephones

Ports Covered — 10

Ports Covered — 8

Ports Covered — 7

Ports Covered — 8

Ports Covered - 2

Ports Covered — 6
Ports Covered — |

Ports Covered — 1

Ports Covered — 3



BizTel Communications

Attachment “A”

Non-System Service Contract Coverage
City of McAlester 7-1-2010 through 6-30-2011

LOCATION

Wastewater Plant — 1910 W Hwy 31

East Plant — 1315 E Krebs

4 One-Line After Market Telephones
1 One-Line cordless Set

LOCATION
Landfill - 2410 Mitchell Rd
3 One-Line Unity Sets

LOCATION

Police Garage — Sewer Maintenance — 2600 Hereford L.n
3 One-Line Unity Sets

2 One-Line After Market Telephones

1 One-Line Cordless Set

LOCATION

Street and Parks Shop — 1600 E College

3 Two-Line After Market Telephones
4 One-Line After Market Telephones

LOCATION
South Fire Station — 1313 S. Strong
6 Two-Line Unity Sets

LOCATION
North Fire Station — 2717 N Main
2 Two-Line 8417 Sets

LOCATION
Butch Mellor — 104 Airport Rd
1 One-Line After Market Telephone

LOCATION
Firing Range — 4211 N Business 69
1 One-Line After Market Telephone

LOCATION
Fire Department — Loud Bells
3 Loud Bells

Ports Covered — 3
Ports Covered - 2

Ports Covered -3

Ports Covered — 6

Ports Covered — 10

Ports Covered — 6

Ports Covered — 4

Ports Covered — 1

Ports Covered — 1

Ports Covered — 3



-------------------------

BUSINESS TELEPHONE SYSTEMS

TELESYS COMMUNICATIONS

New Systerns « Repairs, Moves, and Additions to Existing Systems
Call Accounting, Voice Mail, Automated Aftendant, Message On Hold, Cabling

EQUIPMENT MAINTENANCE AGREEMENT

BizTel Communications Customer

906 E Wyandotte City of McAlester

McAlester, Ok. 74501 28 E. Washington

918-429-0000 McAlester, Ok. 74501
AGREEMENT SCHEDULE

Equipment Location
Police Dept. — Detectives
114 Airport Road
McAlester, Ok. 74501

Equipment Covered

1 — Norstar MICS KSU, 1 — Norstar M7324 Keyset, 15 — Norstar T7316E Keysets

Note — ftems not covered include headsets, cordless phones, answering machines, fax machines,
credit card machines, modems, battery backups, paging equipment, programming, software, or
any device not connected directly to the telephone system.

Effective Date 7/1/2010 through 6/30/2011

Fixed Yearly Rate -$ 936.00

BizTel Communications CUSTOMER
By By
Date Date

Name and Title

906 E. Wyandotte + McAlester, OK 74501 « (918) 429-0000



Equipment Maintenance Agreement

A. Coverage
BizTel Communications, hereinafler known as BizTel, agrees to service and maintain the equipment specified in the
agreement schedule in accordance with the following terms and conditions:

1. BizTel will furnish al} necessary service, including parts, materials and labor, to maintain the equipment in good
working condition and service will be performed in a workianship like manner with repJacement parts of good quality.
Normal maintesance work will be performed during BizTel’s normal working hours, which are 8:00 am. 1o 5:00 p.m.,,
Monday through Friday, except Holidays. Service response will normally be provided for malfinctions, which originate
within the equipment within one (1)} working day of the Customer’s notification. Emergency service involving a total or
substantial equipment outage (i.e., where the Customer’s equipment is unable to place or receive calls) will normally be
provided within three (3) hours of Customer’s notifications.

2. This agreement covers failure of the equipment caused by normal wear and tear and does not cover other faihires
including but not limited to, Acts of God, alterations by any one other than BizTel including improper wiring installation or
repair, theft, accident, misuse, abuse, fire, wind, floed or lightning. Further, maintenance does not include labor and
material cost of additions to, relocation, rearrangements, or removal of equipment. All repair or services requested by the
Customer that are outside the scope of this agreement will be furnished at BizTel’s applicable rates for time and materials
then in effect. Maintenance service will be rendered as provided above iumless prevented by causes beyond BizTel’s
reasonable comtrol. BizTel shall have, and Customer hereby grants, full and unrestricted access to the premises on which the
equipment is located. BizTet is not responsible for any rigid condwit or raceway. Customer agrees to supply electrical
facilities. Customer facilities shall be dry and free of dust and necessary elevator service, heat, light and sanitary facilities
shall be provided by Customer.

B. Payment and Renewal
The Customer agrees to pay BizTel the charge set forth on the Agreement Schedule, plas applicable taxes or finance
charges. Payment will be due upon acceptance of this agreement and prior to the effective date for subsequent renewals.
The term of this agreement is for one (1) year unless renewed. This Equipment Maintenance Agreement shall be
automatically renewed from year to year thereafler, unless Customer shall advise BizTel in writing of its intention to cancel
this Agreement prior to thirty (30) days before expiration of an annual term. When so renewed, any rate increase for
maintenance service witl be based on BizTel’s prevailing rate for similar services to other Customers in the same city. If
equipment is added to the system subsequent to that which is listed on the Equipment Schedule, a new charge will be
comptrted to take into account the increased cost of servicing and maintaining the equipment added and such charge will be
billed to the Customer as soon as such charpes are applicable.  BizTel may, at its option terminate this agreement by giving
the Customer ten (10} days written notice if customer defaults in its payment to BizTel. Charges which are not paid when
due shall be subject to a service charge of 1.5% per month or at the maximum rate permitted by law, whichever is lesser.

C. Miscellaneous
1. In the performance of this agreement, BizTel shall be liable only for the expense of providing normal repair and
maintenance service, hut in no event be Liable for special or consequential damages, for loss, damage directly or indirectly
arising from Customer’s inability to use the equipment whether separately on in combination with any other equipment,
personal injury, or commercial loss, Further no liability will arise if performance of such service is prevented by declared
govermnment emergencies, civil dismirbances, strikes or other causes beyond BizTel’s control.

2. BizTel shall have the right to subcountract in whole or in part the maintenance work called for by this agreement,
However, BizTel sball not be relieved of any liability under this agreement on account of a subcontract.

3. If other than BizTel’s authorized representatives perform any repair, maintenance service, or supplemental installation
while the equipment is under fixed rate provision of this agreement which in the opinion of BizTel increases the
maintenance cost thereok, BizTel shall so notify customer and an equitable adjustment shall be made. If no agreement can
be reached on the increased cost, BizTel at its option may terminate this agreement

4. The provisions contained in the Equipment Maintenance Agreement constitute the entire agreement between BizTel and
the Customer and apy alteration or modifications hereto must be in writing, reference this agreement and be executed by
both parties. This Agreement shall bind and benefit both parties hereto including their successors, designees and assigns.



BUSINESS TELEPHONE SYSTEMS

TELESYS COMMUNICATIONS

New Systems » Repairs, Moves, and Additions to Existing Systoms
Call Accounting, Voice Mail, Automated Attendant, Message On Hold, Cabling

EQUIPMENT MAINTENANCE AGREEMENT

BizTel Communications Customer

906 E Wyandotte City of McAlester

McAlester, Ok. 74501 28 E. Washington

918-429-0000 McAlester, Ok. 74501
AGREEMENT SCHEDULE

Equipment Location
McAlester EXPO Center
4500 W Hwy 270
McAlester, Ok. 74501

Equipment Covered

1 — Samsung Compact Telephone System and telephone sets equipped for 6 CO ports, 12 digital
ports, 2 analog ports and 2 voice mail ports.

Note — itemns not covered include headsefs, cordiess phones, answering machines, fax machines,
credit card machines, modems, battery backups, paging equipment, programming, software, or
any device nof connacted direcfly o the telephone sysfem,

Effective Date 7/1/2010 through 6/30/2011

Fixed Yearly Rate - $ 1320.00

BizTel Communications CUSTOMER
By By
Date Date

Name and Title

806 £, Wyandolte = McAlester, OK 74501 + (91B) 429-0000



Equipment Maintenance Agreement

A. Coverage
BizTel Communications, hereinafter known as BizTel, agrees to service and maintain the equipment specified in the
agreement schedule in accordance with the following terms and conditions:

1. BizTel will furnish ali necessary service, including parts, materials and labor, to maintain the equipment in good
working condition and service will be performed in a workmanship like manner with replacement parts of good quality.
Normal maintenance work will be performed during BizTel’s normal working hours, which are 8:00 am. to 5:00 p.m.,
Monday through Friday, except Holidays. Service response will normally be provided for malfinctions, which originate
within the equipment within one (1) working day of the Customer’s notification. Emergency service involving a total or
substantial equipment outage (i.e., where the Customer’s equipment is unable to place or receive cails) will normally be
provided within three (3} hours of Customer’s notifications.

2. This agreement covers failure of the equipment caused by normal wear and tear and do¢s not cover other fatlures
inciuding but not Limited to, Acts of God, alterations by any one other than BizTel including improper wiring installation or
repair, theft, accident, misuse, abuse, fire, wind, flood or lightning, Further, maintenance does not inciude labor and
material cost of additions to, relocation, rearrangements, or removal of equipment. All repair or services requested by the
Customer that are outside the scope of this agreement will he furnished at BizTel’s applicabie rates for time and materials
then in effect. Maintepance service will be rendered as provided above unless prevented by canses beyond BizTel’s
reasonable control. BizTel shall have, and Customer hereby gramts, full and unrestricted access to the premises on which the
equipment is located. BizTel is not responsible for any rigid conduit or raceway. Customer agrees to supply electrical
facilities. Customer facilities shall be dry and free of dust and necessary elevator service, heat, light and sanitary facilities
shail be provided by Customer.

B. Payment and Renewal
The Customer agrees to pay BizTel the charge set forth on the Agreement Schedule, plus applicable taxes or finance
charges. Payment will be due upon acceptance of this agreement and prior to the effective date for subsequent renewals.
The term of this agreement is for one (1) year unless renewed. This Equipment Maintenance Agreement shall be
automatically renewed from year to year thereafier, unless Customer shall advise BizTel in writing of its intention to cancel
this Agreement prior to thirty (30} days before expiration of an annual term. When so renewed, any rate increase for
maintenance service will be based on BizTel’s prevailing rate for similar services to other Customers in the same city. If
equipment is added to the system subsequent to that which is listed on the Equipment Schedule, a new charge will be
computed to take into account the increased cost of servicing and maintaining the equipment added and such charge will be
billed to the Customer as soon as such charges are applicabie. BizTel may, at its option terminate this agreement by giving
the Customer ten (10) days writien notice if customer defaults in its payment to BizTel. Charges which are not paid when
due shall be subject to a service charge of 1.5% per month or at the maximum rate permitied by law, whichever is lesser.

C. Miscellaneous
1. In the performance of this agreement, BizTel shall be Liable only for the expense of providing normal repair and
maintenance service, but in no event be liable for special or consequential damages, for loss, damage directly or indirectly
arising from Customer’s inability to use the equipment whether separately on in combination with any other equipment,
personal injury, or commercial loss. Further no liability will arise if performance of such service is preveried by declared
government emergencies, civil disturbances, strikes or other causes beyond BizTel’s control.

2. BizTel shall have the right to subcoatract in whole or in part the maintenance work called for by this agreement.
However, BizTel shall not be relieved of any lability under this agreement on account of a subcontract.

3. If other than BizTel's anthorized representatives perform any repair, maintenance service, or supplemental installation
while the equipment is under fixed rate provision of this agreement which in the opinion of BizTel increases the
maintenance cost thereof, BizTel shall so notify customer and an equitable adjustment shall be made. If no agreement can
be reached on the increased cost, BizTel at its option may terminate this agreement.

4, The provisions contained in the Equipment Maintenance Agreement constitute the entire agreement between BizTel and
the Customer and any alteration or modifications bereto must be in writing, reference this agreement and be executed by
both parties. This Agreement shall bind and benefit both parties hereto including their successors, designees and assigns.



BUSINESS TELEPHONE SYSTEMS
TELESYS COMMUNICATIONS
(918) 429-0000

Invoice

. * McAiester, OK 74501
906 E. Wyandotte cAiester, 57182010 3929
Bill To Ship To
City of McAlester
28 E. Washington
McAlester, OK 74501
P.O. Number Terms Rep Ship Via F.O.B. Project
Due on teceipt 5/18/2010
Quantity Item Code Description Price Each Amount
Telephone / Communications Service Agreement -
7/1/2010 through 6/30/2011
1 | Service Conftract Non-System telephones located both in and outside of City 3,060.00 3.,060.00
Hall
Thank You! We appreciate your business.
Total $3,060.00




USINESS TELEPHONE SYSTMS
TELESYS CCOMMUNICATIONS
(918) 429-0000

Invoice

. = McAlester, OK 74501
908 E. Wyandotle cAlester, $/182010 3930
Bill To Ship To
City of McAlester
28 E. Washington
McAlester, OK 74501
P.O. Number Terms Rep Ship Via F.O.B. Project
Due on receipt 5/18/2010
Quantity ltem Code Description Price Each Amount
Telephone / Communications Service Agreement -
71172010 through 6/30/2011
1 | Service Contract McAlester EXPO Center 1,320.00 1,320.00
Thank You! We appreciate your business.
Total $1,320.00




TELESYS COMMUNICATIONS

Invoice

(918) 429-0000
906 E. Wyandotie «
vandotle « McAlester, OK 74501 SIRN010 3931
Bl To Ship To
City of McAlester
28 E. Washingion
McAlester, OK 74501
P.O. Number Terms Rep Ship Via F.O.B. Project
Due on receipt 5/18/2010
Quantity item Code Description Price Each Amount
Telephone / Commumnications Service Agreement -
711/2010 through 6/30/2011
1| Service Conlract Police Department - Deteclive Division 936.00 936.00
Thank You! We appreciate your business.
Total $936.00




McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Iltem Number: 4

Depariment: Police

Prepared By: Jim Lyles Account Code:

Date Prepared: June 07, 2010 Budgeted Amount:
Exhibits: 1

Consider and act upon, an Inter-Agency Agreement between the City of McAlester and the City of Krebs for
Police Dispatch services for fiscal year 2010-2011.

Recommendation

Motion to approve the Inter-Agency Agreement to provide dispatch services to the City of Krebs for fiscal year
2010-2011.

i

The City of McAlester Police Department and the City of Krebs Police Department have a close working
relationship. The City of Krebs has been paying the City of McAlester $18,000 annually to provide dispatch
services for the Krebs Police Department. Staff of the McAlester Police Department feel it is in the best interest
of the citizens of McAlester and Krebs that the McAlester Police Department continue to dispatch calls for
Krebs for an annual fee of $18,000. This Inter-Agency Agreement is reviewed on a yearly basis.

Approved By
Initial Date
Department Head JL June 07,2010
City Manager PIS (/< 06/15/10
/4

Page ! of 1




INTER-AGENCY AGREEMENT

This agreement made and entered into this day of , 2010, by and
between The City of McAlester, first party, and The City of Krebs, second party.

Witnesseth:

l.

Beginning July 1, 2010, the first party will perform police dispatch services for
the Krebs Police Department through the McAlester Police Department for the
second party for the sum of $18,000.00 annually. The first parly will provide
police radio communications on McAlester police frequency for the second party
on a 24 hour, 7 day week basis. The first party wili also provide dispatch service
to the second party via telephone from the citizens of Krebs requesting police
service, and dispatch via radio to the second party police units. The first party
will document all pertinent radio traffic regarding the second party on the
McAlester Police Radio Log, and will document all Calls for Service Logs for the
second party on Logs provided by the second party.

The second party will pay the first party for said services on a quarterly basis, due
at the beginning of each quarter, or make one yearly payment during the first
quarter of the budget year. Both the first and second party retains the right to
discontinue this agreement by giving a 60 day written notice to the other party.

3. This agreement will be reviewed on a yearly basis by both parties and shall lapse

as of June 30, 2011, unless mutually ratified prior to that date and in the event of
ratification, it shall continue for the ensuing fiscal year on the same terms unless
amended by mutual agreement.

City of Krebs,
A Municipal Corporation
By:
Bobby Watkins, Mayor
Attest:
Krebs City Clerk
City of McAlester,
A Municipal Corporation
By:
Kevin Priddle, Mayor
Attest:

McAlester City Clerk



McAlester City Council

Meeting Date: June 22, 2010
Department: Finance
Prepared By: Gayla Duke
Date Prepared: June 15, 2010

AGENDA REPORT

ltem Number: 5

Account Code:

Budgeted Amount:
Exhibits: 2

eMergency.

Consider, and act upon, an Ordinance amending Ordinance No. 2327 which established the budget for fiscal
year 2009-2010; repealing all conflicting ordinances; providing for a severability clause; and declaring an

Recommendation

Motion to approve the budget amendment ordinance.

the budget for this fiscal year.

(See attached List)

The budget amendment ordinance is necessary to cover proposed revenue and/or expenditures not included in

Approved By

Initial Date
Department Head GDD A 06/15/10
City Manager PJS /% 06/15/10
/4

Page 1 of 1




ORDINANCE NO. __

AN ORDINANCE OF THE CITY OF McALESTER,
OKLLAHOMA, AMENDING ORDINANCE NO. 2327 WHICH
ESTABLISHED THE BUDGET FOR FISCAL YEAR 2009-2010;
REPEALING ALL CONFLICTING ORDINANCES; PROVID-
ING FOR A SEVERABILITY CLAUSE; AND DECLARING AN
EMERGENCY.

WHEREAS, the City Council heretofore adopted Ordinance No. 2327 setting
forth the Budget for Fiscal Year 2009-2010 beginning July 1, 2009 and ending June 30,
2010; and

WHEREAS, the City Departments and Divisions routinely review their budget
appropriations to determine if any changes are necessary; and

WHEREAS, based upon said review the City staff now recommends that certain
amendments to the Budget be considered by the City Council; and

WHEREAS, the City Council has the authority to make amendments to the City
Budget under Article 5, Section 5.07 (b) of the new City Charter as well as State law; and

WHEREAS, the City Council has determined that the proposed amendment to the
FY 2009-2010 Budget, with the revenues and expenditures therein contained, is in the
best interest of the City; and therefore, desires to adopt the same by formal action.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF McALESTER,
OKLAHOMA.:

SECTION 1: The proposed amendment to the FY 2009-2010 Budget of the City
of McAlester, Oklahoma, as heretofore adopted by Ordinance, as summarized in Exhibits
Al through A3, which are attached hereto and fully incorporated herein by reference, be,

and the same hereby are, completely adopted and approved as an amendment to the said
FY 2009-2010 Budget.

SECTION 2: All portions of the existing FY 2009-2010 Budget, Ordinance No.
2327 except as specifically herein amended, shall remain in full force and effect, and not
be otherwise affected by the adoption of the amendatory ordinance.,

SECTION 3: That all other ordinances in conflict herewith are hereby repealed to
the extent of any such conflict or inconsistency and all other ordinances not in conflict
herewith shall remain in full force and effect.

SECTION 4: Should any paragraph, sentence, subdivision, clause, phrase, or
section of this ordinance be adjudged or held to be unconstitutional, illegal or invalid, the



same shall not affect the validity of this ordinance as a whole or any part or provision
thereof, other than the part or parts as declared to be invalid, illegal, or unconstitutional.

SECTION 5: That an emergency 1s hereby declared to exist, and for the provision
of the public peace, health and safety, by reason whereof it 1s necessary that all acts take
effect immediately and be in full force and effect from, and after the passage and
approval.

PASSED and the EMERGENCY CLAUSE ruled on separately this 22" day of
June, 2010.

CITY OF MCALESTER, OKLAHOMA
A Municipal Corporation

By

Kevin E. Priddle, Mayor

ATTEST:

Cora Middleton, City Clerk

Approved as to form and legality this 22" day of June, 2010.

William J. Ervin, City Attorney



BA#

001
004
008
010
015
016
020
021
025
026
034
035
036
037
042
045
051
052
059
062
069

008
019
029
038
039
041
044
053
061
063
068

11
028

040
055

066

049

014

005

ooz
017

7/28/08

B8/11/08 -
9/8/09

9/8/09
9/22/09
10/13/09
10/13/08
10/13/08
11/10/09
11/24/09
12/21/09
12/21/09
12{21/08
12/21/09
112110

1/26/10.

2/8/10
3/9/10
4{27/110
5/25110
6/22/10

9/8/09
10/13/08
12/21/09
12/21/09
12/21/09

1/12/10
1/12/10

3/9/10
4/27/10
5/25/10
6/22{10

B/8/09
11/24409

12/21/09
3/9/10

5/25/10

2/9/10

9/22/09

8/11/09

7/28/09
10/13/09

02

02
0z
02

02

0z
02
02
0z
0z
0z

03
03

08

08

11

13

14

16

19
19

. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund
. Fund

© Gen. Fund

Gen, Fund
Gen. Fund
General Fund
General Fund

. MPWA
MPWA

MPWA
MPWA
MPWA
MPWA
MPWA
MPWA
MPWA
MPWA
MPWA

Airport Authority
Airport Authority

Nutrition
Nutrition
Retirement Fund
Juvenile Fund
Police Grants
State Forfeiture

Fire Imp. Grant
Fire Imp. Grant

CITY OF MCALESTER

FY 09-10 Budget Amendments

Various, court fees to CIP

Parks Donations

Elevator Contract

Fair Donations

Replace AC unit

Transfer funds for Fire Grant
Street repairs - "A" Street

Street repairs - "D" Street

THt to new fund - gifls/contributions
Tfr fo Fund 32, Airport, from #30
Budget Reductions

Budget Reductions

Budget Reductions

Budget Reductions & Tfr Gifls/Con
Water Treatment Plant Improve.
Corr, Tfr. To Nutrition & firefighter
Carolyn Hearod Settlement

Move funds to Repayment Fund
Reimbursements & corrections
Reimbursement & Tfr. Funds
Transfer from MPWA

Moving Expense

Emergency street repairs - gen
CiviEmMgmt& Tirto G& C
Budget Reductions

Budget Reductions

Water Treatment Plant Improve.
Water Treatment Plant Improve.
Damages appropriation
Damages - Lawsuit Settlement
Damages appropriation
Transfer to Generat Fund

Fuel Tanks
Fuel Lines

Budget Reductions
Transfer funds for grant match

Expenditures for Retirees, etc.
Skate Park Expansion

Grant split with county
Appropriate supplies from forfeit.

Truck from grant
Addt'l needed for truck

Page 1 of 2

Revenue Expense

4,500.00 4,500.00
20,600.00 90,000.00
- 4,800.00
5,000.00 5,000.00

- 36,851.00
28,000.00 28,000.00
13,500.00 13,500.00
{20,000.00) {(127,957.00)
21,826.00 55,283.00
- (105,616.00)

- (105,493.00)

- (63,064.00)
{150.00) {67,952.00)
640,892.00 540,892.00
- (20,038.00)
70,000.00 70,000.00
41,390.00 41,380.00
6,530.00 6,530.00

437,000.00 -

1,268,488.00 406,626.00
- 3,000.00

- 41,500.00
4,828.50 5,426 .50
- (69,790.00)
- (81,881.00)

- 541,792.00
431,908.00 431,808.00
- 42,500.00

- 22,000.00

- 12,456.00

- 437,000.00
436,736.50  1,385,911.50
- 10,000.00

- 4.000.00

- 14,000.00
(24,788.00) (24,788.00)
(24,788.00) {24,788.00)
51,384.00 51,384.00
- 50,000.00
40,595.00 40,595.00
- 50,000.00
22,000.00 22,000.00
172.00 172.00

*

*



BA#

057

012
013
032

065

003
oo7
018
027
033

024
030
050
058
067

023

031
047

022
043
046
048
054
056
080
064

008

L

4/12/10 -

9/8/09
9/22/09
12/21/08

5/25M10

7/28/09
8/11/09
10/13/09
11/24/09
12/21/09

11/10/09
12/21/09
2/5110
4/12/10
6/22/10

11/10/09

12/21/09
2/9110

11/10/09
112110
1126/10

2/9/10
3/9410
4/12/10
4/27/10
5/25/10

8/11/09

20,

28

28

28

29

30
30
30

36 -

30

32
32
32
32
32

33

38 .

38

41

41

41
41
41
41
41
41

42

CITY OF MCALESTER

FY 09-10 Budget Amendments

Expo

Expo
Expo

E-511 Fund

Econ Dev.
Econ Dev.
Econ Dev.
Econ Dev,
Econ Dev.

Gifis & Contributions
Gifts & Contributions
Gifis & Contributions
Gifts & Contributions
Gifts & Contributions

CDBG Grant
Dedicated Sales Tax

Dedicated Sales Tax

CIP Fund
CIP Fund

- CIP Fund

Repayment (CIP)
Repayment {CIP)
Repayment (CIP)
Repayment (CIF)
Repayment {CIP)

Federal Forfeiture

Wash, in-fund transfer

‘Cemetery Care Fund Purchase Truck

Eievator Contract
Insurance
Budget Reductions

Grant for workstation

Sewer project & Econ Dev.
Sewer Change Order
Reimbursement Revenue rec'd
Transfer funds to General Fund
Budget Reductions

New Fund

Transfer from Gen Fund & MPWA
Skate Park Expansion

Tree donations & water bills
Appropriate Donations

Appropriate grant & match

Carrect Budget - not appr by vote
Bond Paymenls

Tfr grant match

Water Treatment Plant Improve.
Filters for water treatment

Hwy 69 Utility Relocate

Capital Outlay Projects

Tt for Wtr. Trmt. Plant Impr.
Traffic Control equipment
Purchase Truck

Appropriate supplies from forfeit.

Page 2 of 2

Revehue Expense
22,172.00 22,172.00
- 22,000.00
- 2,400.00
- 6,470.00
- {34.937.00)
- {26,067.00}
47,500.00 95,000.00
230,747.00 260,096.00
20,630.00 20,630.00
9,630.00 9,630.00
- 21,826.00
- {42,391.00)
261,007.00 289,791.00
127,557.00 127,957.00
(2,440.85) {2,440.85)
10,000.00 10,000.00
1,018.10 1,016.10
1,513.81 1,513.81
138,046.06 138,046.06
181,260.00 181,260.00
- (2,208,000.00)
- 85,440.00
- (2,122,560.00)
- §0,630.00
640,892.00 640.852.00
- 24,879.00
41,578.00 50,000.00
174,920.00 295,253.00
- 90,700.00
23,155.00 83,155.00
§5,000.00 95,000.00
975,545.00  1,370,509.00
- 8,000.00



Exhibit A-1

City of McAlester
Budget Amendment - FY 2009-2010
Gifts & Contributions Fund
June 22, 2010

Estimated Revenue or Fund Balance

Amount of
Balance Amendment Balance
Fund Account Before Increase After
Number Nurnber Department Description Amendment (Decrease) Amendment
2o, .| Donations - Parks (For Trees) . 80 70001 1.580.00
52 Donations - Parks (Other} e 5000000 - 73500, 5073500
LT o610 - Donations for Water Bills i 166.10 4831 S S
B Taotal ___ . ] 151381 | N
Appropriations
Amount of
Balance Amendment Balance
Fund Account Before Increase Alter
Number Number Department Description Amendment (Decrease) Amendment
. 32 " 775215303 [Imterdtpartmental Expense fot Parks (Trecs) T wsoao | __ 7000 7158000
3z | 3215204 |Interdepartmental Expense for Parks (Other) o _|‘_ __ soopo 500 | _1,235.00 -
2 52158 Interdepartmental | water Donation Expense . ; 76410 _ 4BAI __ 81291
o Lo - - —— . e
.I R e — - - - . p— 4 - = .
n I3
] 3 T
; o= - [ R — e |‘ -
- L N ———— e o .
i j— ﬁ — - — - — : —_——i - R _I_ RN
-— i . — - — — R - - _ — . __ : —
—+ [ J S JER— - - - .
. i [ A _ P
]. —— —_— - - _.I_I - —_— P pu— —_— :r -— - + 1
L : P SN _— fom — — L T
1 1
p— —_——— =+ aia - ‘IF [P — - — T H
:' - i N I S -
. - B _ - [ 151381
[ _FUND INFORMATION |
Original Budget - Revenues *** $ - | * Does netinclude a beginning budgetary fund balance.
Amendmenls 138,045
Current Budget - Revenues $ 138,046
(Criginal Budget - Expenditures ] -
Amendments 138,046
Cumrerd Budget - Expendiuras £ 138,046

Approved by the City Council this

June 22, 2010

Approved:

Explanation of Budget Amendment;

Adjust budget for donations received to date.

idayor

Attest:

Posted By Dale BA# Pid.#

City Clerk

AD910-087



City of McAlester
Budget Amendment - FY 2009-2010
McAlester Public Works Authoritv Fund

Exhibit A-2

June 22, 2010
Estimated Revenue or Fund Balance
Estimated Amount of
Balance Amendment Balance
Fund Account Before Increase After
Numnber Number Department Description Amendment {Decrease) Amendment
R T T | Fund Batance _ T {437,000.00) |
T Total ' ~ (#37,000.00) | T
Appropriations
Amount of
Balance Amendment Ralance
Fund Account Before Increase After
Number Number Department Description Amendment {Decrease) Amendment
T2 (T 5267622 [Interdep 1 | Transfers to General Fund _ [ 240415800 437.000.00 2.5:41,153.(_)':1—_.I
T T . . |- N
4 — e = S
L — — — o — — ..
L . ) | I B T
. L _ S [R— —— O - . -
i o - S S WY G :
- — 4 —— S B A :
——— S R ! e _ i - H
- - . S SO B !
; . S I
v [ . — o —_— L -
o — - : A N W
- ——— ! . -
‘ | - [
— _._ - —_ ._ --- —_ - p— e —_—————ee——_— — _- |
. __ ) L D 437,000.00 — 4
~[___FUNDINFORMATION |
Criginal Budget - Reventas *=* 83,054,405 | *** Does not include a beginning budgetary fund balance,
Amendments 438,737
Curenl Budget - Revenues 491,142
Original Buriget - Expenditures 8,168,936
Amendments 1.385.911
Currenl Budget - Expenditures $9,554,847

Approved by the City Council this Explanation of Budgel Amendmeant:

June 22, 2010

Appropriate funding for revenue shortfalls in General Fund, Once a more accurate ending balance

in General Fund has been established, will adjust transfer at July 2010 meeting, approved by auditor.

Approved:

Mavyar

Atlast:

Pasted By Date BA#

Pit.&

City Clerk.

AD910-068



Exhibit A-3

City of McAlester
Budget Amendment - FY 2009-2010
General Fund
June 22, 2010

Estimated Revenue or Fund Balance

Amount of
Balance Amendment Balance
Fund Agcount Before Increase After
MNumber Number Department Description Amendment {Decrease) Amendment
ob T apm 0 __ | Transker fom MPWA 240415800 1 437.00000 . 284115800
—— R H —i. . —_— .
_ T T "} Total - L 43700000 |
Appropriations
Amount of
Balance Amendment Balance
Fund Account Before [ncrease Afler
Number _ Number Department Description Amendment (Decrease) Amendment
. e = : - : = =
- _|_ - - R _— - — ? — —
el b — - | I JE I R T
I, :
-

[__FUNG INFORMATION |

ina

(iriginal Budget - Revenues

$ 14,324 238

*** Does nol indude a beginning budgetary fund balance.

Amendments
Current Budget - Revenues

1,268,488
§ 15,592,876

(Original Budget - Expenditures § 14,486,432
Amendmers 406,626
Current Budget - Expenditures § 14,893,058

Approved by the City Council this

June 22, 2010

Appraved:

Mayor
Altest:

Ciry Cierk

Explanation of Budget Amendment;

_Appropriate transfer from MPWA to cover revenue shortfalls.

Posted By

A091(-069



McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 item Number: 6
Department: Finance
Prepared By: Gayla Duke Account Code:
Date Prepared: June 15, 2010 Budgeted Amount;
Exhibits: 1
| Subject |

Consider, and act upon, an Ordinance adopting the budget of the City of McAlester, Oklahoma, for the fiscal
year 2010-2011; providing for severability clause; and declaring an emergency.

Motion to approve an Ordinance adopting the budget for fiscal year 2010-2011. B

On June 8", 2010, the City Council held a public hearing to allow citizens the opportunity to express their
opinion on the proposed annual operating budget for next fiscal year. The attached ordinance formally adopts
the FY 2010-2011 Annual Operating Budget.

Initial Date
Department Head GDD 06/15/10
City Manager PJS /9(_{ 06/15/10
Z

Page 1 of 1



ORDINANCE NO.

AN ORDINANCE ADOPTING THE BUDGET OF THE CITY OF
McALESTER, OKLAHOMA FOR THE FISCAL YEAR 2010-2011.

WHEREAS, the City of McAlester, Oklahoma completed and placed on file with
the City Clerk a proposed budget and estimate of the amount of moneys required to meet
the public expenses, bond retirement and interest, reserve funds and expenses of the City
for the fiscal year 2010-2011; and

WHEREAS, a notice was published that the City Council for the City would
meet on June 8, 2010, at the hour of 6:00 p.m., in City Council Chambers at City Hall of
the City of McAlester for the purpose of giving citizens within the limits of said city an
opportunity to be heard in a public hearing upon said budget; and

WHEREAS, Article 5, Section 5.06 (1) of the City Charter requires that the
budget to be adopted by ordinance; and

WHEREAS, this Ordinance is meant to adopt the budget for fiscal year 2010-
2011 in ordinance form in accordance with the City Charter.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF McALESTER,
OKLAHOMA AS FOLLOWS:

Section 1. The budget of the City of McAlester, Oklahoma for the fiscal year
2010-2011 is hereby adopted at the departmental level, which budget shows total
resources available in the amount of § 38,589,353 with $ 919,358 of that being in
appropriated fund balance and $_37.669.995 as cumrent year revenues along with
fund/departmental budgeted appropriations of $ 37,.093.831 with $8.233.833 of that being
transfers to other funds leaving a total in the amount of § 28,859,948.

Section 2. Budgeted resources, including any appropriated fund balance for
each separate fund of the City of McAlester, for the fiscal year 2010-2011 are set forth in
summary in the attached exhibit, and are hereby appropriated for expenditure at the
departmental level during the fiscal year 2010-2011.

Section 3. The City Council does hereby authorize the City Manager to
transfer any unexpended and unencumbered appropriations, at any time throughout FY
2010-2011, within a fund, subject to a dollar limitation of $25,000.00 and notification to
the City Council and the Audit and Finance Advisory Committee, in writing,

Section 4. The City Clerk is directed to transmit a copy of this budget
ordinance hereby adopted to the State Auditor and Inspector’s Office.



Section 5. Should any section, subsection, sentence, clause or phrase of this
Ordinance be declared unconstitutional or invalid by a court of competent jurisdiction, it
is expressly provided that any and all remaining portions of this Ordinance shall remain
in full force and effect. The City of McAlester hereby declares that it would have passed
this Ordinance, and each section, subsection, sentence, clause, or phrase thereof
irrespective of the fact of any one or more sections, subsections, sentences, clauses or
phrases be declared unconstitutional or invalid.

Section 6. That an emergency is hereby declared to exist, and for the
preservation of the public peace, health and safety, by reason whereof it is necessary that
all acts take effect immediately and be in full force and effect from, and after the passage
and approval.

PASSED and the EMERGENCY CLAUSE ruled on separately this 22™ day of
June, 2010.

CITY OF McALESTER, OKLAHOMA,
A Municipal Corporation

By:

Kevin E. Prddle, Mayor

ATTEST:

Cora Middleton, City Clerk

Approved as to form and legality this 22™ day of June, 2010.

William J. Ervin, City Attorney



Fund:

Appropriation

Cepartiment; Amount
General Fund:

Council § Mayar $118.155

Manager 228,260

Finance 300,743

City Cierk 7EE58

Court 172,450

Legal 127,774

Information Sarvices 128,353

Cnminal Investigation 541,163

Patral 2,714,263

Anima! Sheller 83545

Communicationg 178 866

Fire: 2,847 718

EMS 67,500

Parks 802,901

Swimming Pool 124271

Recraation 212 857

Cemelery 310,989

Facility Maintenance 258,729

Pianning & Commumty Development 328,802

Human Resources 205813

Fiset Maintenance 268,700

Sreats 924,164

Interdepartmeaniat 1,082,158

Transfers Cul 750,532
RMPWA

Litilivy Office $3085.855

Flagl Mainlenance 231,700

Landfd 323778

Sanilaton 1715332

Enginganng 394 603

Uliities Admirsiration 45,575

Wastewater Treatmanl 743757

Water Trealment 974,281

Uiility Maintenance 748,192

inlerdepanmental 1,130,800

Transfers Oul 2,007 713
Airpart Aulhority Fundg:

Airpor $268,170

Transfers Out 5,75
|Parking Authofily Fusd:

Pariang Lol Cperalions £3,000
Mutrition Fund:

Meatrition £259.914
Sub-Tite O Fung-

L andfil $351,500
Employee Ratiremnent;

Intardeparnmmental $600.875
Juvenile Fine ! Reserve Fund:

Cily Atigmey 517,374

MNarcatics 4,304
Folice Granl Fund.

Police 513,500
State Forfeilure Fund:

Marcolics $38.700
Cernetary Care Fung:

Cemetery $30.500
Bond Tnsstee Fund:

Finance 54825439
Airport Granh Fund:

Airpor $5,750
Educational Fund.

Finarce 33,500

Transfers Qul 700.088
Tourist Fund:

Tourism $166,160

Transfers Out 500571
SE Expo Center Fund.

3.E. Expo §661,551
E-217 Fund:

£-811 651512
Economic Developmenlt Fund

Economic Development $225,863

Planning & Communily Deavelopnent 260,167

Transfars Cut 838,172
Gifts & Contnbutions Fund:

Inlerdep £32 500
COBG Grants Fung:

Engingering $181,260
Fleel Mantenance Fund:

Fleet Mainlapance 5847325
Workers Compensation Fund;

Inlergeparimanital $475,000
Cedicaled Sales Tax - MPWA

Interdepartmental $15.000

Transfers Out 3,330,657
Repayment {CIF) Fund:

Intérdepartmental $40, 560
Federal Forfgiture Fund:

Narcotics $5.800




McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Item Number: 7
Department: Finance
Prepared By: (Gayla Duke Account Code:
Date Prepared: June 15, 2010 Budgeted Amount:
Exhibits: 2
| Subject |

Consider, and act upon, authorizing the mayor to sign an Engagement letter with Hulme Rahhal Henderson,
Inc., for audit services for the fiscal year ending June 30, 2010.

Recommendation

Motion to authorize the Mayor to sign an Engagement Letter.

é

Initial Date
Department Head GDD A 06/15/10
City Manager PJS % 06/15/10
/4
V

Page 1 of {




f ,HOMETOWN%! : :ﬂ%

PQ. BOX 5?8 + 15T & WASHINGTON - McALESTER, OKLAHOMA 74502 « 918 423-9300 « FAX 4214971 - www cityofmcalester.com

June 9, 2010
TO: McAlester City Council
FROM: Audif & Finance Advisory Committee

SUBJECT: Selection of Independent Auditor

Mayor and Members of the Council:

The Audit & Finance Advisory Committee received seven (7) bid proposals for the
2010/2011 City of McAlester Financial Independent Audit Services. The Committee has
evaluated the proposals submitted by the seven accounting firms. In evaluating these
proposals, Committee ranked each firm according to a set of predefined criteria
including: 1) Hours to complete a thorough audit in a timely manner; 2) Total Bid Price;
3) City/Governmental Accounting Experience/References; and 4) Personnel/Staffing.
Please see attached minutes of the June 2, 2010, Audit and Finance Advisory Committee
Meeting for each firm’s evaluation.

Firms that submitted bids were;

¢ Anne Marie Elfrink, MS, CPA

Finley & Cook, CPAs

HBC CPAs & Advisors

Hinkle & Company, PLLC

Hulme, Rahhal & Henderson, Inc., CPAs
Kershaw CPA & Associates

Stanfield & O’Dell, Consultants & CPAs

Based on these criteria, Committee ranked Hulme, Rahhal & Henderson, Inc., CPAs with
the highest overall score, but due to Stanfield & (’Dell pricing their bid at 2/3 their
normal price, the Committee ask Ms. Gayla Duke, CFQ to check their references. After
checking their references, currently they are not auditing any cities and haven’t in a long
time. Also, the committee felt the hours estimated by Stanfield & O’Dell was too low to
perform a thorough audit. Hulme, Rahhal & Henderson has conducted the last three
Audits and the Committee has been pleased with their services and reports.


http://www.cityofmcalester.com

Page 2
Selection of Independent Auditor

The Committee recommends that the Council award the 2010/2011 City of McAlester
Financial Independent Audit Services Contract to Hume Rahhal Henderson, Inc., CPAs.

The Committee looks forward to working with all parties in this matter.

Yy g W

Walter Bethune Mike Kern
Citizen Member Citizen Member
/ .
C —a, Wi Rtz
Tltsworth Gail Watkins

ifizen Member Citizen Member

Hpur> éf?w

Shaun Beggs
Citizen Member



L
10 E Street S.W._, Suite 200 Ardmore, OK 73401
{560) 223-6454 FAX (580) 2260439

June 15, 2010

City of McAlester
P.O. Box 578
McAlester, OK 74502

We are pleased {o confirm our understanding of the services we are to provide City of McAlester for the year
ended June 30, 2010. We will audit the financial statements of the governmental activities, the business-type
activities, the aggregate discretely presented component units, each major fund, and the aggregate remaining
fund information, which collectively comprise the basic financial statements of City of McAlester as of and for the
year ended Jupe 30, 2010. Accounting standards generally accepted in the United States provide for cerlain
required supplementary information (RS!), such as management's discussion and analysis (MD&A), to
accompany City of McAlester's basic financial statements. As part of our engagement, we wili apply certain
limited procedures to City of McAlester's RSL These limited procedures will consist principally of inquiries of
management regarding the methods of measurement and presentation, which management is responsible for
affirming o us in its representation letter. Uniess we encounter problems with the presentation of the RSI| or with
procedures relating to it, we will disclaim an opinion on it. The following RS is required by generally accepted
accounting principles and will be subjected to certain limited procedures, but will not be audited:

1} Management's Discussion and Analysis,
2) Budget and Actual Comparison Schedules for the General Fund and ali Major Governmental Funds.
3} State Audilor and inspector Form 26843 for the year ended June 30, 2010.

Supplementary information other than R8| also accompanies City of McAlester's basic financial statements. We
will subject the following supplementary information ¢ the auditing procedures applied in our audit of the basic
financial staternents and will provide an opinion on it in relation to the basic financiai statements:

4) Combining and individual Fund Financial Statements — nonmajor funds
Audit Objectives

The objective of our audit is the expression of opinions as to whether your basic financial statements are fairly
presented, in alt material respects, in conformity with U,S. generally accepted accounting principies and to report
on the fairness of the additional information referred to in the first paragraph when considered in redation to the
basic financial statements taken as a whole. Our audit will be conducted in accordance with auditing standards
generalfy accepted in the United States of America and the standards for financial audits contained in
Govarnment Auditing Standards, issued by the Comptrofler General of the United States, and will include tests of
the accounting records of City of McAlester and other procedures we consider necassary to enable us to express
such opinions. if our oplnions on the financial statements are cother than unqualified, we will fully discuss the
reasons with you in advance. If, for any reason, we are unahle {o complete the audit or are unzble {o form or have
not formed opinions, we may decline to express opinions or {o issue a report as a result of this engagement.

We will also provide a report {that does not include an opinion) on internal control related to the financial
stalements and compliance with laws, regulations, and the provisions of contracts or grant agreements,
noncompliance with which could have a material effect on the financial statements as required by Government
Auditing Standards. The report on internal controi and compliance will inciude a statement that the report is
intended salely for the information and use of management, the body or individuals charged with governance,
others within the entity, and specific lagislative or regulatory bodies and is not intended to be and should not be
used by anyone other than these specified parties. If during our audit we become awars that City of McAlester is



subject 1o an audit requirement that is not encompassed in the terms of this engagement, we will communicate to
management and those charged with governance thal an audit in accordance with U.S. generally accepted
auditing standards and the standards for financial audits contained in Government Auditing Standards may not
satisfy the relevant legal, regulatory, or contractual requirements.

Management Responsibilities

Management is responsible for establishing and maintaining effective internal controls, including menitoring
ongoing activities, to help ensure that appropriate goals and objectives are met; for the selection and application
of accounting principles; and for the fair presentation in the financial statements of the respective financial position
of the governmental activifies, the business-type activities, the aggregate discrelely presented companent units,
each major fund, and the aggregate remaining fund information of the City of McAlester and the respective
changes in financial position and cash flows, where applicable, in conformity with U.S generally accepted
accounting principles.

Management is also responsible for making all financial records and related infarmation avaitable to us and for
ensuring that management and financial information is reliable and properly recorded. Your responsibilities
include adjusting the financial statements to correct material misstatements and for confirming to us in the
representation letter that the effects of any uncorrected misstatements aggregated by us during the current
engagement and pertaining to the latest pericd presented are immaterial, both individually and in the aggregate,
to the financia! stalements taken as a whole.

You are responsible for the design-and implementation of programs and contrels to prevent and detect fraud, and
for informing us about afl known or suspected fraud affecting the government involving (1) management, {2}
employees who have significant roles in internal contro!, and (3) others where the fraud or iflegal acts could have
a material effect on the financial statements. Your responsibilities include informing us of your knowledge of any
allegations of fraud or suspected fraud affecting the government received in communications from employees,
former employees, grantors, regutators, or others. In addition, you are responsible for identifying and ensuring
that the entity complies with applicable laws, regulations, contracts, agreements, and grants for taking timely and
appropriate steps to remedy any fraud, illegal acts, violations of contracts or grant agreements, or abuse that we
may report.

Management is responsible for establishing and maintaining a process for tracking the status of audit findings and
recommendations. Management is also responsible for identifying for us previous financial audits, attestation
engagements, performance audits or other studies related to the objectives discussed in the Audit Objectives
section of this letter. This responsibility includes relaying to us corrective actions taken to address significant
findings and recommendations resulting from those audits, attestation engagements, performance audits, or other
studies. You are also responsible for providing management's views on our current findings, conclusions, and
recommendations, as well as your planned caorrective actions, for the report, and for the timing and format for
providing that information.

Audit Procedures—General

An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial
statements; therefore, our audit will involve judgment about the number of fransactions to be examined and the
areas 1o be tested. We will pfan and perform the audit to obtain reasonable rather than absolute assurance about
whether the financial statements are free of materal misstatement, whether from {1} errors, (2) fraudulent
financial repcriing, (3) misappropriation of assets, or {4) violations of laws or governmental regulations that are
attributable to the entity or to acts by management or employees acting on behalf of the entity. Because the
determination of abuse is subjective, Government Auditing Standards do not expect auditors to provide
reasonable assurance of detecting abuse.

Because an audit is designed e provide reasonable, but not absolute assurance and because we will not perform
a detailed examination of all transactions, there is a risk that material misstatements may exist and not be
detected by us. In addition, an audit is not designed to detect immaterial misstatements or violations of laws or
governmental regulations that do not have a direct and materia! effect on the financial statements. However, we
will inferm you of any material errors and any fraudulent financial reporting or misappropriation of assets that
come to our attention. We will also inform you of any violations of laws or governmental regulations that come to
our attention, uniess clearly inconsequential. Qur responsibility as auditors is limited to the period covered by our
audit and does not extend to later periods for which we are not engaged as auditors.

Our procedures will include tests of documentary evidence supporting the transactions recorded in the accounts,
and may include tests of the physical existence of inventories, and direct confirmation of receivables and certain



other assets and liabilities by correspondence with selected individuals, funding sources, creditors, and financial
institutions. We will request writlen representations from your attorneys as parl of the engagement, and they may
bill you for responding to this inquiry. At the conclusion of our audit, we will require Certain written representations
from you abeut the financial statements and related matters.

Audit Procedures—Internal Controls

Our audit will include obtaining an understanding of the entity and its environment, including internal control,
sufficient to assess the risks of material misstatement of the financiai statements and to design the nature, timing,
and extent of further audit procedures. Tests of controls may be performed to test the effectiveness of cerain
controls that we consider relevant to preventing and detecting errors and fraud that are material to the financial
statements and to preventing and detecting misstatements resulting from iflegal acts and other nencompliance
malters that have a direct and material effect on the financial statements. Our tests, if performed, will be less in
scope than would be necessary to render an opinion on interna! control and, accordingly, no opinion will be
expressed in our report on internal control issued pursuant to Government Auditing Standards.

An audit is not designed to provide assurance on internal control or to identdy significant deficiencies. However,
during the audit, we will communicate to management and those charged with governance internal control related
matters that are required to be communicated under AICPA professional standards and Government Auditing
Standards.

Audit Procedures—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material
misstatement, we will perform tests of City of McAlester's compliance with the provisions of applicable laws,
regulations, contracts, agreements, and grants. However, the objective of our audit will not be to provide an
opinion on overall compliance and we will not express such an opinion in our report on compliance issued
pursuant to Government Auditing Standards.

Engagement Administration, Fees, and Other

We may from time to time, and depending on the circumstances, use third-party service providers in serving your
account, We may share confidential informalion about you with these service providers, but remain committed to
maintaining the confidentialily and security of your information. Accordingly, we maintain internal policies,
procedures, and safeguards to protect the confidentiality of your personal information. In addition, we will secure
confidentiality agreements with all service providers to maintain the confidentiality of your information and we will
take reasonable precautions to determine that they have appropriate procedures in place to preveni the
unauthorized release of your confidential information to others. in the event that we are unable to secure an
appropriate confidentiality agreement, you will be asked to provide your consent prior 1o the sharing of your
confidential information with the third-party service provider. Furthermore, we will remain responsible for the work
provided by any such third-party service providers.

We understand that your employees will prepare all cash or other confirmations we request and will locate any
documents selected by us for testing.

We will provide copies of our reporls to City council, however, management is responsible for distribution of the
reports and the financial statements. Unless restricted by law or regulation, or containing privileged and
confidential information, copies of our reports are to be made available for public inspection.

The audit documentation for this engagement is the property of Huime Rahhal Henderson, Inc., and constitutes
confidential information. However, pursuant to authority given by law or regulation, we may be requested to make
certain audit documentation available to State Auditor and Inspector or its designee, a federal agency providing
direct or indirect funding, or the U.S. Government Accountability Office for purposes of a quality review of the
audit, to resolve audit findings, or to carry out oversight responsibilities. We will notify you of any such request. If
requested, access to such audit documentation will be provided under the supervision of Hulme Rahhal
Henderson, inc., personnel. Furthermore, upon request, we may provide copies of selected audit documentation
to the aforementioned parties. These parties may intend, or decide, to diskribute the copies or information
contained therein to others, including other governmental agencies.

The audit documentation for this engagement will be retained for a minimum of five years after the report release
date or for any additional period requested by the State Auditor and Inspector. If we are aware that a federal
awarding agency or auditee is contesting an audit finding, we will contact the party(ies) contesting the audit
finding for guidance prior to destroying the audit documentation.



Rheba Henderson is the engagement partner angd is responsible for supervising the engagement and signing the
reports or authorizing another individual to sign them,

Our fee for these services will be $35,250 plus out-of-pocket costs for travel at the IRS reimbursement rate, meals,
lodging, and State Auditor and Inspecior Form 2643 filing fees. If expenditures of federal awards exceed
$500,000 a Single Audit of Federal Awards is required. The fee for the Single Audit, if necessary, will be an
additionat $2,000 to $3,000. The above fee is based upon our understanding that Crawford and Associates will
prepare all cash and other confirmations we request, as well as prepare a draft of the financial statements and
notes to the financial statements. The above fee is based on your employees focating any documents selected
by us for testing, as wefl as anticipated cooperation from your personnel and the assumption that unexpected
circumstances will not be encountered during the audit. If significant additional time is necessary, we wilt discuss
it with you and arrive at a new fee estimate before we incur the additional costs. We would expect o begin our
audit approximately October 11, 2010 and to issue our report ng later than December 15, 2010. This expectation
is based on receiving the trial balances and other financial workpapers from Crawford and Associates no later
than September 27, 2010. We would then provide a list of information needed to City staff by October 4, 2010, so
that we can begin our field work on October 11, 2010.

Government Auditing Standards require that we provide you with a copy of our mast recent external peer review
report and any letter of comment, and any subseguent peer review reports and ietters of comment received
during the period of the contract. Our 2008 peer review reporl accompanies this letter.

We appreciate the opportunity to be of service to City of McAlester and believe this letter accurately summarizes
the significant terms of our engagement. If you have any guestions, please et us know. If you agree with the
terms of our engagement as described in this lefter, please sign the enclosed copy and return it to us.

Very truly yours,

HULME RAHHAL HENDERSON, INC.

Kém

RESPONSE:
This letter correctly sets forth the understanding of City of McAlester.

Signature:
Title:
Date:




McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Iltem Number: 8

Department: Public Works- Engineering

Prepared By: John C. Modzelewski, PE Account Code:

Date Prepared: June 15, 2010 Budgeted Amount:
Exhibits: I

Consider, and act upon, authorizing the Mayor to sign a Profession Services Agreement with SCS Engineers for
compliance services relating to groundwater monitoring and the continuation of the permitting and design of the
City of McAlester landfill.

{

Recommendation

Motion to approve and act upon the Professional Services Agreement with SCS Engineers.

SCE Engineers has been providing engineering services to the City of McAlester since August 2009 in
accordance with the Professional Services Agreement that was approved by the City Council on July 28, 2009,
The Scope of Services included: operational improvements; developing a plan to optimize the currently
available airspace; revising the Oklahoma Department of Environmental Quality (ODEQ) Permit to improve the
phasing plan; and updating the ODEQ permit to reduce the cost of constructing the next lined area at the
landfill. The proposed Scope of Services for the Professional Services Agreement being considered includes:
Task 1 - Groundwater Monitoring Compliance Services and Task 2 — Continuation of Landfill Permitting and
Design. These are shown in detatl in the attached documents.

Approved By

1 Initial Date
Department Head JCM 06/15/10

City Manager PIS Xs 06/15/10
/4




solid Waste Manasgement Consiiiants 1901 Centrat Drive 8173717288 Main
Gffires Natisrwide Suite 550 B17--571 2188 FAX
Redford. Texas 76021 WW.SCSengineers.com

June 8, 2010
SCS Proposal No. 160027210

Mr. John Modzelewski, Director of Public Works
City Hall

28 W. Washington

McAlester, OK 745014441

Subject: Proposal for Groundwater Monitoring Compliance Services and
Continuation of Landfill Permitting and Design
City of McAlester Landfill
McAlester, Oklahoma

Dear John:

As discussed, SCS Engineers (SCS) is pleased to present this proposal to the City of McAlester
(City) for compliance services relating to groundwater monitoring and the continuation of the
permitting and design of the City of McAlester Landfill (Landfill). We appreciate the opportunity
to work with you in addressing the Landfill’s permitting and compliance challenges. Our detailed
approach to addressing these challenges and working with the City to resclve them is as follows:

PROPOSED SCOPE OF SERVICES
TASK 1: GROUNDWATER MONITORING COMPLIANCE SERVICES

BACKGROUND. Per your request, we have reviewed two ODEQ letters, dated February 4, 2010
and April 13, 2010. These ODEQ letters address various groundwater issues, which require
resolution and are therefore within the scope of services in this proposal. Groundwater issues and
SCS’ proposed resolution are described in the Subtasks which follow.

On a related matter, SCS understands the City is also requesting statistical analysis and reporting
services; these services are also descnibed below. As you know, performing the statistical analysis
and reporting requires significant expertise as well as a substantial time commitment. By utilizing
the expertise of SCS’ groundwater professionals, our clients have saved significant expense by
avoiding repeat sampling events and inappropriate assessment monitoring. In a similar manner, in
carrying out these services, SCS will be in a position to assist the City in minimizing costs
associated with “‘false positives” and related groundwater issues.

Subtask 1.1: Respond to ODEQ Letters

SCS will prepare draft responses to the ODEQ letters dated February 4, 2010 and April 13, 2010.
The significant groundwater 1ssues (besides reports being late) generally involve carbon disulfide
detections, and the ODEQ’s related requests for re-sampling, proper notification, and assessment
monitoring. Carbon disulfide issues are addressed in detail under Subtask 1.2 below.

CE s EMtIL.mp
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Page 2 of 8
June §, 2010

Draft responses to the ODEQ letters will be transmitted to the City for review. Comments will be
incorporated into a final draft for transmittal to the City and ODEQ.

Subtask 1.2: Prepare Alternate Source Demonstration for Carbon Disulfide

The ODEQ letters address the carbon disulfide detections with requests for resampling, notificaticn,
and assessment monitoring. SCS recommends that an Alfernate Source Demonstration (ASD) be
submitted which documents that the carbon disulfide detections are not caused by a release from the
Landfill. SCS has submitted ASDs for carbon disulfide for other landfills and obtained regulatory
approval/agreement that the landfill is not the cause, preventing unmecessary assessment
monitoring. While there is no guarantee that an ASD will be approved by ODEQ, it is still an
appropriate first step in responding to these detections.

Subtask 1.3: Statistical Analysis and Reporting Services—Semiannual Event #1

Statistical analysis and reporting will be conducted in accordance with the approved Statistical
Analysis Plan (as modified m 2007). Our scope assumes that the City will continue to arrange for
the services required for the sampling event prior to statistical analysis and reporting. These City-
arranged services include field sampling, laboratory analysis and bottle ordering, and data reporting.

Further, our scope assumes that the City will arrange for the laberatory to transmit a copy of the lab
results for SCS use. SCS will input the data into an electronic database used for data archiving and
management, and also for use in the Sanitas statistical analysis program.

We will advise the City regarding any significant results that are observed in the course of the
statistical analysis. A draft letter summarizing the statistical analysis results will be submitted for
City review and comment. The final report will be submitted to the City and ODEQ within 30 days
of SCS receipt of sampling results.

Subtask 1.4: Statistical Analysis and Reporting Services—Semiannual Event #2

The scope for Subtask 1.4 is the same for Subtask 1.3, but for a subsequent monitoring event.

TASK 2: CONTINUATION OF LANDFILL PERMITTING AND DESIGN

BACKGROUND. In the course of preparing the permit application, as discussed with the City,
SCS also performed various out-of-scope services, which were required in order to complete the

Airspace Analysis and Tier | Permit Modification for the City of McAlester Landfill. These out-of-
scope services included the following:

T —— 2 5cs eNoinEzks |
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1. Files: The files made available to SCS were not adequate to performn these services. SCS’
Additional Service to obtain ODEQ files included SCS staff time and charges by the vendor
in Oklahoma City to reproduce the files necessary to perform these services.

2. Incomplete AutoCAD file of Final Grades: We were provided an electronic file of the
vertical expansion of Area 1 and 2 from the 2004 permit modification. However, this file
did not contain a 3D surface, nor were the grades complete. Therefore, we had to generate a
3D surface and complete the grades for evaluating the remaining capacity of the landfil}.

3. Unachievable Final Grades: Due to the geomefric configuration of the landfill cells, the
final grades that were permitted were not achievable. Therefore, we had to develop
concepts for achievable interim grades that could be constructed based on constructed cells
and existing topography.

4. Lack of Electronic Files for Area 3; We did not have electronic files of the Area 3 base
grades or final grades. Therefore, we had to digitize these surfaces from scanned images of
historicai drawings (1.e., master plan, etc.}.

5. Lack of Horizontal Control: The electronic files and scanned images of the permit and
construction plan drawings lacked horizontal contro]. Therefore, these drawings could not
be tied to state plane coordinates. Therefore, to solve this issue, we spent significant time
getting all drawings into state plane coordinates to properly overlay and reference them to
the existing topography.

6. Lack of Electronjc Files of Area 1 and Area 2 Base Grades: Since electronic drawings
were not available, we had to digitize the base grades for Areas 1 and 2 from scanned
images of historical drawings. Based on the assumption that the master plan represented the
permitted conditions, we used the base grades from the master plan. However, following
review of the ODEQ files, we found that Area 2 (specifically Phases 2 and 3) were designed
and constructed with different grades and geometric configurations. As such, the initia] base
grades generated from the master plan for Area 2, Phases 2 and 3, were not unusable and a
second iteration was required. This second iteration was developed using digitized base
grades for Area 2, Phases 2 and 3, from the construction plans for these cells.

7. Unknown Permitted Capacity: At the outset of this project, we assumed that the permitted
capacity of the site was a known quantity. However, during our review of the ODEQ files,
it became apparent, that the exact permitted capacity of the landfill had been significantly
under estimated. Since the permitted capacity of the landfill is a key aspect of the site for
developing the Tier 1 permit modification, as discussed, it was essential that the landfiil
capacity be accurately determined in 2 manner that would be defensible to the ODEQ. The
landfill permit and ODEQ annual reports provided limited information on waste intake and
permitted capacity that allowed us to back-calculate the annual waste intake. Therefore, we
digitized the base grades from the appropriate documents (see also Item 6 above) to
calculate the in-situ waste and the permitted capacity. In this manner, we determined the
permitted capacity that will enable the submittal of the proposed permit modification as a
Tier 1 modification, thereby saving the City a significant expense and enabling a more
expeditious approval by the ODEQ.

As you know, per the City’s authorization, we have been performing this project on a time and
materials basis. As previously discussed, in view of the above, this budget was not sufficient to
complete the project. Qur fees through the end of May in completing the draft permit modification
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for the City’s review have totaled $49,939. In view of the current project budget of $42,700, and
estimated additional fees of $2,500 to address the City’s and the ODEQ’s comments on the permit
modification, we recommend an increase in the budget of $10,000. While this represents our best
estimate at this time, this assumes, based on our experience, that the ODEQ’s comments on the
permit modification will be minor.

ADDITIONAL SERVICES

The following additional services are not a part of the project scope, and are listed for the City’s
consideration. None of these services will be invoiced prior to receiving further writien
authorization from the City:

Responses to additional ODEQ correspondence other than those referenced above.
e Statistical analysis and report preparation for more than two events.

» Services including laboratory management, water sample analysis fees, field sampling, and
data reporting are additional services.

s Services associated with Volatile Organic Constituent detections

FEE
TASK | SUBTASK ]
NUMBER | NUMBER TASK DESCRIPTION FEE ESTIMATE
1.1 Respond to Twe ODEQ Letters 51,800
1.2 Prepare Alternate Source Demonstration $2,900
| 1.3 Statistical Analysis and Reporting $2,200
Semiannual Event #1
14 Statistical Analysis and Reporting $2.20
Semiannual Event #2 2,200
Total $9,100
Task 1
2 Continuation of Landfill Permitting and Design $10,000
Total $19,100

Fees will continue to be invoiced on a time and materials basis using SCS’ current fee schedule.

R - 4 | 5cs EnGinseRs |
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SCHEDULE

As you know, the ODEQ 1s currently awaiting the City’s response to their Notices of Violation. As
such, we believe that it would be in the City’s best interests to initiate the proposed groundwater
services as soon as pessible. Given our experience in similar situations, SCS is prepared fo assist
the City in resolving these groundwater and other compliance issues at the landfill. To that end,
SCS is prepared to initiate these groundwater services upon receiving Notice to Proceed. Also, we
are prepared to continue with the permitting services upon receipt of the City’s comments on our
draft permit modification application.

A copy of our short form agreement, including the changes recommended by the City’s attorney, is
attached for your consideration.

SCS appreciates this opportunity to continue providing engineering and technical services for the
City’s landfill. If you have any questions on this proposed scope of services, piease call Kevin Yard
at (817) 358-6105.

Sincerely,
/ el oz e
A
James Lawrence, P.G. Kevin D. Yard, P.E., BCEE
Project Manager Vice President
SCS ENGINEERS SCS ENGINEERS

Attachment: agreement
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SCS ENGINEERS

AGREEMENT BETWEEN SCS ENGINEERS AND CLIENT
FOR PROFESSIONAL SERVICES

This Agreement is made by and between the City of McAlester, Oklahoma (hereafter “Client”),
and SCS Engineers (hereafter “SCS™).

WITNESSETH

That for the considerations set forth below, the parties agree as follows:

1. Scope of Services: SCS shall provide professional services (hereafter “Services”)
for Groundwater Monitoring Compliance Services and Continuation of Landfill Permitting and

Design (hereafter “Project’) as set forth in the attached letter of June 8, 2010 in accordance with the
terms and conditions of this Agreement.

2. Basis of Compensation: see attached letter of June 8, 2010
3. Method of Invoicing: see attached letter of June 8, 2010
4., Professional Retainer: not applicable

5. Other Terms:

6. General Conditions:

a. Payments for invoices prepared by SCS are due and payable upon receipt.
Payments due SCS under this Agreement shail be subject to a service charge of one and one-half (1-
}12) percent per month for mvoices not paid within thirty (30) days after the date of receipt of
invoice.

b. Client agrees to pay all costs and expenses of SCS, including reasonable attorney
fees, arising out of or in connection with collecting amounts for which Client is responsible
pursuant to this Agreement

c. This Agreement may be terminated by either party upon 15 days’ written notice
to the other party. Upon termination, SCS shall be paid for all Services rendered to the date of
termination together with any termination expenses incurred.

d. Any work in addition to that described in Article 1 above performed at the
request of the Client shall be compensated on a time-and-materials basis at the rates contained in
SCS' Standard Fee Schedule in effect at the time of performance of the Services. Unless expressly
stated therein, the scope of work does not include testimony or responding to subpoenas or other

FHIDPrunMeAlsr, P ISI0 Modvelewsl G Compligsice -LF Permitting Deigh.dor SCS5 ENGINEERS
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legal orders requiring production of records or testimony. In the event SCS receives a subpoena or
other legal order for the production of project records or testimony, SCS will be compensated by
client at current Fee Schedule rates.

e. The parties hereto shall each maintain in full force and effect Commercial
General Liability insurance with coverage limits which are reasonable in light of the Services to be
undertaken, and Workers' Compensation Insurance as required by law.

f.  Any drawings, specifications, reports, data and notes developed pursuant to this
Agreement are instruments of service, and as such the original documents, tracings, and field notes
are and remain the property of SCS.

g. Neither party shall delegate its duties under this Agreement without the written
consent of the other party. Each party binds itself to the successors, administrators and assigns of
the other party in respect of all covenants of this Agreement.

h. The parties agree that the total liability of SCS under this Agreement and for the
Project shall be limited to Fifty Thousand Dollars ($50,000) or the amount of SCS' total fees
hereunder {whichever is greater), unless Client pays for the assumption of additional liability by
SCS as a separate line item in Article 2 above.

1. Unless otherwise expressly stated in the Scope of Services, SCS shall have ne
responsibility for site health and safety, except with respect to the activities of SCS and its
subcontractors. In no event shall SCS be responsible for the means, methods or manner of
performance of any persons other than SCS and SCS’ subcontractors.

J. Client agrees that SCS will not be responsible for Lability caused by the presence
or release of hazardous substances or confaminants at the site, unless the release results from the
sole negligence of SCS or its subcontractors. At no time shall title to hazardous substances, solid
wastes, petroleum contaminated soil or other regulated substances pass to SCS, nor shall any
provision of this Agreement be interpreted to permit or obligate SCS to assume the status of a
"generator,” "owner,” "operator," "transporter,” “arranger” or "treatment, storage or disposal
facility” under state or federal law. The provisions of this Article 6j shall survive any termination of
this Agreement.

k. SCS shall be entitled to rely on information provided by Client. SCS shall be
entitled to an equitable adjusiment in the price and schedule if conditions differ materially from

information provided by Client, or differ from what could reasonably be anticipated given the
nature of the Services.

7. For the purposes of this Agreement, the term “SCS Engineers” shall mean Stearns,
Conrad and Schmidt Consulting Engineers, Inc.
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IN WITNESS WHEREOF, the parties have caused this Agreement o be executed by their

duly anthorized representatives as of the last date wntten below.

SCS ENGINEERS: CLIENT:

gy: 7 =

BY:
NAME: Kevin D. Yard, P.E., BCEE NAME:
TITLE: Vice President TITLE:
DATE: June 8, 2010 DATE:
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McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Item Number: 9

Department: Public Works

Prepared By: John C. Modzelewski, PE Account Code:

Date Prepared: June 14, 2010 Budgeted Amount:
Exhibits: 1

Consider, and act upon, authorizing the Mayor to sign a contract between the City of McAlester and Contech,
LLC to repair a portion of the Sandy Creek canal wall.

[—r

After reviewing the Bid Documents submitted by Contech, LLC, the Engineering Division has determined that
Contech, LLC is the lowest, responsible and qualified bidder. The recommendation is to enter into an agreement
with Contech, LLC to repair a portion of the Sandy Creek canal wall.

A recent flash flood event severely damaged a section of the Sandy Creek canal wall at Puterbaugh Park. The
damage includes the collapse of 126.5 linear feet of concrete canal wall. This project will include the repair of
126.5 linear feet of vertical wall and footing. The site is currently fenced to provide safety in the vicinity of the
collapse.

Approved By

Initial Date
Department Head JICM 06/14/10

City Manager PIS (Ls 06/15/10
7




BID TABULATION SHEET

Repair of Sandy Creek Canal Wall
2010

Bid Opening
June 1, 2010 10:00 a.m.

Bidder Amount
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McAlester City Council

AGENDA REPORT
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Meeting Date: June 22, 2010 Item Number: 10

Department: Public Works - Engineering

Prepared By: John C. Modzelewski, PE Account Code:

Date Prepared: June 14, 2010 Budgeted Amount:
Exhibits: 1

Consider, and act upon, an Agreement for Engineering Services with Meshek & Associates, Inc. for an
“Impervious Area and Utility Fee Study”.

Recommendation

Motion to approve an Agreement for Engineering Services with Meshek & Associates, Inc. for an “Impervious
Area and Utility Fee Study” for a fee not to exceed $46,950.

This “Impervious Area and Utility Fee Study” will result in impervious atlas maps, data tables, and updated
parcel data for non-residential properties that will be used to formulate a Stormwater Fee. The study will also

provide information which will result in a stormwater program that will be funded by the revenue generated
from residential and non-residential properties.

-

Initial Date
’ Department Head JICM 06/14/10
f City Manager PIS /(QA{ 06/15/10
| 7
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GEUGRARIIEG INFORMATIIN STSTEMS

February 1, 2010

Mr. Cliff Pitner

Stormwater Program Manager
City of McAlester

PO Box 578

McAlester, Oklahoma 74502

Reference: Letter of Proposal
Impervious Area and Utility Fee Study

Dear Mr. Pitner:

Per our discussion, Meshek & Associates, PLC, is pleased to submit this letter of
proposal for GIS Services for your review and consideration. Per your request, we have
developed estimates for the performance of services related to Stormwater Impervious
and Utility Fee Study. A brief summary of the proposed tasks is presented below:

~ Match billing account addresses to parcel addresses for maximum of 1000
accounts {current records showed 980 non-residential accounts),

- Update parcel data from MIMS database (move parcel geometry if necessary),
— Develop impervious polygons boundaries from 2008 NAIP,

- Prepare impervious atlas maps and data tables,

- Coordinate with Utility Billing o incorporate new fees; and

- Assist reconcile billing process with City.

Per the attached Schedule of Tasks/Fees, the proposed project may be completed for a
fee of $46,990 within 120 calendars days following the notice to proceed. The proposed
work assumes the use of existing parcel data from the City of McAlester or Pittsburg
County, as welt as all preliminary impervious data prepared by Meshek as part of our
preliminary impervious fee investigations in 2008. It is recommended that due to the age
of exiting planimetric information, impervious boundaries be developed from the most
current aerial photography for City of McAlester (2008 National Agriculture imagery
Program (NAIP} imagery for Pittsburg County}. Designation of non-residential properties
will be achieved from City biiling records and/or current zoning information. Property
boundaries will be approximated by shifting Pittsburg County’s parcel data to
approximate physical property boundaries shown on aerial photography.

www.meshekengr.com
phone: 918-392-5620 « fax: 918-382-5621 » 1437 South Baulder Avenue, Suite 1080, Tulsa, OK 74119
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Mr. Ciiff Pitner
Storrmwater Program Manager
Page 2 of 2

We may accelerate project completion — if necessary — to facilitate the billing of
impervious fees by the City by August 1, 2010, and work may begin immediately
following receipt of your approval.

We are very excited about the opportunity to continue to serve the City of McAlester in
this capacity. Please feel free to contact me directly at 918.392.5620 or via email at
bclaborn@meshekengr.com should you wish to discuss further. We look forward to
working with you in the completion of this project.

Sincerely,

MESHEK & ASSOCIATES, PLC

. Y ,__,__-

P2 . é /ZA/\
- e L

/ Sprator (AA

Brandon Claborn, PE, CFM
Associate Principal

Enclosure

www.meshekengr.com
phone: 318-392-5620 * fax 918-302-5621 » 1437 South Boulder Avenue, Suite 1080, Tulsa, OK 74119
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SCHEDULE OF TASKS/ FEES - EXHIBIT A-1
PROJECT: GIS STORMWATER UTILITY FEE SERVICES
CLIENT: CITY OF MCALESTER, OKLAHOMA

MESHE 222

Crvin da Wi khd Resubue ErGER Lk iMa
GeirbiarHit TR ORSsANIWKN SYyE s

_— Project G1S Project | GIS Specialist . . Admini- PROJECT
Task D
ask Description Principal Manager | GIS Technician strative COSTS
$150 $115 $50 $50
Impervious Areas Study
B.1.3 Data Preparation )
a. Update Parcel Data from MIMS database {move parcel geometry) - 2 3z 16 - 3 3,580
b. Maich billing account addresses to parcel addresses - 10 140 15 - 3 13,150
c. Coenvert planimetric linework to impervious polygons - 8 100 - - 3 8,820
d. Reconcile Bifling database with Parcel Data - 10 140 - - 5 12,350
e. Prepare Impervious Atlas Maps, Number Tables, QA/QC - 20 40 - - § 5,500
f. Project Administration - 16 8 - 413 2,680
g.  |Direct Expenses - Printing, Mileage - - - - - 3 800

66 460

32

48§ 46,990

Total -

City of McAlester, Oklahoma

Meshek Associates, PLC




McAlester City Council
AGENDA REPORT

Meeting Date: June 22, 2010 Item Number: 11
Department: City Manager
Prepared By: Peter 1. Stasiak Account Code: N/A
Date Prepared: June 14, 2010 Budgeted Amount: N/A
Exhibits: (2) Contract, MOU

Consider, and act upon, the Collective Bargaining Agreement between the City of McAlester and the |
international Association of Fire Fighters (IAFF} Local No. 2284, effective July 1, 2009 through June 30, 2010
and to include 2009-2010 Memorandum of Understanding.

Motion to accept the IAFF 2009-2010 Collective Bargaining Agreement; this includes a 2009-2010

Memorandum of Understanding.

To approve IAFF 2009-2010 Collective Bargaining Agreement; this includes a 2009-2010 MOU.

Approved By
fnitial Daie
Department Head PJS 06/01/10
City Manager PIS L Xg 06/14/10
7
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AGREEMENT

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

LOCAL 2284

and

CITY OF McALESTER

McAlester, Oklahoma

July 1, 2009 - June 30, 2010
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McATESTER IAFF COLLECTIVE_BARGAINING_AGBEEMENT 2@09-2010 _
ARTICLE 1

PURPOSE OF AGREEMENT

It is the intent and purpose of this Agreement, entered into
by and between the City of McAlester, Oklahoma, a municipal
corporation, hereinafteér referred to as Employer and Local 2284,
International Association of Firefighters, AFL-CIC/CLC,
hereinafter referred to as Union, to protect the public health,
safety and welfare of the citizens of McAlester, Oklahoma, from
gstrikes, work stoppages, or slow-downs by the Union; to insure
that the employees in the Bargaining Unit not be denied other
well-recognized rights of labor, including the right to be
represented by the Bargaining Agent of thelr choice and the right
to bargain collectively with Employer concerning wages, hours and
other terms and conditions of employment; and to provide for the
equitable and orderly settlement of grievances which may arise
during the term of this Agreement. The parties to this Agreement
agree that uninterrupted and prompt fire service to the public is

the basis for the existence of the fire service.



MCALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009-2010
| ARTICLE 2

RECOGNITION
The Union proposes that of the sworn personnel, only the
Chief and one designated representative may be excluded from the
bargaining unit. The City and Union agree that the following
perscnnel shall be excluded from the bargaining unit:
A. Fire Chief
B. Asgigtant Fire Chief or One {1) Designated

Administrative Assistant

C. Probationary Firefighters
D. Civilian Employees
ARTICLE 3

AUTHORITY AND TERM

SECTION 1. The articles in this Agréement constitute an
agreement by and between the Employer and the Union.

SECTION 2. This Agreewent shall be effective as of the lst
day of July 2009 and shall remain in full force and effect uncil

the 30th day of June 2010.



McALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009—2010 _
SECTION 3. The terms of this Agreement shall not exceed one

{1} year, provided this Agreement shall continue from year-to-
year and be automatically extended for one-year terms unless
written notice of request for negotiations is given by either
party at least thirty (30) days before the anniversary date of
this Agreement. Should a new agreement be in stages of current
negotiations, the existing agreement shall be automatically in
effect.

SECTION 4. It shall be the obligatiocn of the Employer to
meet at reasonable times and confer in good faith within ten (10}
days after receipt by the Employer of written notice from the
Union regquesting a meeting for collective bargaining purposes.

SECTION 5. Whenever wages, rates of pay, or any other
matters requiring the appropriation of monies by the Employer are
included asg matters of collective bargaining under the provisions
of thig Agreement, it ig the obligatiocn of the Union to serve
notice of request for collective bargaining at least one-hundred
twenty (120) days before the last day on which monies can be
appropriated by the Employer to ¢over the contract period, which

is the subject of the collective bargaining procedure.
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" SECTION 6. In the event the Unlon and the Employer are

unable within thirty (30) days from and including the date of the
first meeting to reach an agreement, any and all unresolved
arbitrative issues may be submitted to arbitration at the request
of either party, in accordance with the provisions of Title 11,

0.85.A. {1978), Sectien 51-106 through 51~110.

ARTICLE 4

MANAGEMENT RIGHTS SECTION

SECTION 1. Union recognizes the prerogative of Employer to
operate and manage its affairs in all respects and in accordance
with its responsibilities, and the power of authority which the
Employer has not officially abridged, delegated, granted or
modified by this Agreement are retained by the Employer; and all
rights, powers and authority the Employer had prior to the
gigning of this Agreement are retained by the Employer, and
remain exclusively without limitation within the rights of the
Employer.

SECTION 2. [Except ad may be limited herein, the Employer
retains the right in accordance with the Constitution and Laws of

the State of Oklahoma and the responsibilities and duties
4
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éontaihéd in Ehe Charter of the City of McAlester, Oklahcma, and

the ordinances and regulations promulgated thereunder;
A. To determine Fire Department policy, including the
right to manage the affairs of the Fire Department in all
regpects, except as above stated;
B. To assign working hours, including cvertime;
C. To direct the members of the Fire Department, including
the right to hire, terminate, suspend, discipline, promocte
or transfer any Firefighter;
D. To determine the table of organization of the Fire
Department, including the right to organize and reorganize
the Fire Department and the determination of Jjob
classifications and ranks based upon duties assigned;
B. To determine the safety, health and property protection
measureg for the Fire Department ;
F. To allocate and assign work to Firefighters within the
Fire Department ;
G. To be the sole judge of the qualification of applicants
and training of new employees;
H. To schedule the operations and to determine the number

and duration of hours asgigned duty per week;

5
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I. Te establish and enforce Fire Department rﬁles,

regulations and orders;

J. To introduce new, improved or different methods and
techniques of operation of the Fire Department or change

existing methecds and techniques;

K. To determine the amount of supervision necessary;
L. To control the departmental budget, and;
M. To take whatever action may be necessary to carry out

the mission of the Employer in situations of emergency.

ARTICLE 5

UNION RIGHTS

SECTION 1. The Union President and his two (2) designees
shall be granted time off with pay to conduct bona fide and
necessary business, up tp an aggregate maximum of ninety-six (96}
hours during the term of this Agreement, provided, approval 1is
obtained from the Fire Chief or his designee. Records of time
off for Union business will be maintained by the Fire Department
Administration. A copy of this record will be provided to the

Union President and/or his two (2) designees upon request.
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SECTIGN'2. It_is égreed by the City that up to three (3)

members of the bargaining unit may serve as members of the Union
negotiation team for the purpose of negotiating annual agreements
and shall be excused from duty without Jloss of pay, if prior
approval is obtained from the Fire Chief. The parties expressly
understand that no Union member shall receive additional
compensation from the City due to the Union member’s status as a
member of the negotiation committee for the Uniomn.

SECTION 3. The Union may have a bulletin board within the
Fire Station, its size and location subject to the approval of
the Fire Chief. It is for notices concerning Union; educaticn,
recreation and social affairs, and other matters the Union and
the Employer may agree upon. It is understocod that material of a
political; controversial or inflammatory nature shall not be
posted. For the pufposes of this section, political shall be
defined to include matters dealing with the administration of
public affairs or pertaining to political activities at the
local, state or naticnal level. For the purposes of this
Article, inflammatOry shall be defined as those comments tending
to excite passion, tumult or of a personal derxogatory nature,

especially those comments directed toward the administration of

7
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the firé'sérvice, local government or toward elected officials of

the City of McAlester. The Fire Chief or his designee shall be
authorized to remove any material from the bulletin board that
does not conform to the intent of this Article. It shall be the
respongibility of the Union to maintain the material they post,
to insure prompt removal of out-dated material, and further

insure that the posting of such material is limited only to the

bulletin becard.

ARTICLE 6

DEFINITTONS

SECTION 1. Grievance — Grievance shall mean any alleged
unilateral violation of this Agreement by either party or any
dispute or controversy concerning the meaning, interpretation or
application of this Agreement-or any terms or provisions thereof.

SECTION 2. Management — Management shall mean the City
Manager, his designated representative or such other persons
carrying out his directions or policies or acting in his behalf.

SECTION 3. Employee ~ Employee shall mean any full-time
employee engaged in the occupation of fire fighting fof the City,

excluding the Chief and one Assistant Fire Chief or one
8
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Admihistfative Asgistant, 'probationary employees and civilian

employees.

SECTION 4. Immedigte Family - Immediate family shall mean

spouse, children, brothers, sisters, parents, guardians or other
relatives of the employee who reside in employeets household and

brothers, sisters and parents of employee'’s spouse.

SECTION 5, Prgbatignary Period — Probationary period sghall
apply to any employee who has gerved the City Fire Department
less than twelve (12} months. Probationary period for employees
advancing into a higher rank shall net be less than six (6}
months, or more than twelve (12) months, at the discretion of the
Chief, substantiated by written evalbation.

SECTION 6. Twenty {20} Year Anniversary Date - The

anniversary date 1is twenty (20) years from the date of the
employee date of hire in the McAlester Fire Department. Any
interruption or break in service shall be added to the employee
anniversary date to insure that the employee has a full twenty
{(20) years of service with the McAlester Fire Department.

SECTION 7. Anniversary Date-Anniversary date for all werit

evaluations will occur on an employee’s initial hire date and

will remain with the employee during his/her entire tenure with

9
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t Cty of McAlester Fire Dertment, irrerdles of

promotions. For all employees who have an anniversary date based
on their last promotion and were not topped out as of 7/1/2006,
they will continue to have merit evaluations based on their last
promotion. This date will remain with the employee for future
merit evaluations irxregardless of future promotions until the
employee tops out and reverts to date of hire for anniversary
date. {This definition will change language in a number of
locations in the agreement and if the parties miss a particular

location this definition is controlling.)

ARTICLE 7

PREVAILING RIGHTS

SECTION 1. All rules, regulations, fiscal procedures,
working conditions, departmental practices and manner of
conducting the cperation and administration of the Fire
Department currently in effect on the effective date of this
Agreement shall be deemed a part of this Agreement, unless and
except as modified or changed by the specific terms of this

Agreement,

10
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- SECTION 2. It is mutually recognlzed by the partles that

this statutory requirement applies equally to each of the

parties.
ARTICLE 8
PROHIBITION_OF STRIKES
SECTION 1. During the term of this Agreement, the Union

agrees to prohibiticon of any job action, i.e. strikes, work slow-
downs, mass absenteeism, or being party to such activities. In
addition, the Union agrees not to petition its affiliate, AFL-
€10, for legal sanction to strike during the term of this
Agreement. The Union shall not be in breach of agreement where
the acts and actions heretofcre enumerated are not caused or
authorized by the Union. Union shall not aid or assist any
perscn ©or parties engaging in the above prohibited conduct, by
giving direction or guidance to such activities and conduct, or
by providing funds, financial and othexr assistance for the
conduct or direction of such activities or for the payment of
strike, unemployment or other benefit to those persong or parties
participating in such prohibited conduct and activities;

provided, however, that Union may provide legal representation.

11



McALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009f?010

..SECTiON 2. .Uﬁoh notifidatibﬁ,.ﬁonfirmed in writing'by thé
City to Union, that certain of its members are engaging in
wildcat strike. Union shall immediately in writing, order such
members to return to work at once and provide City with a copy of
such an order, and a responsible official of Union shall publicly
order them to return to work. Such characterization of the
strike is in-progress or has taken place or that any particular
member is or has engaged in a wildcat strike. The notification
shall be made solely on the representation of Employer. In the
event that a wildcat strike occurs, Union agrees to take all
reasonable, effective, and affirmative action to secure the

members return to work as promptly as possible.

ARTICLE 9

MUTUAL. RESPONSIBILITY TO_AVOID DISCRIMINATION

Nothing in this Agreement shall be interpreted as
diminishing the obligation of both parties to undertake
affirmative action to insure that applicants or employees are
treated without regard. to race, color, religion, sex, size,
national origin, status or unicn  membership, political

affiliation or mental or physical handicap. Specifically,
12



McATESTER IAFF COLLECTIVE BARGAINING AGREEMENT_ZOOQ ZOIQ

puréuéﬁf tdIEQﬁél Eﬁployment Opportﬁhlty Commission Guldellnes,

each party is obligated to take positive action in affording
equal employment, training and promotional opportunities to all
members, as required by Title VII of the Civil Rights Act of

1964, as amended.

ARTICLE 10

UNFAIR LABOR PRACTICE

SECTION 1. The Employer and the Union agree that unfair
labor practices, as defined in Title 11 0.S.A. (1978), Section
51-102 {6}, (6a), and (6b), shall constitute unfair labor
practices for the purpose of thig Agreement, and shall be subject

to review by the P.E.R.B. of the State of Oklahoma.

ARTICLE 11

PERSONNEL REDUCTION

SECTION 1. In the event of a persomnel reduction, the
employee with the least seniority shall be laid off first.
Seniority shall bé determined by the last date of hire within the

Fire Department.

13
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SECTION 2. No new employees shall be hired until the

employee or employees laid off have been notified that an opening
exists by certified or registered mail. Within fifteen (15} days
after receipt of such notification, employee or employees on
layoff will notify the City Personnel Office of their intention.
Any employee's failure to respond within fifteen {15) days shall
be considered as indication that the employee does not intend to
continue his employmerit with the McAlester Fire Department.
SECTION 3. Employees who have been laid off shall retain the
recall preference for a period of twelve (12} months from the

date of their individual lay off from duty.

ARTICLE 12

GRIEVANCE PROCEDURE

SECTION 1. The City, Union or any employee covered under
this Agreement may file a grievance within thirty (30) days of
alleged occurrence, as hereinafter defined, and shall be afforded
the full protection of this Agreement. For the purposes of this
Article, "City" shall mean the Fire Chief or his designated

repregentative.

14
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" SECTION 2. " The Union President, or his authorized

repregentative, may report an impending grievance to the Fire
Chief in an effort to forestall its occurrence; similarly, the
Union may be so informed by the City.

SECTION 3. Any controversy between the City and the Union
or any employee concerning the interpretation, enforcement or
application of any provision of this Agreement shall be adjusted
in the following manner:

A, The grievance shall be discussed by the employee

involved with the City. The answer shall be orally

submitted by the City within ten (10) calendar days to

the employee involved and to the Union President.

B. If the grievance is not settled by the provision

of Section 3A, it shall be submitted, in writing, to

the Union Grievance Committee. Within ten (10)

calendar days, the Union Grievance Committee shall

determine, in its sole discretion and judgment, whether

or not a grievance exists within the terms and

conditions of this Agreement.

1. If the Union Grievance Committee finds a

grievance does exist, the Committee shall submit,

15
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in writing, the grievance and written report of

their fact-finding investigation to the Fire Chief

for adjustment.

2. If the Union Grievance Committee finds a

grievance does not exist, no further proceedings

shall be negessary.
C. The Fire C_'hief shall submit his answer, in writing, to
the employee involved and to the Union Grievance Committee
within five (5) business days. If the grievance has not
been settled within that time, it then shall be sent to the
City Manager for adjustment.
D. The City Manager shall submit his answer, in writing,
to the Grievance Committee within ten (10) business days.
If the Fire Chief, the employee involved, the (City Manager,
and the Union Grievance Committee have not settled the
grievance within that time, it shall be submitted to
arbitration for adjustment as follows:

1. The bargaining agent and the City shall each

select and name one {1} arbitrator and shall

immediately thereafter notify each other, in

15
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McALESTER IAFF COLLECI
writing, of the name and address of the person so

gelected.

2. The two (2) arbitrators so selected and named
shall, within ten (10) days, agree upon and select
a third arbitrator,

3. If, on expiration of the period as above
stated, the arbitrators are unable to agree upon
the selection of a third arbitrator, the
bargaining agent and the City shall request the
Federal Mediation and Conciliation Service to
provide a list of five (5) arbitrators.

4. Within seven (7] calendar days from the
receipt of such panel, the two (2) arbitrators
already selected shall meet and alternately strike
names until one (1) arbitrator remains who ghall
be chairman of the Arbitration Roard. The City
shall strike the first name.

5. The Arbitration Board (acting through its
Chairman} shall call a hearing to be held within
thirty (30} calendar days after the date of the

appointment of the Chairman.

17
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6. %“Wlthln twénty.(20) days after the cond1u51on

of the hearing, the arbitrators shall issue a
written opinion containing findings and
recommendations with respect to the issue
presented. A copy of the opinion shall be mailed
or delivered to the Union and the Emplover.

7. With respect to the interpretation,
enforcement, or application of the provisions of
this Agreement, the decision, findings and
recommendations of the arbitrator shall be final
and binding on the parties to this Agreement.

8. The arbitrator‘s authority shall be limited
to the interpretation and application of the terms
of this Agreement and/or any supplement hereto.
The arbitrator shall have no jurisdiction to
establish provisions of a new Agreement or
variation of the present Agreement or to arbitrate
away, 1in whole or part, any provisions or
amendments thereof. This shall not preclude

individual wage grievance.

18
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| 9. The coét of the 1mpart1a1 arbitrator shall be

shared equally between the Union and the City. If
a transcript of the proceedings is requested, then
the party so regquesting shall pay for it.

SECTION 4. All time limits set forth in this Article may be
extended by mutual consent but if not so extended, they must be
strictly observed. If a party fails to pursue any grievance
within the time limits provided, he shall have no further right
to continue the grievance.

SECTION 5. It is specifically and expressly understood that
filing a grievance under thig Article, which has as its last step
final and binding arbitration, constitutes an election of
remedies and a waiver of any and all rights by both parties, the
Union, or other representatives of the party, to litigate or
otherwige contest the last answer rendered through the Grievance

Procedure in any Court or other appeal forum.

ARTICLE 13

MAINTENANCE OF PHYSICAT, CONDITION AND FITNESS FOR DUTY
SECTION 1. The City and Union mutually recogmize that the

health and physical fitness of its Firefighters are of paramount
19
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importandé; It is recognized that it 1s each employee's

responsibility to mwaintain a physical condition sufficient to
perform the pogition he/she holds. In order to maintain said
condition, City may develep, and each employee shall undertake, a
program of progressive physical condition and exercise on a
regular basis.

SECTION 2. The City agrees that positions shall be filled
with due regard to the physical capabilities of applicants and in
that regard, the City may, at any time, order an employee to
undergo fitness-for-duty medical examinatiohs at the City's
expense. The City will advise the employee, in writing, of the
basis for the examination and shall furnish a copy of said
examination ko the affected employee. If it is determined by the
established medical evaluation procedure that the employee in
guestion is not physically fit for duty, a written explanation
will be forwarded to the employee at that time. The enployee
will be placed on probation as required by the appropriate
medical authority. If the medical authority determines that a
life~threatening condition existg, suspension may be ordered.

SECTION 3. An employee who is suspended or terminated from

active duty for failure to meet physical reguirements shall not

20
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havé”aﬁ§”6f hlé'éééfued.iégallfiéhts'péﬁallzed.by action of this
Article.

SECTION 4, It is understood and agreed that the City shall
seek and receive from Union input as to review and conditioning
programs. It is agreed that the City and Union have, by this
Article, made a mutual commitment to improve the physical health
and safety of the members of the bargaining unit. The physical
conditioning program shall not be employed in a disciplinary or
correctional manner. Prior to participation in the program, each
employee  shall receive medical evaluation to  establish

participation parameter.

ARTICLE 14
MERIT INCREASES
SECTION 1. The parties hereto recognize that increases and
steps of pay are to be granted on the basis of merit, knowledge
and performance, and that employees are not automatically
entitled to step increases. In order to insure proficiency in
advancement, the City may administer proficiency examinations. It
is agreed that no merit increases will be granted for the term of

the contract for FY 2009-2010 as a cost saving measure.
21
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.SECTIOﬂméum- The Clty will.prepare proflclency examlnatlons

with respect to training and materials actually made available at
least sixty (60) days prior to the testing date.

SECTION 3. All employee merit evaluations will occur on
his/her current anniversary date and that date thereafter unless
the employee is promoted or demoted. Anniversary date is as
defined in Article 6 above.

SECTION 4. Employees promoted to a higher rank shall move
one step back from the step they were in at a lower rank in the
rniew higher pay class while the employee is on probation. Once
releaséd from probation, the employees will advance to the same
pay step they had previocusly held, but in the new classification.
If the increase in pay while on probation is less than 3 percent
of the previcus base pay the enployee will be placed in the same
step of the new classification and will not receive an increage

when released from probation.

22
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ARTICLE 15

HOURS OF DUTY

SECTION 1. Employees shall work a schedule of twenty-four
(24) hours on-duty and forty-eight (48) hours off-duty.

SECTION 2. Employees work period shall be twenty-seven (27)
days averaging two hundred and four (204) hours per work period
on an annual pericd.

SECTION 3. Shift change shall be executed at 0700. In the
event an employee is moved from one station to another station
during the normal shift the employee will receive normal c¢ity
mileage for the distance they travel from one staticn tc another
to compensate him/her for use of theéeir personal vehicle. The
travel expense will be calculated and submitted quarterly.

SECTION 4. It is agreed that members of the bargaining unit
who are injured as a result of their personal pursuits while on
the EmployEI's premises shall have no basis for claim against the
Employer under Title 85 of the Oklahoma Statutes, entitled

"Workmen's Compensation”.

23




McALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009—200
ARTICLE 16

CALL BACK AND OVERTIME

SECTION 1. Employees who are called back to duty from an
of f-duty status shall be credited with a minimum of one (1} hour
of duty at a time and one-half computation. A callback 1list
shall be established beginning with the most senior fire
department member to the least senior member. When situations
arise that require one or more employees to be employed for 12
hours or more at time and one-half (1 %) their regular rate of
pay, due to occurrences relating to manning the employee at the
top of the 1list, will be given the opportunity to work the
overtime. Regardless of whether the employee is unable to work
or works the callback, his name will go to the bottom of the
list. The next employee retates into the top spot until all
employees have been given the opportunity to work the callback.

SECTION 2. Overtime ghall congist of authorized duty in
excess o©of the number of hours in any sgcheduled work week.
Checking in and checking out time shall not be counted when
computing overtime. The Fire Chief or City Manager shall have
the authority to schedule departmental meetings six (6) times

annually. These meetings will be mandatory for attendance.
24
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SECTION 3. No member of the bargaining unit shall be

awarded overtime compensation without the prior approval of the
Fire Chief or his designee.

SECTION 4. Each employee shall furnish the Manager's Office
with a letter from hisg %outside" employer stating the employee
acknowledges that the McAlester Fire Department is his primary
responsibility. All routside” employment shall be approved by

the Fire Chief or City Manager each year.

ARTICLE 17

HOLIDAY BANK TIME

SECTION 1. Each employee shall be granted thirteen ({13)
days of holiday bank time on the first day of January.

SECTION 2. Employees may take holiday bank time at any time
subject to the following:

A. It must be approved and scheduled in advance with

the Fire Chief or his designee;

B. It must be taken in amounts not less than twenty-

four (24) hours at cne occurrence.

25
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C. .Eérned tiﬁe..may' be Eaﬁén ”iﬁ tweive {12} hour

increments with approval of Captain. Captaina shall
request approval from the Fire Chief.

SECTION 3. Holidays observed by the City are:

A. New Year's Day

B. Martin Luther King Day

C. Good Friday

D. Memorial Day

E. Independence Day

F. Labor Day

G. Presidents Day

H. Veteran’s bay

I. Thanksgiving Day and the Friday following Thanksgiving
Day

J. Chriatmas Day and the day before or the day after, that

day being the same as observed by other ¢ity employees;

X, Birthday
SECTION 4. In the event other City employees receive an

extra holiday during the year, the members of the Fire Department

will receive an extra holiday also.

26
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“SECTION 5. All holidays are to be scheduled and used in the
calendar year in which the hours are accrued. The only exception
will be where an individual cannot take certain hours of leave
due to the demands of work as determined by the Fire Chief or his
designee. All hours not used at the end of the calendar year must
be used within the next three months and, if they canncot be used
due to work demands as determined by the Fire Chief, the hours
will be pa_id out of the next regular pay period following March
30" of the applicable year. Subject to this exception, holiday
leave hours cannot be carried over from year to year.

SECTION 6. Firefighters working holidays shall accrue
twelve (12} hours of comp time for working that holiday. This
comp time Aaccrual is restricted to fire department employees
working the majority of the holiday.

SECTION 7, FPirefighers will receive comp time for time
spent in class off-duty when the city determines that they are
not going to pay for the expenses related to the class or
registration fees. These training classes include any class
instructed by OSU Fire Service Training or National Fire academy

except those incentives taught at the McAlester Fire Department

27
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by-MdAlester Fire Department instructors W1th comp tlme earned on

an hour for hour actually spent in class.

ARTICLE 18

SICK LEAVE

SECTION 1. Each member of the bargaining unit shall
accumulate accrued sick leave at the rate of one (1} day per
month.

SECTION 2. All sick leave accrual shall be subject to
a maximum accrual of ninety (90) days as of January 1% of
each year.

A. Employees hired prior to July 1, 1597, shall sell

back one and one-half (1.5} days of accumulate sick

leave per month beginning when the employee reaches

seventeen ahd one-half (17.5} years of employment with

the McAlester Fire Department. The hourly rate shall be

recalculated in January and July of each year and any

increase in pay in the last six (6) months shall be

used to calculate buyback rate. After the employee’s

twenty (20) year anniversary date the City shall have
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“nb.fﬁrthéf obligafioﬁ“to buy the”éﬁﬁloyee’s'éccumulated

leave. However, the employee following his twenty (20)

year anniversary date shall be able to accumulate up to
forty-five (45) shifts of sick leave. This additional
accumulation, plus any sick leave that may have been
accumulated prior to the twenty (20) year anniversary

date that was not subject to buyback, at retirement,

these employees will not be compensated for accrued but
unused sick leave.

B. Employees hired after July 1, 1997 will not be
entitled to sell back or be compensated for accrued but
unused sick leave prior to retirement as stated in Sub-
gsection A. At retirement, employees will be entitled to

be compernsatéed for a maximum of 720 hours of accrued

but unused sick leave, depending on the amcunt of
accrued leave,

C. Employees hired after July 1, 2007, will not be entitled
to sell back or be compensated for acc¢rued but unused sick
leave prior to _retirement as stated in Sub-section A. At

retirement, employees will be entitled to be compensated for

29
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a maximum of 260 hours of accrued but unused 51ck leaVE,

depending on the amount of accrued leave.
D. Upon separation, prior to an employee becoming eligible
to receive their regular service pension, the employee shall
be paid for unused sick leave on a cne to three basis 1i.e.
pay for one (1) shift for each three (3} shifts of
accumulated leave. However, no employee may receive payment
for more than the number of hours set forth in Subparagraph
A, B or C above, respectively based on hire date. The
parties acknowledge that Administrative Policy No. 27 and
Section 3.02 entitled Compensation for Unused Sick Leave
contained in the City’s Personnel Manual shall not apply to
those employees covered by subsection A, B and C above.
SECTION 3. Computation of sick leave shall be acecomplished and
recorded as of December 31*® of each year by crediting each
employee with one (1) day of sick leave for each month of
employment during that year, and then deducting one (1) day for
each shift period used as sick leave.
SECTION 4. ©Sick leave shall be used when sickness or injury

incapacitates employeeg, which is not job-related.
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" SECTION 5. Sick leave with pay shall be granted to

employees in accordance with the following provisions:

A. Sick leave used shall not exceed the total amount
accrued to the employee at the time of his absence;
B. Leave without pay may be granted by the Chief or
hig appointed designee for sickness or injury extending
beyond the amount of accrued sick leave;
C. Non-gcheduled work days shall not be included in
computing sick leave expenditures; employees shall be
granted up to two (2} work days of sick leave as
emergency leave with pay in the event of a death or
serious illness of the employees or employees’ spouses,
immediaté family and/or grandparents, grandchildren,
aunts and uncles.

SECTION 6. Employees who are absent from duty for reasons
which entitle them to sick léave shall notify the Chief, or his
designee, within a réagonable time after their usual reporting
time, if physically able to do so. Reasonable time is generally
considered to be one (1) hour after the usual reporting time.

SECTION 7. BSick leave with pay in excess of two {2) work

days for reasons of personal illness or injury shall be allowed
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only afﬁér"pfesenfétlon of a written statement by phy51c1an
certifying that the employee's condition or his immediate
family's condition prevented him from appearing for work or
presenting himself for dquty. Employee calling in for sick leave
shall leave telephone number and address where he/she can be
reached. Employee will be checked. PFailure to answer telephone
check will result in loesg of pay for that shift. A written
reprimand will accompany the loss of pay.

SECTION B. All costs for medical care required by employee
because of an injury in the 1line of duty shall be the
responsgibility of the City' through the Workmen’s Compensation
system. However, an employee may not receive both paid benefits
in the form of sick leave and/or injury leave, and concurrently
receive benefits in the form of temporary disability payments
through the State-required Workmen's Compensation System.

SECTION 9.

A. Employees who accrue sick leave in excess of their

maximum accumulation days during any year shall be permitted to
exchange such excess for annual leave time on a three to one (3
to 1) basis (three (3) sick days of such leave for one (1) day of

annual leave) or to be paid for such excess on the same basis
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{payﬁéﬁfvfof bﬁé fi).annual iéave daymfor.eéch'threé.{B) sick

days). Excess sick leave will be exchanged for annual leave at
the rate of three (3) for one (1) in January following the year
in which it is earned.

B. A one-day honus shall be given to any member of the
Fire Department who has not used a sick day during the year.
Accumulation of ninety (90} sick days is not necessary to receive
the bonus day. The City reserves the right to determine whether
any buy back of gick leave shall occur. For buy back purposes,
refer to Administrative Policy No. 27. Buy back of sick leave
under Section 2A shall have no effect on receiving thée one (1)
day bqnus. Bonus day is to be taken and not bought back.

SECTION 10. As a matteér of definitidn, one sick day will be
equal to one twenty-four hour shift. This sick day accrual will
be at the rate of one day per menth.

SECTION 11, Upon depletion of sick leave for any reason,
the City will grant an employee one;shift advancement of sgick
leave for every year of service up to a maximum of twenty (20)
shifts. The employee will pay back any advancement within a

thirty (30) month period.
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Eﬁﬁlé&ées wlli be eligible.for théﬂempioyee donation program

if they have exhausted all sick leave, including any advanced
leave by the Employer. Any advance not paid back when an
employee terminates for any reason may be deducted from

employees’ last check,

ARTICLE 19
INJURY LEAVE
SECTION 1. TInjury leave shall be granted to any member of
the bargaining unit who is injured on the job or who contracts an
occupational illness on the job.
A. Injury leave will not exceed sixty (60} consecutive
scheduled shifts for each injury or occupaticnal illness.
B. Injury leave will be granted only on the written
recommendation and evaluation of a medical doctor. In the
event an employee is granted injury leave, such employee
shall submit a physician's written evaluation for each
thirty (30) days so granted for injury leave, or any portion
thereOf, until said employee returns to work.
C. Injury leave granted under this provision will not be

applied against accumulated sick leave. Employees will not
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.accuMulate gick leave durlng the ‘time they are on 1n]ury

leave,

D. Should an employee die ag a result of an occupational
illness or inijury sustained on the job, the City agress to

pay funeral expenses of the deceased employee up to a

maximum of $5,000.

ARTICLE 20
SENIORITY

SECTION 1. Seniority shall mean the status attained by
length of continuous service for the Employer. It shall commence
from the date on which the employee becomes a regular employee
upon satigfactory completion of, not to exceed one (1} year,
probatioﬁary perioed.

SECTION 2. Upon completion of the probationary pericd, the
employee shall be _credit:ed toward seniority with the time served
during the probationary pe_riod.

SECTION 3. Where two or more employees in the same
clasgification were appointed on the same date, their relative
seniority standing shall be determined in the order of their

employment application.
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”SECTiON 4. Sénlorlt?"shéil be lost upon the occurrence of

any of the following:

A, Discharge, if not reversed;
B. Resignation;
C. Unexcused failure to return to work upon the expiration

of a formal leave of absence, and

D. Retirement.

ARTICLE 21

UNTFORM ALLOWANCE AND PROTECTIVE EQUIPMENT

SECTION 1. Such uniforms and/or eQuipmeht will be repaired
or replaced by the ¢ity, when, in the opinion of the Chief, or
his designee, such repairs or replacements are deemed necessary.

SECTION 2. Each employee shall be responsible for the
proper care and maintenance of his assigned protective equipment,
and 1f such equipment is lost or damaged through over-sight or
inattention by the individual employee, then said employee shall
be financially responsible for the repair or replacement of such
eguipment.

SECTION 3. Each employee shall receive a clothing allowance

in the amount of four hundred fifty ($450.00) dollars per
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yeaf, to be uged enly for the purchase and replacement of 1tems

of uniformed clothing as prescribed by the Fire Department Rules
and Regulations. Employee may submit requests for uniform
purchase, sgaid purchase to be charged against his/her uniform
allowance. Footwear shall be limited to a maximum of one hundred
fifty dollars ($150.00}) to be deducted from the four hundred
fifty ($450.00}) dollars ciothing allowance. Scuba or repelling
equipment should be limited to a maximum of two hundred seventy-
five (8275.00), which will be deducted from the four hundred
fifty dollar ($450.00)annual clothing allowance.

SECTION 4. The City shall make every good faith effort to
schedule a uniform wvendor on the premises, on not lesgs than a
quarterly basis.

ARTICLE 22
ANNUAL LEAVE

SECTION 1. Employees with zero (0) to five (5) vyears of
service shall earn twelve (12) hours per wmonth of annual leave
with pay each calendar year, or a total of six (§) days per year.

SECTION 2. Employees with five (5} to ten (10) years of
service shall earn twenty (20} hours per month of annual leave

with pay each calendar year or a total of ten (10) days per year.
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SECTION 3.  Employees with excess of ten (10) years of

sexvice shall earn thirty {30} hours per month of annual leave
with pay each calendar year or a total of fifteen (15) days per
year.

SECTION 4. The vacation schedule shall be posted no later
than the 1st day of February, and employees may sign and bid for
vacation sgacheduling th:ough the 1lgt day of March. Seniority
shall be a factor in granting annual leave. The Fire Chief or
his designee shall schedule annual leave.

SECTION 5. Employees may accumulate annual leave up to a
maximum of forty-five (45} calendar days. The City may buy back
any excess annual leave over the forty-five (45] day maximum but
not to exceed the (10) days over forty-five (45) days. The City
reserves the right to determine whether any buy back shall be
affected.

SECTION 6. Cne (1) day equals twenty-four (24} hours
{1 = 24 hours).

SECTION 7. An employee's annual leave accumulation shall be
reduced by at least one and one-half {1.5) days per month
beginning when the employee reaches seventeen and one-half {17.5)

years of employment with the McAlester Fire Department. As the
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accumulation ies reduced, the City shall pay the employee for the

excess over accumulation. The City shall be required to purchase
ne more than two and one-half (2.5) days per month of excess
annual leave at the employee’s normal rate of pay on an hour per
hour basis. The hourly rate shall be recalculated in January and
July of each year and any increase in pay in the last six (&)
months shall be used to calculate buyback rate.

SECTICN 8. However, the employee following his twenty-year
anniversary date shall be able to accumulate up to twenty-two and
one half (22.5) ghifts of annual leave, plus any annual leave
that was accumulated but not purchased under Section 7. The City
ghall have =no further obligation to buy the employee’s

accumulated leave nor will any additional accumulated leave be

gubject te buy back.

ARTICLE 23
DUES AND SUBSCRIPTIONS
SECTION 1. The employer agrees to pay all dues,
certification fees, recertification fees, and subgcripticn fees
for all employeés qualified for membership or certification in

the fol lowing organizations:
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.A. Okléhbﬁé State Flrefighters ASSOClatan
B. National Registry of Emergency Medical Technicians;
C. Oklahoma State Emergency Medical Technicians
Association.
D. Pittsburg County Fire Fighters Association
ARTICLE 24
INSURANCE

SECTION 1, The City shall have no responsibility to offer
or provide arny insurance to members of the bargaining unit. For
FY 2005-2010, the City shall pay to the designated representative
of the members of the bargaining unit $627.91 per covered
employee which is the current actual cost to the CCity of
providing éach City employee with medical, dental and 1life
insurance. The parties agree that this provision is designed to
resolve this matter for FY 2009-2010 only and that both parties
will present proposals governing health insurance for future
contacts, including the Local’s xright to reassert language for

this Section as it existed in agreements prior to FY 2008-2009.
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uéﬁéTiOﬁ_Z." éhould.thé Béfgaining agenﬁ.prcﬁide the City

thirty days’' notice pricr to the beginning of a new contract year
that they wish to join the City’s medical insurance plan, the
City agrees to accept all employees subject to acceptance by the

City’s insurance carrier.
SECTION 3. The Employer agrees to payroll deduct dependent

coverage for members of the bargaining unit who have authorized

and approved such payrcll deductiocn.

ARTICLE 25
UNIFORM MAINTENANCE_AT.LOWANCE
SECTION 1. Each employee shall be respecnsible for cleaning

and laundering of uniforms and maintenance of footwear.

ARTICLE 26

LONGEVITY SERVICE PAY

SECTION 1. 1In addition to the base rate for each position,
City agrees to provide a longevity service pay benefit for each
memper of the bargaining unit, which shall be calculated on a

basizs of five-dollars ($5.00) per month for each year of
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connous se1e1th the Clty The longv1t:y beneflt shall
commence with the fifth anniversary date of employment. Said
longevity shall be paid semi-annually in the months of June and

December of each calendar year with a maximum benefit of thirty

(30) vyears.
ARTICLE 27
DUES DEDUCTIONS
SECTION 1. City agrees to deduct regular monthly Union dues
from earned wages of those members of the bargaining unit, The

deduction shall be made from one {1} paycheck each month. The check
for the total payment of dues withheld by the City shall be made
menthly to the Secretary-Treasurer of the Union.

'SEC‘I'IO.H 2. CEniployees authorizing deductions shall present an
executed authorization card to the City more than thirty (30} days
pricr to the beginning date of the deducticn.

SECTION 3. City shall deduct dues only from employee’s
paycheck, and will not deduct initiation fees, special assessments,
fines or other deductions. Deductions shall be at a stated rate

throughout the term of the collective bargaining agreement executed
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heréinm Nd“dedﬁctlons”shail bé madé'wheh the.salary to be”pald an
employee is not sufficient to cover the amount to be deducted.

SECTION 4. All deductions will be for the month in which they
are taken. All deductions refundable at the time of termination or
resignation shall be refunded by the Union. The City shall not be
regponsible for errors or omissions. In the case of an error or
improper deduction made by the City, a proper adjustment of same
shall be made by the Union with the employee affected.

SECTION 5. The Union shall indemnify, defend, and hold the City
harmless against any and all claims made, and against any suit
instituted against the City on account of payroll deduction of Union
dues. The cost for the payroll deduction service charged by the City
shall be in accordance with the fellowing:

A, All extra work or expense incurred by the City because of

requests or delays in furnishing iriformation, materials, or

supplies by the Union, or due to the furnishing of indefinite,
erronecus or conflicting data shall be paid for or borne by the

Union. The charges dre to be based upon the City's actual cost

and will be due and owing to the City upon delivery of an

itemized invoice to the Union;
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- B. For hbrmél'sefv1ces cbntemplated by this Sectlon the Union
shall be charged $200.00 per year.

C. Ccity shall not be liable either at law or equity for any
damagées incurred by the Union which cccurs from the City's non-
performance or delay of the duties and obligations of this
covenant, where such non-performance or delay isg due to fire,
electrical or machine failu_re, strike, lock-out, governmental
order or regulation, or any other failure similar or dissimilar
beyond the City's reasonable contral.

D. Any member of the Union wishing to stop Union dues
deductions shall mnotify the personnel/payroll office by the
first day of ‘each month.

E. Employees in the bargaining unit who are not members of the
Union may voluntarily elect to have an amcunt dJdeducted from
their paycheck, which reflects 85% of the monthly Union dues
amount . In order to provide for such a voluntary, monthly
deduction from a paycheck, an employee must present an executed
authorizaticn card to the City more than thirty (30) days prior
to the beginning date of the deduction. Further, any such
employee may revoke such authorization and such voluntary

deduction at any time, upon presenting written notice of
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revocation to the City more than thirty days prior to the next

deducticn.

SECTION €. The Employer agrees to make payroll deducticns of an
IAFF payroll assessment fee in addition to those provided in Sectieon
1 from the paychecks of dues-paying members of the Union. The
assessment shall be applicable toc members who have signed and have on
file with the ZEmployer a voluntary, effective, authorized and
approved payroll deduction card. The special asgegsment shall be
revocable by the Employee notifying Employer in writing. The Union

shall be notified of any revocation.

ARTICLE 28
WAGES
SECTION 1. For FY 2009-2010, members will not receive an
across the board increase effective as of July 1, 20089.
FIREFIGHTERS PAY RANGE

Captains C-19

Lieutenants C—lf

Operators C-15

Firefighter II C-13

Firefighter I C-11
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| Probatioary Firefighter C-S

SECTION 2.

A. All members of the Fire Department shall cbtain State
EMT Certification within the first two (2) years of employment
with the McAlester Fire Department unless circumstances warrant
extending the time period by the Fire Chief. After the first
registry obligation there will be no further reguirements to
maintain National EMT Certification status. Each
firefighter/officer shall receive an additiocnal $20.00 per menth
per training sticker, not to exceed $470 per month for all
gtickers and units inclusive and those identified by separate
article in Article 36. Only five (5) réfresher stickers will be
counted toward training sticker incentive pay. The second five
(5) training stickers may include cne (1) refresher sticker per
courge only. Each party reserves the right to request reopening
this contract if requirements of EMTs change during the course of
this contract period.

B. Each firefighter obtaining an Associate's Degree shall
receive $25.00 per month over base salary. Fach firefighter
obtaining a Bachelor's Degree shall receive $50.00 per month over

base salary. Each firefighter obtaining a Master's Degree shall
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receive $TS.00 per month over base salary; These educational

incentives are not cumulative, and satisfactory procf of
qualification must be provided by the firefighter.

C. Each firefighter shall receive an additional £10.00 a
month for obtaining the first instructor certification and $5.00
a month for the next three (3), with a maximum cf $25.00 a month,
Instructor certifications are limited to Instructor Level I,
Instructor Level T1I, Fire Cause Determination and Investigation
(FCDI), Level I, FCDI, Level II and CPR Instructor.

D. Each firefighter/officer shall receive an additional
$50.00 per month over base salary Eor obtaining the
qualifications required to be a Fire Department
Inspector/Investigator.

E. Bach firefighter/officer shall receive an additional
$5.00 per month per Hazardous Material Training course not to
exceed $25.00 per month, Each firefighter/dfficer shall receive
an additional $5.00 per month per Hazardous Material Train-the-
Trainer coﬁrse or Hazardous Material Response Team Instructor
(ag identified in Article 36, Section 4) not to exceed $25.00 per

monith. This incentive is no long obtainable after 07-01-0S.

47



McALESTER IAFF COLLECTIVE BARGATNING AGREEMENT 2009~ 2010

Inbentlvés earhed under thlS sub section prlbr to 07- 01 05 shall

continue.

F. Certified BMT instructors shall receive one hundred
fifty dollars {$150.00) a month incentive pay. No more than two
EMT instructors will be eligible to receive this pay and the Fire
Chief shall be responsible for making the assignments.

G. No more than three employees will be assigned to
perform mechanic duties. These employees will receive an
additional $150.00 per month incentive pay. Duties are outlined
in the Rules and Regulations. Designation of the mechanics and
any additional duties and responsibilities shall be solely
designated by the Fire Chief,

H, Each firefighter will be paid twenty ($20) dollars per
month for completion of any 0SU rescue geries and vehicle
extrication. This is subject to the incentive limitation as
identified in Article 28, Section 2a. All members of the
McAlester Fire Department shall obtain and maintain Hazardous
Materials Operations Level Certification. Any employee wanting to
receive incentive pay and serve on Hazardous Materials Response
Team (HMRT) at Technician certification level will be paid an

additional seventy-five ($75.00) per month., Not subject to
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limitation as identified in Article 28, Sec.2-A. Employees may

sign up for this incentive upon cowmpletion of the course or each
year in July. Employees may remove this incentive after two (2)
years of signing up. (This would allow for the choice to be on
the HMRT.) Should the number of Techs fall below the required
minimum, the Employer may request negotiations and re-open this
section of the agreement with ten (10) days notice to the
Bargaining Agent.

I. The Fire Marshal shall receive an additional one
hundred fifty dollars ($150) per month for successfully
completing and maintaining CLEET Certification and Bonding.

SECTION 3.

A Firefighter shall obtain the rank of Firefightér IT after:

A. The suCcessful completion o©f C©klahoma State Fire

Service Training Recruit Schodl.

B. The successful completion of EMT basic training and

issuance of the Oklahoma State EMT registration.

c. The successful completion of five (5) Oklahoma

State Fire Service traiﬁing stickers.

D. Anniversary date shall be date of obtaining rank of

Firefighter II.
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" SECTION 4. A new recruit has to have completed OSU training

courses A and B, Reccognizing and Identifying Hazardous Materials,
and Wild Land Fire. Rodney Ragan and Larry Glover shall be
grandfathered in as having completed these courses even though
OSU Fire Service Training does not recognize that they have
completed the course.

ARTICLE 29

SAVINGS CLAUSE

SECTION 1. If any provision of this Agreement or the
application thereof to any person or circumstance 1is held
invalid, the invalidity shall not effect other provisions or
applications of this Agreement which can be given effect without
the invalid provision or application, and to this end, the
provisions of this Agreement are severable.

SECTION 2. It 48 understood that the foregoing is a
complete understanding of all the terms and conditions of
employment to be governed by this Agreement during the contract
period, and it cannot be altered in any manner save by the
compléte written concurrence of the parties subscribing hereto.

SECTION 3, Any DAppendices to this Agreement shall be

numbered, dated and signed by the Employer and the Union, and
50



HEALESTER IAFF COLLECTIVE BBRGAINING AGREEMEHT 2009 2010

shall be.subject to.the.prov1alons of thlB Agreement unless the
terms of said Appendices SPecifically delete oxr change a
provision of this Agreement; and all Appendices shall become part

of this Agreement as is specifically set forth herein.
SECTION 4, It is understood that all time limits found

within this Agreement wmay be extended by mutual concurrence.

ARTICLE 30

RETMBURSEMENT FOR PERSONAL PROPERTY

SECTION 1. Personal articles necessary to enable
Firefighters to better perform their duties that axe damaged or
broken in the line of duty shall be repaired or replaced at the
option of the City; however, with regard to watches, the City's
responsibility to repair or replace may not exceed $75.00.

SECTION 2. Personal articles, as contained in this Article,
shall include, but are not limited to: 1. Prescription
éyeglasses and/or contact lens; 2. Dentures; 3. Hearing aides;

4. Watches; 5. Medical ID jewelry.

SECTION 3. A written report of the damage or breakage shall

be made to the on-duty Shift Commander when such damage or

breakage occurs.
51



McALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009-2010

SECTION 4. When repair or replacement is ﬁecessary, the

Firefighter's report stating how, when, and where such damage or

breakage occurred shall be forwarded to the Fire Chief.

ARTICLE 31

HWORKING OUT OF -CI.ASS_IFIC'.ATIOH

SECTION 1. When an authorized budgeted position is
temporarily and/or permanently vacant and the Fire Chief has
authority to fill said vacancy, the Fire Chief shall appoint an
employee to fill gaid vacancy on a temporary basis.

SECTION 2. After forty-five (45) calendar days from the
date of actual wvacancy, an employee appointed tc fill that
position on a temporary basis shall be entitled to receive the
base galary pay of that position. Once the position is
permanently filled, this working out of classification pay shall

cease on the date of the permanent appointment.
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' ' ARTICLE 32

GARNISHMENTS AND LEVY ON WAGES

SECTION 1. Employees shall be expected to pay their bona
fide debte so as not to bring discredit to the department and the
city.

SECTION 2. Failure to comply with this Article by means of
the City being served with a Garnishment and/or Levy on Wages on
an employee may be cause for dismissal, providing such employee
has had more than two (2} Garnishments and/or Levy on Wages
gerved on the City for process within one (1} calendar vyear,

excluding continuous orders.

ARTICLE 33

UT I_]'.a:l:'T].r SUBSIDX
SECTION 1. Each employee residing within the McAlester City
limits will be required to pay 100% of his/her municipal utility

biil.
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ARTICLE 34

SHOKT TIME LEAVE
SECTION 1. Fire personnel may take leave off in twelve (12}
hour increments, provided such absence does not create manning
problems. Such short-time leave shall be deducted from accrued,
unused holiday, sick or annual leave, as appropriate under
existing criteria for leave usage in Article 17, 18 or 22,
subject to Management or Management's designee'’'s digcretion as

listed in each specific article.

ARTICLE 35

PROMOTION PLAHS_EQR-MGQLESTER FIRE DEPARTMENT
SECTION 1. The Promotion Board shall consist of five
members : City Manager or his designee, Fire Chief, Local 2284
Union President, and two (2) at-large firefighters elected by the
Bargaining Unit. The City Manager, Fire Chief, and Union
President shall serve as long as they occupy the office described
above. The at-large representatives shall serve a period of two

{2) years. Each member shall have one (1) vote and the majority
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of the..fotes.“shali be fhé..final-”dééision on Promotion Board
matters. The Fire Chief shall serve as Board Chairman.

SECTION 2. Eligibility questions and Promctional Issues not
contained specifically herein shall be posed to the Promotion
Board for a ruling. If such an issue should arise any membexr
will call the Board Chairman and it shall be his purpose to set
notice, call meetings, and notify each member when a Promotion
Board meeting is reguired.

SECTION 3. All testing for promotion shall contain at least
three (3} applicants. Iri the event there are pot three (3)
applicants eligiblé as identified in Section 4, the Promotion
Board shall recess back one day at a time, utilizing time in
service, until at least three (3} applicants are obtained. It
more than one applicant falld eligible in the same day that the
third applicant has become eligible, then these applicants will
likewise be eligible.

SECTION 4. Eligibility requirements for promotion shall be:

A. Driver/Operator - Must have been a firefighter for three

(2) vears without any interrupted service with the McAlester Fire

Department.
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B. Lieutenant - Must have six (6} years of uninterrupted

gervice with the McAlester Fire Department and three (3} years of
the six (6) years must have been as a Driver/Operator.

C. Captain - Must have nine (9) years of uninterrupted
sexrvice with the McAlester Fire Department and three (3) years of
the nine {9) years must have beén as Lieutenant.

D. Training Captain/Fire Marshal - Must have nine (8) vyears
of uninterrupted service with the McAlester Fire Department and
three (3} years of the nine (9} must have been as a Lieutenant.
Must have satisfactorily completed the following ©0.8.U. Fire
Service Training Courses:

Fire/Arson Detection (12 hours),

Fire Cause Determination and Investigation Level II (72
hours), Fire Instructor Level IT

Inspection Practices (60 hours),

Three (3) <c¢ollege hours relating to Fire Inspection
Practices oxr a Fire Service Training Inspection Certificate from
0.8.U., and eight (8) weeks of Basic Police Academy Training by
C.L.E.E.T.

Should any eéemployee applying not have the required

C:L.E.E.T. training or the three (3) college hours relating to
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Fire Inépectlon.Practlces bﬁf méét éli other criteria, then these
requirements shall be waived. The Fire Marshal appointed will
have up to one (i} year to successfully complete these
requirements unless Management determines that additional time is
necessary to complete these requirements.

SECTION 5. All tests shall be adminis;ered by 0.8.U. Fire
Service Training and shall c¢onsist of 100 multiple choice,
true/false, or matching questions; the combinaticon to be

determined by 0.5.U. Each question shall be worth one (1} point

each. For Captain the test questions shall come from the most
current edition of the following books: Company Officer, 40
questions; Fire Instructor, 30 questions; Essentials, 30

questions. For Lieutenant the test gquestions shall come from the
most current edition of the following books: Company Officer, 35
questions; Fire Instructor, 30 qguestions; Egsentials, 35
questions. For Driver/Operator the test questions shall come
from the most current edition of the following books: Apparatus,
60 questions; Essentials, 40 qQuestions. Passing score shall be a
minimum of 60 points. If an applicant achieves the minimum
passing score,; they shall add one (1) point for each year of

service over the minimum eligibility requirement for the
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p051tion, the? shall add oné (1) point for each year of in grade-
service over the minimum e€ligibility requirementsa; they shall add
one (1) point for each Certified Fire Instructor class (I or II)
and one (1) point for each Fire/Arson class (I or 1II),. A
practical examination on streets, driving and cperation of tools
and apparatus utilizing a checklist shall be prepared and agreed
upon by both parties on the Driver/Operator exam and a copy of
the last street exam be provided to all applicants two weeks
prior to the exam. This checklist and street test will be
prepared within the Department, with the stréet test being
prepared and the streets chosen on the day of the exam. For Fire
Marshal/Training Captain the test questionse shall come from the
most current edition of the following books: Company Officer, 30
questions; Fire Instructor, 30 questions; Essentials, 10
questions and Inspection Practices, 30 questions.

SECTION 6. The Fire Chief shall make the promotional
appointment from either of the top two (2) applicants with the
highest total score. If the highest scoring applicant 1is not
chosen the Chief shall give a reasonable explanation of why the
highest scoring applicant was not chosen. Scores shall remain

valid and eligible for one (l) year. If another wvacancy occurs
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within this one (1) year, the Chief shall then make his

appointment from the top two (2) applicants on the eligibility
list.

SECTION 7. Any employee who has been reduced in rank by
administrative action or on his/her own accord will nct be
eligible to test for that position for a pericd of one year.

SECTION 8. The Chief or his designee shall post an opening
for promotion testing within thirty days from the date the
position has become vacant.

SECTION 9. Any applicant who is eligible to test for any
promotion shall notify the Chief in writing within the allotted
deadline.

SECTION 10. Upon the Fire Chief's promotional appointment
the successful appointee will have a performance evaluation in

six {6} months to sustain the appointment.

ARTICLE 36

DEPARTMENTAL FIRE SERVICE TRAINING

SECTION 1. Basic Continuindg Education — Basic fire fighting

continuing education shall consist of the following 0.8.U. Fire

59



McALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009 2010

Sefv1ce coursés aﬁa the-m1n1Mum tralnlng required for completlon
of each course.

Unit. 1-U1, Forcible ZEntry, Rope and Portable Fire

Extinguisgsher—18 hours

Unit 2-U2, Ladder Practices—30 hours

Unit 3-U3, Hose Practices—30 hours

Unit 4-U4, Salvage and Overhaul Practices—24 hours

Unit 5-U5, Fire Stream Practices—48 hours

Unit 6-U6, Fire Apparatus Practices—60 hcurs

Unit 7-U7, Ventilation Practices—20 hours

Unit 8-U8, Rescue Practices—48 hours

Unit 9%—U9, First Aid Practices—40 hours

Unit 10—U190, Inspection Practices—GO hours

SECTION 2. Change over to New System - Both parties agree
that the Fire Department shall change over to the new 0.5.U. Fire
Service record-keeping system on July 1, 1993.

SECTIGN 3. A@ditional Continuing Education Courses
additional fire-fighting continuing education shall consist of
the following ©.5.U. Fire Service courses, under the new record-
keeping system, and the minimum training required for completion

of each course.
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Unit 11-Ull, Basic Stratedy and Tactics—30 hours

Unit 12-Ui2, Firefighter Safety and Protective Equipment—24
hours

Unit 13-Ul3, Fire Behavior and Chemistry of Fire—24 hours
Unit 14-—0U14, Self-Contained Breathing Apparatus and
Cascade—12 hours

Unit 15-U15, Company Officer—30 hours

Unit 16-U16, Public Fire Educatjon-18 hours

Unit 17-U17, Wild Land Firefighting Fundamentals—16 hours
Unit 18-—U18, Leadership for Company Officer—30 hours

Unit 15%-Ul9, Industrial Fire Protection—20 hours

Unit 20-U20, Fire Fighter Health and Safety—3€ hours

SECTION 4. Hazardous Material Training — Hazardous material

training courses shall consist of the following 0.S.U. Fire
Service, N.F.A. Fire Service Training courses and/or Train-the-
Trainer hand-off courses and the minimum training required for
completion of each course.

Hazardous Materials Incident Analysis—12 hours

Hazardous Materials the Pesticide Challenge—12 hours

Recognizing and Identifying Hazardous Materials—8 hours

Incident Command System—12 hours
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Hazardous Materials Response Team Training—36 hours

Hazardous Materials Operations—48 hours

Hazardous Materials Technician—80C hours

LPG Class- 1lZhours

Emergency Vehicle Driver Training- 8 hours

Confined Space Operations- 24 hours

Confined Space Rescue- 40 hours

Emergency Response to Terrorism- 16 hours

Should any of the “Hazardous Material Train the Trainer~
courses be discontinued by the 0.§.U. or N.F.A., employees having
had the course either within the Fire Department or outside the
department and being certified és a Level I ¢r II instructor
shall then meet the gualifications required to instruct these
couxrses within the McAlester Fire Department and receive the
incentive pay attached to these courses.

Each firefighter who atteénds Officer and ILeadership courses
that are only offered through OSU Fire Service Training or
National Fire Academy and taught by ¢their instructors will
qualify as additional continuing education courses ag if listed

in Section 3.
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ARTICLE 37

PENSION/RETIREMENT

SECTION 1. In accordance with 11 0.S. 49-122, the City
shall contribute the statutorily required percentage of the
employees’ total actual paid gross salaries to the Oklahoma
Firefighters Pension and Retirement System.

SECTION 2. 1In accordance with 11 0.S. 45-122, the employee
shall contribute eight percent (8%) to the Oklahoma Firefighters
Pension and Retirement System. The new conversion calculation
shall begin on December 1, 2006.

SECTION 3. All other terms of pension and retirement shall
be governed by the Okl ahoma Firefighters Pension and Retirement

System as provided in 11 0.S. 49-100.1 to 11 O0.S. 49-143, et al.

ARTICLE 38
TRANSFEgs
SECTION 1. Any Full-timé employee working for the City of
McAlester excluded as an employee under the terms and conditions
of this agreement may transfer into the Fire Department and the

Bargaining Unit subject to approval by the Fire Chief and City
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Hahagér .and..pursuant tc the terms of the agreement and the

following sections.

A. Any full-time employee who is approved for transfer
into the Fire Department shall be allowed to transfer
annual leave and sick leave accumulation inte the Fire
Department at a rate of eight (8) hours per day of
accumulated leave. Annual leave accrual rates shall be
based on time in service ag an employee as defined in
Article 6 of the Agreement.

B. Any full-time employee who ig approved for transfer
into the Fire Department shall have longevity figured
on continucus time in service with the City of
Mchlester rathex than service with the Fire Department.
C. Any full-time employee who is approved for transfer
into the Fire Department shall begin his/her salary at
the beginning pay classification, Step One (1) for a
Fire Recruit. However, if the employee has prior
documented fire service experience or 1is at least a
Certified EMT he/she may begin his/her salary at Steps
Two {2} or Three (3) but still at the same pay grade of

a FPire Recruit.
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" D. Any succéssful applicant who is not a City employee

shall likewise start at the Fire Recruit pay

classification, Step One (1} unless he/she has prior

documented fire service or is at least a Certified EMT.

He/she too, must start at the Fire Recruit pay

claseification but start at a higher step grade as

described iﬁ Section Four.

SECTION 2. Fire Department Employees (as defined under
Article 6) transferring within the Department from a Line
position to a Staff position or from a Staff position to a Line
position shall make the conversion pursuant to the terms of the
agreement and the following sections or sub-sections.

A. Any employee transferring from a Line position to

a Staff pogition shall be allowed to maintain all

annual leave and sick leave accumulations based on the

total hours allowed under Article 22 and Article 18.

Example: A} 45 days X 24 hrs = 1080 hours of annual

leave accumulation. B) 90 days X 24 hrs = 2160 hours

of sick leave accumulaticn. The employee may exercise

an option to have all hours of accumulation reduced to

eight hour days and to be cmn@ensated for all excess
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eave er an aoete maximum accumulations on an
hour for hour basis at the employee’s regular hourly
rate of pay. Example: 1200 hours of annual leave
accumulation reduced tec maximum of 360 hours leaving
840 hours to be bought back by the City at the
emplcoyee’s hourly rate; or 2400 hours of sick leave
accumulation reduced to maximum of 720 hours leaving
1680 hours to be bought back by the City at the
employee's hourly rate.
B. Any Employee transferring frem a Line position to
a Staff position shall accrue or earn annual leave and
sick leave in the following manner.
1. Employees with less than nine (9) years of
service shall not be allowed to transfer from a
Line position to a Staff position.
2. Employees with nine years of service shall
earn fourteen (14} hours per month of annual
leave with pay each calendar year or a total of
twenty-cne (21} daye per year and shall take
annual leave based on eight (8) hours = cne (1)

day of leave.
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3. Stf employes will earn sick leave at a
rate of eight (8) hours per month and shall
take sick leave based on eight (8) hours = one

(1) day of leave.

4. Staff employees will receive thirteen (13)
holidays based on eight (8) hours = one (1)
holiday.

5. staff Employees shall begin to earn their

leave and Holidaysg based on an eight (8) hour
day (forty (40) hour work-week) on the first
(lst} day of the month following the transfer
from line to staff. All leave and holidays
earned prior teo this date will be at the 24-
hour day. (Fifty-three (53) hour week)

6. Staff Employees shall work a schedule of
eight (8) hours per day five (5) days per week
or forty (40} hours per week. The daily and
weekly work schedule is flexible and may be
gcheduled with the approval of the Chief as
‘long as forty (40) hours per week are scheduled

and WOrked .

67



MCALESTER IAFF COLLECTIVE BARGAINING AGREEMENT 2009-2010

C. Fire. Department Employees {as defined under

Article 6) transferring within the department from a
staff positien to a Line position shall earn and
accumnlate all leave as listed in the specific article
of the agreement for such leave beginning on the first
{1st) day of the month the transfer takes place. aAll
leave and holidays earned while employed as a Staff
Employee will be at eight (8) hours = one (1} day rate.
SECTION 3. Transfers within the same pay grade from Staff
to Line position or from Line to Staff positicon may be allowed
only if the employee has teated for and is still eligible to £ill
a position that is created or has become vacant, or the employee
is transferring to a position, either Staff or Line, that the

employee formerly held.

ARTICLE 39

ALCCHOL AND DRUG TESTING POLICY

SECTION 1. Alcohol and Drug Testing Policy_and Purpose

The purpose of this article 41g to maintain a work

environment that is safe and conducive to high work standards.

The policy is a joint effort of thé City of McAlester and the
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IAFF.Locé1'2284 for the ellmlnatlon of'substahce abuse and the

improvement of related job performance. Having a substance abuse
problem may render an employee unfit for duty. Such behaviecr
shall not be tolerated and the City will administer a program to
educate employees regarding the hazards of substance abuse and to
eliminate such abuse. The City’s program shall include efforts
to rehabilitate employees suffering from substance abuse
problems. This policy shall be in accordance with and
administered pursuant to OKLA. STAT. title 40, 551, et, Seq.:
The Oklahoma Standards for Workplace Drug and Alcohol Testing
Act, 49 U.8.C. sections 2717 and 1434 of the Federal statutes and
the Department of Transportation (D.0.T.) Rules and Regulations
found at 40 CFR Part 121 and 40 CFR Parts 382, 391, and 392 and
any amendments thereto. Drug or alcohol testing reguired by and
conducted pursuant to federal law or regulation shall be exempt
from the provisions of the Standards for Workplace Drug and

Alcohol Testing Act and the rales promulgated pursuant thereto.

SECTION 2. Effective Date
This policy will be effective thirty (30} days after
official posting and following distribution of the policy to all

members of the bargaining unit.
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SECTION 3. Application and Violation

This policy shall apply to all employees of the McAlester
Fire Department. Employees who violate any aspect of this policy
{including receiving a confirmed pcsitive test or refusing to
submit to testing} may be subject to disciplinary action, up to
and including termination.

SECTION 4. Pre-Placement Testing

All applicants for position with the McAlester Fire
Department shall undergo drug and alcohol testing as part of
their physical prior to assignment.

Job applicants shall be tested only after conditicnal offer
of employment. Refusal to undergo a test, or a confirmed
positive test, shall be the basis for withdrawing offer of
employment .,

SECTION 5. Random Testing
A. The City may request or require unit members to undergo drug

testing on a random selection basis.

B. "Random selection basis” means a mechanism for

selecting employees for drug testing that:
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”1 Resuiﬁs ih an eqﬁal probabllitf that any employee from
the group of employees gubject to the selection
mechanism will be selected; and
2. Does not give the employer discretion to waive the

selection of any employee selected under the mechanism.

Unit employees shall be randomly tested at the
following test rates:

1. The maximum yearly' percentage rate for random-
controlled substances testing shall be twenty-five
(25%) percent of all Fire Department members.

The City shall strive to ensure that random-~controlled
substance tests, conductéd'pursuant to this article, are
unannounced, Following the testing of the pool of Fire
Department members, the City will provide the Union
President a listing 6f all members scheduled for testing and
those tested.

Every unit member who is selected for random drug
testing shall proceed to the test site immediately wupon
notificatiaon, unless the unit member is actively performing
a safety-sénsitive function at the time of notification,

which will not reasonably allow his/her replacement. in
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-sﬁch.éasés, the uhlt membei s superv1sor shall ensure that
the unit member proceeds to the testing site as scon as
possible.

F. Unit members will be informed that they have been
gelected to sgubmit samples after they have arrived at work
on the day of collection. Specimen collections shall occur
as soon as possible after the beginning of the work shift.
Unit members shall be tested only during working hours,

G. Fire Department employees shall ©be considered a
geparate pool of employees for purposes of random testing.
SECTION 6. Reascnable Sugpicion
Drug and alcohecl testing may be required of any employee if

there is “reasconable suSpicion" that the employee is using or has

uged drugs or alcohol in violation of this policy. Reasonable
sugpicion is, among other things:

5.1 Cbservable and articulable phenomena, such as physical
symptoms or manifestation of being undexr the influence of drugs
or alcohol while at wotrk or on duty:

5.2 The direct observation of such use while at work or on

duty.
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5;3- A repoft of drug or alcohol use while at work or on

duty provided by reliable and credible sources and which have
been independently corroborated;

5.4 Evidence that an employee is involved in the use,
possession, gale, solicitation, or transfer of drugs while on
duty or while on the employer’s premises or operating the
employer’s vehicle, machinery, or equipment.

No testing under *“reasonable suspicion” shall be initiated
unless the circumstances are properly reviewed and agreed upon by
a least two (2) supervisory-level perscnnel within the Fire
Department. A written record of the observations leading to any
drug or alcohol tests shall be created by the supervisor(s) who
made such observaticns within 8 hours of the observed behavior.

SECTION 7. Post-Accident Testing

Post-accident drug and alcohol testing may be conducted on
any employee where there has been damage to City property which
the City reagonably believes dt the time exceeds $500.00 or where
there has been injury to aﬁy employee or third party, or where
there exists “reascnable suspicicon” that the accident, injury, or
damade was a result of the use of drugs or alcohol by the

employee.
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SECTION 8. Post-Rehabilitation Tegting '

The City of MchAlester may require an employee to undergo
drug or alcohol testing without nectice for a period of two (2)
years after returning to work after a confirmed positive test
and/pr following participation in a drug or alcochol dependency
treatment program. (Post—rehabilitation testing eshall be in
addition to any other testing the rehabilitation program
requires.)

SECTION 9. Subsgstance for Which Test May be Given (Includes
Related Metabolites)

9.1 Ethyl Alcohol or Ethanol (beer, liquor, etc.)
9.2 Cannabinoids or Marijuana (pot, weed, grass)
9.3 Cpocaine {including crack)

9.4 Amphetamines (including speed)

9.5 Opiates {inciuding morphine, codeine, dilaudid,
percodan)

8.6 Phencyclidine (including angel dust, PCP)
Threshold reporting levels shall be those established and
maintained by the Fedéral Department of Transportation and as

utilized by the National Institute for Drug Abuse.
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SECTION 10. Testing Methods and Collection Procedures

10.1 All collection and testing shall be done in
accq:danbe with the rules promulgated by the Oklahoma State
Board of Health.

10.2 All sample collection and testing for drugs and
alcohol pursuant to the proviasions of this article shall be
conducted in accordance with the following:

a. Samples shall be ccllected and tested by labs

deemed cualified by the State Board of Health.

b. The collection of samples shall be performed
under reasonable and sanitary conditions.

C. A sample s8hall be collected in sufficient
guantity for splitting into separate speciwmens
pursuant to rules of the State Board of Health
to provide for any subsequent independent
analysis in the event of challenge of the test
results on the main specimen.

d. Samples shall be colléected and tested with due
regard to the privacy of thg individual being

tested. 1In the instance of urinalysis, no
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employer shall _berv an applicant or employee

in the process of producing a urine sample.
e. Sample c¢ollections shall be documented, and the
documentation shall include:
1. Labeling of samples so ag reasonably to
preclude the probability of erroneous
identificat_ion of test results, and
2. An opportunity | for the applicant or
employee to provide notification of any
information which  the applicant or
employee considers relevant to the test,
including identification of currently or
recently used prescription or  non-
prescri-ption drugs, or other relevant
information.
SECTION 11. (Cost
The €ity shall pay all costs of testing for drugs or alcohol
required by this policy including confi_mation tests required by
this policy. If an employee requests a retest of a sample in
order to challenge the results cof a positive test result, the

employee shall pay all costs of the retest. If the retest
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reverées the findlngs of the challenged positive test, the Clty
shall reimburse the individual for the cost of the retest.

SECTION 12. Refugal to Undergo Testing: Tampering with
Samples

Employees refusing to undergo testing according to the terms of
this policy shall be subject to disciplinary action up to and
including termination. Employees found supplying or attempting
to supply an altered sample or a substituted sample, not their
own, by whatever means, shall be subject to disciplinary action
up to and including termination.

SECTION 13. (Confidentjality

The City shall treat all tests and all information related to
such test, including interviews, memoranda, reports, and
statements as confidential.

SECTION 14. Disciplinary Action

The City shall not take disciplinary acticn against any
erployee who tests positive for drugs or alcohol unlesg the test
iz confirmed by a second test performed on the same sample using
the methoeds prescribed by the Oklahoma Standards for Workplace
Drug and Alcohol Testing Act. However, this shall not preclude

the use of paid leave in cases involving reasonable guspicion.
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.Non probatlonary employees with a prev1ously patigfactory work

record will be given an opportunity to continue employment after
an initial occurrence of a posgitive drug or alcchol test. Some
period of leave with pay may be granted dependent on the
employee’s leave accrual for the employee to be enrolled in an
approved rehabilitation program.

Continued employment, if offered, shall be contingent upon the
employee agreeing in writing to undergc random or periodic drug
and/or alcohol post-rehabilitaticn testing for two (2) years.

If an employee Etests positive for drugs and alcohol, said
employee may be suspended, demoted, or terminated following a
pre-termination hearing. Employees refusing to enroll in an
approved rehabilitation program shall be terminated.

SECTION 15. Upon demand that the employee submit a sample for
testing, the employee shall réceive a written description of
his/her rights, obligations and options, as set forth in
subsection 1 below. Thereafter, the employee shall be escorted
to the designated medical or collection facility where samples
will be given for the purpose of analysis.

A. RIGHTS COF EMPLOYEES UNDER THE SUBSTANCE ABUSE PCOLICY FOR
THE CITY OF MCALESTER
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.fdd,.aé én émployee 6f the.City of McAlester, have been'asked
to give the City a breath sample for alcohol testing and/or a
urine sample for drug testing under the substance abuse policy.
You, as an employee, have the following rights:

1. You way refuse to provide the City with the
appropriate sample. However, if your refuse, it may result
in termination of your employment.

2. If you agree to give a breath and/or urine sample
for testing, you will be asked to sign a consent form which
authorizes the taking and sending of the sample to the
laboratory used by the City to conduct the analysis and to
releage said resgults of the analysis to the medical review
officer and to the designated Substance Abuse Policy
Administrator for the City of McAlester, which is the
Pergonnel Director for the City of McAlegter.

3. If you agree to be tested, you will be escorted to
a medical facility by the applicable supervisor. If you are
teated for alcohol and not drugs, you will be returned to
work upon a negative finding subject to special instruction
for safety-sensitive eﬁployees. If positive, you will be

unable to return to work for at least twenty-four {24) hours
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“ an wl ubect to p-ile disi_plinary action. Upon

being tested for drugs under reascnable suspicion, post
accident, or post wvehicular accident testing, you will be
suspended with pay. Suspension will be effective
immediately after the testing and shall be for the period of
time required to process, screen and confirm test results.
If your test results are negative, you will be reinstated
and all reference to the suspension shall be removed from
your personnel £ile, Random testing and return to duty
follow-up testing for drugs does not require immediate
suspension.

If your test results are positive for drugs or
alcohol, you will be given the opportunity to participate in
the Employee Assistarnce Program. Participation in the
Employee Agsisgtance Program will not avoid any discipline,
including termination, which may be imposed.

You may, within seventy-twe (72) hours on receipt
Qf the drug test results, request the split specimen be

analyzed by a different certified laboratory site.

If you request the split specimen test, you will be responsible

for its cost unless the test results are negative.
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"On this da? of , 200, I

Have read the foregoing righta and fully understand them.

Employee Signature
Prior to testing, the employee shall sign a consent form
authorizing: {1) the medical facility to take the specimen; and
(2} authorizing the tegting laboratory to release the test
results to the medical zreview officer and the designated
substance abuse policy administér. The consent form shall
provide space for the employee to acknowledge that he or she has
been notified of the substance abuse policy. An employee’s
refusal to sign the congent form shall constitute a refusal to be

tegsted.

MEDICAL CONSENT AND RELFEASE OF INFORMATION

The undersigned voluntarily consents and agrees, as a condition
of employment, to submit to a drug and/or alcohol test, which may
include a urine teat for controlled substances and/or eviderntial
breath or blood alcohol test by doctors or other qualified

persons.
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The results of any such examination and tests' may be

released to the Personnel Director of the City of McAlester,
Oklahoma.

I hereby release the physicians, medical facilities,
¢linice, and their employees, agents and representatives from
any and all liability, except for inaccurate test results
arising from the release and use of the information discovered
in such test including the results of any test and any decigion
regarding my employment or prospective employment with the City

of MchAlester, Oklahoma.

{Employee Signature)

CONFIDENTIALITY OF TESTING RESULTS AND RECOQORDS

The City shall maintain all drug and alcohol test results
and related information including, but not limited to,
interviews, reportsg, statements and memoranda, as confidential
records separate from other.personnel records.

Such recerds, including the recdrds of the testing
facility, shall not be used in a criminal proceeding or a
civil or administrative proceeding, except in administrative

actions taken by the emplover.
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The records maintained by the City shall be the

property of the employer and, upon request of ;he unit
member, shall be made available for inspection and copying
to the unit member.

The City shall not release records to any person other
than the unit member or the City‘s medical review officer
except the list of those scheduled for testing and those who
have been testéd to the Union President, unless the unit
meniber, in writing following receipt of the test results,
has expressly granted permisgsion for the City to release
such records or pursuant to valid court order.

A testing facility, or any agent, representative or
designee of the facility, or any review officer shall not
digsclose to any empiOYer, based on the analysis cf a sample
collected from a unit member for the purpose of testing for
the presence of drugs or alcohol, any information relating
to:

The general health, pregnancy or other physical or
mental condition of the unit member;

The presehce of any drug other than the drug or its

metabolites that the City requested to be identified and for
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whiéh a médically' acceptablé éxplanatlon_ of the p051t1ve

result, other than the use of drugs, has not been

forthcoming from the unit member, provided however, a

testing facility shall release the records of the drug or

alcohol test, and any analysis and information related
thereto, to the individual tested upon his request.

F. If the test result is negative, the MRO shall only inform
the City that the test was negative without disclosing any
other information.

EMPLOYEE ASSISTANCE PROGRAM (E.A.P.)

The City shall maintain either an in-house or contract an
“Employee Asaistance Program”, which at a minimum provides for
drug and alcohol dependency evaluation and referral services for
substance abuse counseling, treatment or rehabilitation.

APPEAL PROCEDURES AND REMEDIES

A. Unit membérs may appeal any discipline imposed as a
result of drug or alcohol testing via the grievance procedure.
B. The O©Okiahoma Standards for Workplace Drug and Alcohol
Testing Act provides that any person aggrieved by a willful
violatiQn of the BAct may institute a civil action for

declaratory or injunctive relief and damages, and provide for
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.nﬁédeméanor penaltles for knowing and willful violations of

the Act.

The party’s agreement to random drug testing in no way
diminishes, acquiesces, or removes a unit member‘s civil

rights under the U.S. Constitution.

ARTICLE 40

HEALTH AND SAFETY COMMITTEE

There is hereby established a Health and Safety Committee
and responsibilities are as follows:

SECTION 1. Committee shall consigt of five (5) members,
which include one firefighter, one driver, cne lieutenant, one
captain, and the Fire Chief or his designee.

SECTION 2. .Any and all recommendations shall be presented
to the Fire Chief for action or hon—action. If this committee
disagrees with the Chief’s action or ncon-action, the matter shall
automatically go to the Safety Officer.

SECTION 3. The Safety Officer will review all details ang
submit a final report in writing to the Chief and Safety

Committee.
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SECTICON 4; The.Commltﬁee of.Rank will bé selected to serve

as follows:

A} Firefighters will designate their representative
B) Drivers will designate their representative

C} Lieutenants will designate their representative
D) Captains will designate their representative

SECTION 5. It is understcod this committee will act sclely
as an advisory and non-authoritative committee.

ARTICLE 41
AFFILIATION LEAVE

SECTION 1. Any employee who becomes an cfficer or maintains
an appointment ori a fire service related beoard or committee such
as Fire Chiefs Assoctation, international Association of Arson
Investigators, Oklahoma State Firefighter Pension Board, Oklahoma
State Firefighters Association, International Asscciation of Fire
Fighters, Professional Fire Fighters of QCklahoma, State Fire
Marshals Office at either the state or naticnal level shall be
given time off of up to one day per month to attend committee
meetings, board meetings, or conventions. This leave will not be

accumulated from month to month.
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McATLESTER IAFF COLLECTIVE BARGAIHIHG AGREEMENT 2009—2010

hIﬁIWITNESS WHEREOF, the parties hereto have set thelr hands

this day of , 2010.

CITY OF McALESTER, OKLAROMA
A Municipal Corxporation

By.

Mayor of McAlester

INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS

Local 2284

Bargaining Agent

By

President of Bargaining Agent
ATTEST:

Cora Middleton, City Clerk

Secretary of Bargaining Agent

87



FIRE FIGHTERS/FIRE UNION
CONTRACT
BASE PAY SCHEDULE
Incentives not part of base pay.

Pay Plan for FY 2008-2010
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MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (MOU) is entered into this day of May, 2010, by and
between the City of McAlester and the International Association of Firefighters, Local No.2284,
individually and on behalf of Aaron Boatright and Dustin Jenson. This MOU is designed to reflect
the agreement reached between the parties as part of ongoing discussions in connection with the
resolution of outstanding issues involving a Coliective Bargaining Agreement for FY 2009-2010; an
unfair labor practice charge filed by Local 2284 with the Oklahoma Public Employees Relations
Board, PERB # 2010-ULPC-485; an unfair labor practice charge filed by Local 2284, PERB Case #
2010-ULPC-483 regarding the issue of step increases and a grievance filed by Local 2284 regarding
the decision of the City to layoff Aaron Boatright and Dustin Jenson on January 5, 2010.

Based on the discussions between the City and Local 2284, it is agreed and understood as
follows:

1. The City of McAlester agrees that it will fill three slots for the position of fire fighter
in the Suppression Division of the McAlester Fire Department.

2. Pursuant to Article 11, Section 2, the City will notify Aaron Boatright and Dustin
Jenson, in writing and by certified mail, of openings for the position of fire fighter
and their night of first refusal to accept re-employment with the McAlester Fire
Department. Aaron Boatright and Dustin Jenson will have fifteen (15) days from
receipt of the notification to accept re-employment. In the event that either person
does not respond and accept re-employment by the end of the fifteen day period, the
City will have no further obligation to extend employment to that person and will
proceed to fill the position(s) will an eligible candidate(s).

3. It 1s specifically understood and agreed that the offer extended to Aaron Boatright
and Dustin Jenson .is for re-employment and is not considered reinstatement.
Consequently, it 1s understood and agreed that they will not be eligible for back pay
or back benefits from January 5, 2010, until the date of re-employment.

4, For and in consideration of the representations of the City regarding its agreement to
extend an offer of re-employment to Aaron Boatright and Dustin Jenson, Local 2284
agrees to dismiss with prejudice its unfair labor practice filed with PERB, Case No.
2010-ULPC-485and to dismiss its gnevance filed with reference to the City’s
decision {o layoff Aaron Boatright and Dustin Jenson.

5. Local 2284 further agrees to dismiss with prejudice its unfair labor practice charged
filed with PERB, Case No. 2010-ULPC-483 filed with reference to the issue of step
increases for bargaining unit members in light of the agreement of the parties that no
merit increases will be paid to bargaining unit members under the Collective
Bargaining Agreement for FY 2009-2010 as a cost saving measure.



Local 2284 agrees that it has the authority to enter into this MOU on its on behalf, on
behalf of its members and on behalf of Aaron Boatright and Dustin Jenson and that
there terms of this MOU will be binding upon its members and Mr. Boatright and
Mr. Jenson.

The City and Local 2284 acknowledge and agree that the terms of this MOU are
designed to amicably settle outstanding disputes between the parties as addressed in
the unfair labor practice and the gnevance filed on behalf of Aaron Boatright and
Dustin Jenson based on a specific set of facts. As such, it shall have not precedential
value and may not be used by either the City or Local 2284 in any subsequent
proceeding or grievance between the parties except for any alleged breach of the
terms and conditions specifically set forth herein.

CITY OF MCALESTER IAFF, LOCAL 2284

Peter Stasiak
City Manager

Mark Parker
President



McAlester City Council

AGENDA REPORT

Meeting Date: June 22, 2010 Item Number: 12

Department: City Manager

Prepared By: Peter J. Stasiak Account Code;

Date Prepared:; June 15, 2010 Budgeted Amount:
Exhibits: 2

Consider, and act upon, an Ordinance amending The McAlester City Code, Article IV, Solid Waste, Division II,
Section 106.327, Charges for removal of Refuse, Sub-Paragraphs (a) and (b); Enacting Section 106.328,
Recycling and Creating a Recycling fee; amending Division 111, Section 106.358, Establishing a Landfill fee to
comply with Federal Mandated Subtitle “D” Regulations; and amending Section 106.359, Establishing a .25
cent fee to comply with State Landfill Requirements, and Declaring an Emergency.

Recommendation

Motion to approve an Ordinance amending The McAlester City Code, Article IV, Solid Waste, Division II,
Section 106.327, Charges for removal of Refuse, Sub-Paragraphs (a) and (b); Enacting Section 106.328,
Recycling and Creating a Recycling fee; amending Division II1, Section 106.358, Establishing a Landfill fee to
comply with Federal Mandated Subtitle “D”” Regulations; and amending Section 106.359, Establishing a .25
cent fee to comply with State Landfill Requirements, and Declaring an Emergency.

Initial Date
Department Head PJS 06/15/10
City Manager PIS ﬂ/,j 06/15/10
Wi
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ORDINANCE NO.

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF MCALESTER,
OKLAHOMA AMENDING THE MCALESTER CITY CODE, ARTICLE YV, SOLID
WASTE, DIVISION II, SECTION 106.327, CHARGES FOR REMOVAL OF REFUSE,
SUB-PARAGRAPHS (a) and (b); ENACTING SECTION 106.328, RECYCLING AND
CREATING A RECYCLING FEE; AMENDING DIVISION III, SECTION 106.358,
ESTABLISHING A LANDFILL FEE TO COMPLY WITH FEDERAL MANDATED
SUBTITLE “D” REGULATIONS; AND AMENDING SECTION 106.339,
ESTABLISHING A TWENTY-FIVE-CENT FEE TO COMPLY WITH STATE
LANDFILL REQUIREMENTS, AND DECLARING AN EMERGENCY.

L * * * * * * * * * * * *

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF MCALESTER,
OKLAHOMA AS FOLLOWS:

SECTION 1: That the McAlester City Code, Article IV, Solid Waste Division II, Section

106.327, Charges for Removal of Refuse, Sub-paragraphs (a) and (b) are hereby amended as
follows:




Sec. 106.327 Charges for removal of refuse:

(a) The owner or occupant of each of the following premises shall pay to the City for
removal of refuse the sum of Twenty Two Dollars Fiftv-One Cents {$22.51) per
month.

1) Single family dwelling

2} Duplex and/or apartment

3} Church

(b) Business establishments, industrial concems and schools shall be charged on the
basis of the schedule of minimum fees attached hereto:

SECTION 2: Section 106.328 of the McAlester City Code is hereby enacted to read as
follows:

Sec. 106.328. Recycling,

(a) The City hereby establishes a forty-cent (.40¢) recycling fee per month for
each and every customer of the City of McAlester to be charged on their
monthly wiility bill. The basic fee covers costs of recycling drop-off site(s),
public education, and administration. These fees are intended to increase the
diversion of recyclable materials from landfill disposal, conserve the capacity
and extend the useful life of the McAlester Landfill, reduce greenhouse gas
emissions, and avoid the potential financial and other consequences to the
City of failing to meet State of Oklahoma environmental requirements.

SECTION 3: That Section 106.358 of the McAlester City Code be amended as follows:




Beginning July 1. 2010 there will be established a landfill fee of $4.16 for each
and every utility customer of the City of McAlester.

On January 1, 2011 and each January 1 thereafier, the above “Landfill Fee” shall
be adjusted after a review of the analysis of the Consumer Price Index (CPI)

SECTION 4: That Section 106.359 of the McAlester City Code be amended as follows:

SECTION 5:  EMERGENCY CLAUSE

That an emergency is hereby declared to exist for the preservation of the public peace,
health and safety, by reason whereof it 1s necessary that this Ordinance take effect and be in full
force and effect from and after its passage and approval.

PASSED and the EMERGENCY CLAUSE ruled on separately this day of June,
2010,

CITY OF McALESTER, OKLAHOMA
A Municipal Corporation

By

Kevin, E. Priddle, Mayor
ATTEST:

Cora Middleton, City Clerk

Approved as to form and legality this day of June, 2010.

By

William J. Ervin, City Attorney



CITY OF MCALESTER
SOLID WASTE PRICING STRUCTURE

COMMERCIAL CUSTOMERS
EFFECTIVE 7/1/2010
AWS TOTAL
Polycart MONTHLY MONTHLY CU. YD, BASE

Commercial Customers: RATE ADMNFEE FEE RATE
Polycart 1 pickup/wk. $ 1500 $§ 500 § 400 $ 2400

AWS TOTAL

Dumpsters MONTHLY MONTHLY CU.YD. BASE

Commercial Customers: RATE ADMNFEE FEE RATE
2 yd. dumpster 1 pickup/wk. $ 3033 § 500 $ 433 § 39.67
2 yd. dumpster 2 pickup/wk. 60.67 5.00 8.67 74.33
2 yd. dumpster 3 pickupfwk. 91.00 5.00 13.00 109.00
2 yd. dumpster 4 pickup/wk. 121.33 5.00 17.33 143.67
2 yd. dumpster 5 pickup/wk. 151.67 5.00 21.67 178.33
2 yd. dumpster 6 pickup/wk. 182.00 5.00 26.00 213.00
2 yd. dumpster 7 pickup/wk. 212.33 5.00 30.33 247.67
4 yd. dumpster 1 pickup/wk. $ 6067 § 500 % 867 $ 7433
4 yd. dumpster 2 pickup/wk. 121.33 5.00 17.33 143.67
4 yd. dumpster 3 pickup/wk. 182.00 5.00 26.00 213.00
4 yd. dumpster 4 pickup/wk. 242.66 5.00 34.67 282.33
4 yd. dumpster 5 pickup/wk. 303.33 5.00 43.33 351.66
4 yd. dumpster B pickup/wk. 364.00 5.00 52.00 421.00
4 yd. dumpster 7 pickup/wk. 424 66 5.00 60.67 490.33
6 yd. dumpster 1 pickup/wk. $ 9100 $ 500 $ 1300 5 109.00
6 yd. dumpster 2 pickup/wk. 182.00 5.00 26,00 213.00
6 yd. dumpster 3 pickup/wk. 273.00 5.00 39.00 317.00
B yd. dumpster 4 pickup/wk. 364.00 5.00 52.00 421.00
6 yd. dumpster 5 pickup/wk. 435.00 5.00 65.00 525.00
6 yd. dumpster 6 pickup/wk. 546.00 5.00 78.00 629.00
6 yd. dumpster 7 pickup/wk. 637.00 5.00 91.00 732.99
8 yd. dumpster 1 pickup/wk. $ 12133 § 500 § 17.33 $ 143.67
8 yd. dumpster 2 pickup/wk. 242 .66 5.00 34.67 282.33
8 yd. dumpster 3 pickup/wk. 364.00 5.00 52.00 421.00
8 yd. dumpster 4 pickup/fwk. 485.33 5.00 69.33 559.66
8 yd. dumpster 5 pickup/wk. 606.66 5.00 86.67 698.33
8 yd. dumpster 6 pickup/wk. 727.99 5.00 104.00 836.99
8 yd. dumpster 7 pickup/wk. 849.33 5.00 121.33 975.66
Notes:

LANDFILL RECYCLE TOTAL

FEE

$ 416 §

FEE

RATE

0.40 $ 28.56

LANDFILL RECYCLE TOTAL

FEE

$ 416 5
4.16
4.16
4.16
4.16
4.16
4.16

§ 416 %
416
4.16
4.18
4.16
4.16
4.16

$ 416 $

4.16
4.16
4.16
4.16
4.16
4.16

5 416 5

4.16
4.16
4.16
4.16
4.6
4.16

FEE RATE
040 $ 44.23
0.40 78.89
040  113.56
040  148.23
040  182.89
040  217.56
040 25223
0.40 78.89
0.40  148.23
040  217.56
040  286.89
040  356.22
0.40  425.56
040  494.89
040 $ 113.56
040  217.56
0.40  321.56
040 42556
040  529.56
040  633.56
040  737.55
0.40 $ 148.23
040  286.89
040  425.56
040  564.22
040  702.89
0.40  B841.55
0.40  980.22

1. $5.00 charge per solid waste customer to cover billing, collection, and customer service costs for City.
2. Cubic yardage fee is a city imposed fee of $0.50/c.y.with a minimum charge of $4.00 per month.
3. Landfill fee will be used for daily cover, operating expenses, closing and post closing costs for the landfill.
4. Recycling fee recovers the annual charge from AWS to staff and operate a city recycling center.



Council Chambers
Municipal Building
June 8, 2010

The McAlester Airport Authority met in a Regular session on Tuesday, June 8, 2010, at
6:00 P.M. after proper notice and agenda was posted June 4, 2010.

Present: Chris Fiedler, Steve Harrison, John Browne, Robert Karr, Louis
Smitherman & Kevin E. Priddle
Absent: Buddy Garvin

Presiding: Kevin E. Priddle, Chairman

A motion was made by Mr. Fiedler and seconded by Mr. Browne to approve the
following:

. Approval of the Minutes from the May 25, 2010, Regular Meeting of the
McAlester Airport Authority. (Cora Middleton, City Clerk)

. Confirm action taken on City Council Agenda Item C, regarding claims ending
June 8, 2010. (Gayla Duke, Chief Financial Officer) In the amount of §2,564.37.

. Confirm action taken on City Council Agenda Item 3, authorizing the Mayor to
sign agreements with Oklahoma Municipal Assurance Group (OMAG) for
General Liability, Property, Auto Fleet and Equipment Insurance coverage.
(Cora Middleton, City Clerk)

. Confirm action taken on City Council Agenda Item 6, authorizing the Mayor to
sign a Renewal Letter with Unitedhealthcare, in the amount of $572.45/per full
time regular employee for the period July 1, 2010 to June 30, 2011, and execute
the Letter of Agency authorizing the agent for the City of McAlester health
insurance.(Gayla Duke, CFO)

. Confirm action taken on City Council Agenda Item 7, taking action to place
workers compensation judgments on the property tax rolls of the County. (Gayla
Duke, CFO)

There was no discussion, and the vote was taken as follows:

AYE: Trustees Karr, Smitherman, Fiedler, Harrison, Bowne & Chairman Priddle
NAY: None

Chairman Priddle declared the motion carried.

There being no further business to come before the Authority, Mr. Fiedler moved

for the meeting to be adjourned, seconded by Mr. Browne. The vote was taken as
follows:



AYE: Trustees Karr, Smitherman, Fiedler, Harrison, Bowne & Chairman Priddle
NAY: None

Chairman Priddie declared the motion carried.

Kevin Priddle, Chairman
ATTEST:

Cora Middleton, Secretary



Council Chambers
Municipal Building
June &, 2010

The McAlester Public Works Authority met in a Regular session on Tuesday, June 8,
2010, at 6:00 P.M. after proper notice and agenda was posted June 4, 2010.

Present: Chris Fiedler, Steve Harrison, John Browne, Robert Karr, Louis
Smitherman & Kevin E. Priddle
Absent: Buddy Garvin

Presiding: Kevin E. Pnddle, Chairman

A motion was made by Mr. Fiedler and seconded by Mr. Smitherman to approve the
following:

. Approval of the Minutes from the May 25, 2010, Regular Meeting of the
McAlester Public Works Authonty. (Cora Middleton, City Clerk)

. Confirm action taken on City Council Agenda Item C, regarding clatms ending
June 8, 2010. (Gayla Duke, Chief Financial Officer) In the amount of
$72,971.96.

) Confirm action taken on City Council Agenda Item 3, authorizing the Mayor to

sign agreements with Oklahoma Municipal Assurance Group (OMAG) for
General Liability, Property, Auto Fleet and Equipment Insurance coverage.
(Cora Middleton, City Clerk)

. Confirm action taken on City Council Agenda Item 4, for a repair and
maintenance agreement on City of McAlester water storage tanks. (Mayor Priddle
and Vice Mayor Browne)

. Confirm action taken on City Council Agenda Item 5, a Change Order request for
the 14" St. & Village Blvd. Utility Extensions Project with Bravo Construction
Inc. of Wilburton, Oklahoma. (David Medley, P.E. & Director of Utilities)

. Confirm action taken on City Council Agenda Item 6, authorizing the Mayor to
sign a Renewal Letter with Umtedhealthcare, in the amount of $572.45/per full
tume regular employee for the period July 1, 2010 to June 30, 2011, and execute

the Letter of Agency authorizing the agent for the City of McAlester health
insurance. (Gayla Duke, CFO)

. Confirm action taken on City Council Agenda Item 7, taking action to place

workers compensation judgments on the property tax rolls of the County. (Gayla
Duke, CFO)



) Confirm action taken on City Council Agenda Item 9, an Ordinance authorizing
the City of McAlester to proceed with the annexation of additional lands adjacent
to the City. (Dahlgren Annexation) (Peter J. Stasiak, City Manager)

. Confirm action taken on City Council Agenda Item 10, to consider, and act upon,
an Ordinance authorizing the City of McAlester to proceed with the annexation of
additional lands adjacent to the City. (Stipe Annexation) (Peter J. Stasiak, City
Manager)

) Confirm action taken on City Council Agenda Item 11, to consider, and act upon,
a Planned Unit Development (PUD) for Hickory Ridge, Phase II. (Pefer J.
Stasiak, City Manager)

There was no discussion, and the vote was taken as follows:

AYE: Trustees Smitherman, Fiedler, Harrison, Browne, Karr & Chatrman Priddle
NAY: None

Chairman Priddle declared the motion carried.

There being no further business to come before the Authority, Mr. Fiedler moved for the
meeting to be adjourned, seconded by Mr. Smitherman. The vote was taken as follows:

AYE: Trustees Smitherman, Fiedler, Harrison, Browne, Karr & Chairman Priddle
NAY: None

Chairman Priddle declared the motion carried.

Kevin Priddie, Chairman
ATTEST:

Cora Middleton, Secretary



Council Chambers
Municipal Building
May 25, 2010

The McAlester Retirement Trust Authority met in Regular session on Tuesday, May 25,
2010 at 6:00 P.M. after proper notice and agenda was posted May 21, 2010.

Present: Chris Fiedler, John Browne, Robert Karr, Buddy Garvin, Louis
Smitherman & Kevin E. Priddle
Absent: None

Prestding: Kevin E. Priddle, Chairman

A motion was made by Mr. Smitherman seconded by Mr. Garvin to approve the
following:

U Approval of the Minutes from the April 27, 2010, Regular Meeting of the
McAlester Retirement Trust Authority. (Cora Middleton, City Clerk)

» Approval of Retirement Benefit Payments for the Period of May, 2010. (Gayla
Duke, Chief Financial Officer) Inthe amount of $44,%06.21.

There was no discussion, and the vote was taken as follows:

AYE: Trustees Garvin, Smitherman, Fiedler, Harrison, Browne, Karr & Chairman
Priddle

NAY: None

Chairman Priddle declared the motion carried.

There being no further business to come before the Authority, Mr. Smitherman moved
for the meeting to be adjourned, seconded by Mr. Garvin. The vote was taken as follows:

AYE: Trustees Garvin, Smitherman, Fiedler, Harrison, Browne, Karr & Chairmen
Priddle
NAY: None

Chairman Priddle declared the motion carried.

Kevin E. Pniddle, Chairman
ATTEST:

Cora Middleton, Secretary
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